CURRICULUM VITAE di:

Nominativo

Lorenzo Lucianetti

_:i.lx  Posizione accademica. .t -

Macrosettore:

Economia Aziendale

Settore Concorsuale:

13 B1 Economia Aziendale

Settore Scientifico
Disciplinare:

Secs P07 Economia Aziendale

Qualifica:

Professore Ordinario

Anzianita nel ruolo:

4 mesi

Sede Universitaria:

Universita di Chieti e Pescara (sede Pescara)

Struttura di afferenza
(dipartimento o altro)

Dipartimento di Economia Aziendale

Posizioni ricoperte precedentemente nel medesimo ateneo o in altri

Periodo Fascia Ateneo
2005-2015 Ricercatore (1) Universita di Chieti e Pescara
2015-2018 Associato (|l) Universita di Chieti e Pescara
2019 - — o
= Ordinario (l) Universita di Chieti e Pescara
resente
... Pubblicazioni Scientifiche .~ . *
n. progr. anno Descrizione pubblicazione
Lucianetti L., Battista V., Koufteros, X. (2019). Comprehensive
1 2019 Performance Measurement Systems Design and Organizational
effectiveness. International Journal of Production and Operation
Management, 39 (2), pp. 326-356.
NG W.H., Lucianetti L., (2018). Are Embedded Employees Active or
2 2018 Passive? The Roles of Learning Goal Orientation and Preferences for
Wide Task Boundaries and Job Mobility in the Embeddedness-Voice
Link. Human Resource Management, 57, pp. 1251 — 1269




2018

Lucianetti L., Chiappetta C., Gunasekaran A, Latan H. (2018).
Contingency factors, complementary effects of adopting advanced
manufacturing and management practices, measurement systems, and
firms’ performance. International Journal of Production
Economics, Vol. 200, pp. 318 - 328

2018

Lee D.J., Yu G., Singhapakdi M., Sirgy J., Lucianetti L., (2018). The
Effects of Explicit and Implicit Ethics Institutionalization on
Employee Life Satisfaction and Happiness: The Mediating Effects of
Employee Experiences in Work Life and Moderating Effects of
Work-Family Life Conflict, Journal of Business Ethics, 147, pp.
855-874.

2017

LU G., Koufteros X., Lucianetti L., (2017). Supply chain security: A
classification of practices and an empirical study of differential effects
and complementarity. IEEE Transactions on Engineering
Management, Vol. 64 (2), pp. 234 ~ 248.

2016

NG W.H., Lucianetti L. (2016). Within-Individual Increases in
Innovative Behavior and Creative, Persuasion, and Change Self-
Efficacy Over Time: A Social Cognitive Theory Perspective. Journal
of Applied Psychology, vol. 101(1}, pp 14-34.

2016

NG W.H., Lucianetti L. (2016). Goal Striving, Idiosyncratic Deals,
and Job Behavior. Journal of Organizational Behavior, vol. 37,
Issue 1, 1, pp. 41-60.

2015

Barnes C., Lucianetti L., Bhave D., and Christian M. (2015). You
Wouldn’t Like Me When I’'m Sleepy: Leader Sleep, Daily Abusive
Supervision, and Work Unit Engagement. Academy of Management
Journal, 58, 5, 1, pp 1419-1437.

2014

Koufteros X. A., Verghese, A. J., Lucianetti L. (2014). The Effect of
Performance Measurement Systems on Firm Performance: A Cross-
Sectional and a Longitudinal Study. Jourmal of Operations
Management, Volume 32, Issue 6, September 2014, pp. 313-336

10

2013

Bourne M., Pavlov A., Franco M., Lucianetti L., Mura M. (2013).
Generating Organisational Performance: The Contributing Effects of
Performance Measurement and Human Resource Management
Practices. International Journal of Operations and Production
Management, Vol. 33 No.11/12, 2013 pp. 1599-1622.
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* partecipazione come relatore a convegni di carattere scientifico nazionali o internazionali:

1) Zhang Y., NG W.H., Lucianetti L. (2019), Embeddedness Perceptions and Job Performance: A
Regulatory Focus Perspective, 79th Annual Meeting of the Academy of Management, Boston
(USA).

2) Uhlaner L., Karmeni K., Lucianetti L. (2019). Innovating the business model at the heart of the
Exploration/Exploitation Paradox. The 7th International Conference Innovation Management,
Entrepreneurship and Sustainability. Prague (the Czech Republic).

3) Ho J., Lu C., Lucianetti L. (2019). CSR-Strategy Alignment and Firm Performance: The
Moderating Role of Performance Measurement Systems. The 42nd Annual Congress of the
European Accounting Association, Paphos (Cyprus).

4} Rossi D., De Luca F., Battista V., Lucianetti L. (2019). Antecedents of PMS and firm
performance: the mediation role of organizational learning. The 42nd Annual Congress of the
European Accounting Association, Paphos (Cyprus).

5) Schmidt C., Yan T., Wagner S., Lucianetti L. (2018). The Effects of Partner Contributions on
Focal Firm Knowledge Acquisition in New Product Development, 49th Annual Meeting of the
Decision Sciences Institute, Chicago, Illinois (USA).

6) DeGhetto K., Holmes M., Lucianetti L., Kasapoglu M. (2018). New Ventures Going Global:
The Role of the Domestic Mind set, the 38th SMS Annual Conference, Paris (FRA).

7) Loignon A.C, Janaki G., Rogelberg 8., Lucianetti L. (2018). Reciprocity in Leader-Follower
Dyadic Relationships: The Role of Satisfaction and Investment, 78th Annual Meeting of the
Academy of Management, Chicago (USA).

8) Ulhaner L., Kammerlander N., Kermeni, K., Lucianetti L. (2018). The influence of business
model design on innovation: an explanation based on the mediating role of human capital,
25th International EurOMA Conference, Budapest (Hungary).

9) Allen J., Lewandosky N., Rogelberg, S., Lucianetti, L., Madrid, H., Meinecke, A., & Tong, J.
(2017). Time is Money or Better Late Than Never? A Cross-Cultural Comparison of Meeting
Lateness, The 12th Annual INGRoup Conference, Saint Louis, Missouri, (USA).

10) Dimotakis N., Tepper B.J., Lucianetti L. (2017). Follower Performance as a Moderator of the
Effects of Abusive Supervision, Annual Meeting of the Academy of Management, Atlanta,
USA.
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ovvero a qualificate istituzioni pubbliche o private:

11} 2016: “Justice in the Workplace” — Responsabile della ricerca: Prof. Jason Colquitt (University
of Georgia, USA).

12) 2015: “Running Late? A Cross-Cultural Look at Meeting Lateness” - Responsabile della
ricerca: Prof. Joseph Allen (University of Nebraska at Omaha, USA).

13) 2015: “The influence of supervisor leadership on employee and unit ethics-focused behavior” —
Responsabile delia ricerca: Prof Christian Resick (Drexel University, USA).

14) 20135: “Organizational Climate” - Responsabile della ricerca: Prof. Jeremy Beus (E. J. Ourso
College of Business, Baton Rouge, USA).

15) 2015 “Legal Astuteness” — Responsabile della ricerca: Prof. Timothy P. Munyon (The
University of Tennessee, USA).

16) 2014: “Managerial Optimism and firm performance™ — Responsabile della ricerca: Prof. Amir
Erez (University of Florida, USA).

17) 2014: “Leadership Styles and Conflict Approach™ — Responsabile della ricerca: Prof. Nancy
Chen (University of Lignan, Hong Kong).

18) 2014: “Shared Relationship Satisfuction and Investment as Antecedents of Dyadic Leader-
Member Exchange” ~ Responsabile della ricerca: Prof. Steven G. Rogelberg (University of
North Carolina at Charlotte, USA).

19) 2014: “Organizational embeddedness” — Responsabile della ricerca: Prof. NG W.H. (The
University of Hong Kong).




20) 2014: “The Effects of Explicit and Implicit Ethics Institutionalization on Employee Life
Satisfaction and Happiness™ — Responsabile della ricerca: Prof. Anusorn Singhapakdi (Old
Dominion University, Norfolk, USA).

21) 2013: “Sleep and Performance” — Responsabile della ricerca: Prof. Christopher Bamnes
(University of Washington, USA).

22) 2013: “CEO Narcissism™ — Responsabile della ricerca: Prof. Brian Hoffmann (University of
Georgia, USA).

23) 2013: Reporting Concerns about Earnings Quality — Responsabile della ricerca: Prof. Joseph F.
Brazel (North Carolina State University, USA).

24) 2013: “Business Continuity Programs and supply chain disruptions?” Prof Arash Azadegan
(Rutgers Business School, USA).

25) 2013: “National Culture and Ethical Judgment” — Responsabile della ricerca: Prof. Mary Curtis
(University of North Texas, USA).

26) 2013: “Supply Chain Security and Risk Management” — Responsabile della ricerca: Prof.
Xenophon Koufteros (Mays Business School, Texas A & M University, USA).

27) 2013: “Cultural influence in managers’ moral decision-making” — Responsabile della ricerca:
Prof. Johanna Kujala (University of Tampere, Finland).

28) 2012: “Machiavellianism and environmental reporting” — Responsabile della ricerca: Prof.
William Shafer University of Lignan, Hong Kong).

29)2012: “The relationship between management accounting control systems and university
performance” — Responsabile della ricerca: Prof. Monica Franco Santos (University of
Cranfield, UK}

30) 2012: “Supervisor's Stress Becomes Your Own”— Responsabile della ricerca: Prof. Paul Spector
(University of South Florida, USA).

31) 2012: “On the Phenomenology of Abusive Supervision” — Responsabile della ricerca: Prof.
Bennet J. Tepper (The Ohio State University, USA).

32) 2007: “Benefits of Investors in People” — Responsabile della ricerca: Prof. Michael Bourne
{University of Cranfield, UK).
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Organizzazione di convegni di carattere scientifico in italia o all’estero

Membro del Comitato Organizzatore del 14th World Congress of Accounting Historians
(Convegno Mondiale di Storia della Ragioneria) svoltosi a Chieti e Pescara dal 24 al 27 giugno
2016 (http://www.wcah2016.org/welcome/).

Presidente del Corso di Studi Triennale in Economia ¢ Management (Classe di Laurea L,_18)
presso il Dipartimento di Economia Aziendale - Universita degli Studi “G. D’Annunzio” di Chieti
— Pescara (aa 2016/2017; 2017/2018; 2018/2019; 2019/2020; 2020/2021).
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Prospetto Produzione Scientifica Complessiva

Tipologia Prodotti Numero
a) Articoli e capitoli di libro (ultimi 10 17
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b) Articoli in fascia A (ultimi 15 anni) 15
¢) Monografie (ultimi 15 anni) 4
Totale Prodotti 36

a) Articoli editi su riviste a carattere scientifico dotati di ISSN e di contributi in volumi

dotati di ISBN (o ISMN) pubblicati negli ultimi dieci anni (17)

1)

2)

3)

3)

6)

7)

Shafer W., Lucianetti L. (2018). Machiavellianism, Stakeholder Orientation And Support
For Sustainability Reporting. Business Ethics: A European Review, 27, pp. 272-285.
(Online ISSN: 1467-8608)

Curtis M., Vinson J., Conover T., Lucianetti L., Battista V. (2018). National Culture and
Ethical Judgment: A Social Contract Approach to the Contrast of Ethical Decision-Making
by Accounting Professionals and Students from the US. and Italy. Journal of
International Accounting Research 16(2), pp. 103-120. (ISSN: 1542-6297)

Kujala J., Battista V., Lucianetti L., Paavilainen A. (2018). Legitimating managerial moral
decisions: A Comparison between the Finnish and the Italian cases. In Dey, A. K. &
Thatchenkery, T. (eds.) Advances in Social Change, Leadership & Organizational Decision
Making, New Delhi: Bloomsbury, pp. 265-275. (ISBN: 978-93-87417-34-4)

Curtis M, Conover T., Lucianetti L., Battista V. (2016). Business Judgements and National
Culture: A comparison of US and Italian Management Accountants, Management
Accounting Quarterly. Fall, Vol 18 (1), pp. 11-17. (ISSN: 1528-5359)

Lucianetti, L., Roster, C. A., & Albaum, G. (2016). Exploring Topic Sensitivity and
Managers’ Likelihood to Participate in Internet Surveys: A Research Note, Journal of
Marketing Development and Competitiveness, 10(1) (ISSN 2155-2843),

Battista V., Verna I., Lucianetti L., Sargiacomo M. (2016). The interrelations between
Personnel Burn Out and Financial Distress in Italian Public Universities, Financial Distress
in Iralian Public Administrations, in Contemporary Issues in Accounting and Auditing,
McGraw-Hill International, pp 187-214. (ISBN 978-00-771-8000-3).

Roster C.A., Lucianetti L., Albaum G. (2015). Exploring Slider vs. Categorical Question
Response Formats in Web-Based Surveys, Journal of Research Practice. 11(1).
(ISSN online: 1712851X).




8)  Lucianetti L., Battista V. (2015), La manipolazione dei valori di bilancio: I'importanza della
pressione del management e dei tratti personali nell’attivita del controller, Management
Control, 1, 101-132, ISSN 2239-0391.

9)  Lucianerti L., (2013). Antecedents and consequences of Balanced Scorecard, Economia
Aziendale Online 2000 Web, 4, 1, 19-32. (ISSIN 2038-5498).

10) Lucianetti L., Franco M. (2013), Human Resource Performance Management In Italian
Universities, in Sargiacomo M. (Ed.), Public Sector Management in Italy, Chapter 10, pp.
243-274, McGraw Hill Education (UK), ISBN 978-00-771-6099-9.

11) Lorenzo L. (2012), Sistemi di controllo di gestione a supporto della strategia aziendale. Una
prospettiva “resource based” per il superamento delle crisi aziendali. In Sargiacomo M. (a
cura di), Banche, Imprese, Universitd: out of the crisis? pp. 308-341, Torino, Giappichelli
(ISBN: 9788834828830).

12) Lucianetti, L., (2011). L’adozione della Balanced Scorecard: i risultati di una ricerca
empirica, Management Control, 3, 39-66. (ISSN 2239-0391)

13) Lucianetti L., Cocco A., Minunno F. (2011). La Value Relevance dell’utile e del capitale
netto: il ruolo degli investimenti in Ricerca e Sviluppo, in Financial Reporting (3. ISSN
2036-6779).

14) Consorti A., Lucianewti L., Migliori S. (2011). Entrepreneurial Orientation, Market
Orientation and Innovation Capability: the effects on University Spin-Off, Research in
Entrepreneurship and Small Business RENT, vol. 25, p. 1-16 (ISSN: 2219-5572).

15) Lucienetti L. (2010). The impact of strategy maps on balanced scorecard performance.
International Journal of Business Performance Management, Vol. 12, 1, pp. 21-36.
(ISSN print: 1368-4892; ISSN online: 1741-5039)

16) Lucianetti L.C, Lucianetti L. (2010), The adoption of Balanced Scorecard: evidence from
the field, in G. Airoldi, G. Brunetti, G. Corbetta, G. Invernizzi (a cura di), Scritti in onore
di Vittorio Coda, Egea, Milano, pp. 753-767. (ISBN 978-88-238-1104-1).

17) Lucianetti L. (2010). Pratiche manageriali e tecnologie di produzione/logistica nelle aziende
manifatturiere italiane, Rivista Italiana di Ragioneria e di Economia Aziendale, 1/2, 50-
59. (ISSN: 1593-9154).

b) Pubblicazioni edite nelle riviste di carattere scientifico di classe A pubblicate negli nitimi

15 anni (15)

1) Azadegan A., Mellat Parast M., Lucianetti L., Nishant R., Blackhurst J. (in press). Supply
Chain Disruptions and Business Continuity: An Empirical Assessment. Decisional Science
Journal.




2)

4)

5)

6)

7)

8)

9)

Loignon, A.C., Gooty, J., Rogelberg, S., Lucianetti, L. (in press). Disagreement in Leader-
Follower Dyadic Exchanges: Shared Relationship Satisfaction and Investment as Antecedents.
Journal of Occupational and Organizational Psychology.

Beus J., Lucianetti L., Arthur J. (in press). Clash of the climates: Examining the complex
interaction among competing organizational climates. Personnel Psychology.

Migliori S., Putino D., Consorti A., Lucianetti L. (2019). The relationship between
Entrepreneurial Orientation, Market Orientation and Performance in University Spin-Offs.
International Entrepreneurship and Management Journal. (In Press su Scopus)

Lucianetti L., Battista V., Koufteros, X. (2019). Comprehensive Performance Measurement
Systems Design and Organizational effectiveness. International Journal of Production and
Operation Management, 39 (2), pp. 326-356.

NG W.H., Lucianetti L., (2018). Are Embedded Employees Active or Passive? The Roles of
Learning Goal Orientation and Preferences for Wide Task Boundaries and Job Mobility in
the Embeddedness-Voice Link. Human Resource Management, 57, pp. 1251 - 1269

Lucianetti L., Chiappetta C., Gunasekaran A, Latan H. (2018). Contingency factors,
complementary effects of adopting advanced manufacturing and management practices,
measurement systems, and firms’ performance. International Journal of Production
Economics, Vol. 200, pp. 318 - 328.

Lee D.J., Yu G., Singhapakdi M., Sirgy J., Lucianetti L., (2018). The Effects of Explicit and
Implicit Ethics Institutionalization on Employee Life Satisfaction and Happiness: The
Mediating Effects of Employee Experiences in Work Life and Moderating Effects of Work-
Family Life Conflict, Journal of Business Ethics, 147, pp. 855-874.

LU G., Koufteros X., Lucianetti L., (2017). Supply chain security: A classification of practices
and an empirical study of differential effects and complementarity. IEEE Transactions on
Engineering Management, Vol. 64 (2), pp. 234 - 248.

10) NG W.H., Lucianetti L. (2016). Within-Individual Increases in Innovative Behavior and

Creative, Persuasion, and Change Self-Efficacy Over Time: A Social Cognitive Theory
Perspective. Journal of Applied Psychology, vol. 101(1), pp 14-34.

11) NG W.H., Lucianetti L. (2016). Goal Striving, Idiosyncratic Deals, and Job Behavior.

Journal of Organizational Behavior, vol. 37, Issue 1, 1, pp. 41-60.

12) Barnes C., Lucianetti L., Bhave D., and Christian M. (2015). You Wouldn’t Like Me When

I'm Sleepy: Leader Sleep, Daily Abusive Supervision, and Work Unit Engagement. Academy
of Management Journal, 58, 5, 1, pp 1419-1437.




13) Koufteros X. A., Verghese, A. J., Lucianetti L. (2014). The Effect of Performance
Measurement Systems on Firm Performance: A Cross-Sectional and a Longitudinal Study.
Journal of Operations Management, Volume 32, Issue 6, September 2014, pp. 313-336.

14) Bourne M., Pavlov A., Franco M., Lucianetti L., Mura M. (2013). Generating Organisational
Performance: The Contributing Effects of Performance Measurement and Human Resource
Management Practices. International Journal of Operations and Production
Management, Vol. 33 No.11/12, 2013 pp. 1599-1622.

15) Franco M., Lucianetti L., Bourne M. (2012). Contemporary performance measurement
systems: A review of their consequences and a framework for research. Management
Accounting Research, 23, pp. 79-119.

¢) Libri ad uno o pit1 autori dotati di ISBN (o ISMN) e pubblicati negli ultimi quindici anni

“

1) Lucianeui L., Cocco A. {2011). Risorse immateriali ¢ value relevance dell’informativa
contabile, FrancoAngeli, Milano, pp. 194. (ISBN: 978-88-568-4018-6).

2) Lucianetti L. (2008). Profili economico aziendali delle Banche locali - Ricerca sul campo,
Giappichelli, Torino, pp. 220. (ISBN: 978-88-348-8699-1).

3) Lucianetti L. (2005). La nuova realtd cooperativa nella dimensione economico aziendale,
Quaderni monografici Rirea, n. 43, pp. 96. (ISBN: 978-88-96004-47-0).

4) Lucianetti L. (2004). Balanced Scorecard e Controllo Aziendale, Aracne Editrice, pp. 464.
(ISBN: 88-7999-854-4).
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