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Rector’s Decree No. 1214/2026 - Prot. No. 76128 dated 29/09/2026 

Subject: Selection procedures based on comparative assessment for the recruitment of 

No. 10 (ten) Tenure-Track Researchers (RTT) on fixed-term employment contracts, 

pursuant to Article 24 of Law No. 240/2010, as amended by Article 14, paragraph 6-decies, 

of Decree-Law No. 36/2022, converted with amendments into Law No. 79/2022, reserved 

for holders of researcher contracts pursuant to Article 24, paragraph 3(a), in the version 

of the same Law previously in force, expiring in 2025, within the framework of the 

Extraordinary Recruitment Plan referred to in Ministerial Decree No. 193/2026. 
 

 
Ud’A Code 

DEPARTMENT GSD SSD (M.D. 639) 
No. Of 

Positions 
 

 
2026-047 

 
BUSINESS ECONOMICS  

13/ECON-01  
(former S.C. 

13/A1) 

ECON-01/A         
(former SECS-

P/01) 
1 

2026-025 
LITERATURE, ARTS AND SOCIAL SCIENCES 

10/HELL-01 
(former 

S.C.10/D2) 

HELL-01/B 
(former L-FIL-

LET/02) 
1 

2026-026 
LITERATURE, ARTS AND SOCIAL SCIENCES 

11/HIST-04 
(former S.C. 

11/A4) 

HIST-04/C 
(former M-STO/08) 

1 

2026-028 MODERN LANGUAGES, LITERATURES AND 
CULTURES 

10/SLAV-01 
(former S.C. 

10/M2) 

SLAV-01/A 
(former L-LIN/21) 

1 

2026-029 MODERN LANGUAGES, LITERATURES AND 
CULTURES 

10/STAA-01 
(former S.C. 

10/N1) 

STAA-01/L 
(former L-OR/12) 

1 

2026-030 NEUROSCIENCE, IMAGING AND CLINICAL 
SCIENCES 

09/IBIO-01 
(former S.C. 

09/G2) 

IBIO-01/A 
(former ING-

INF/06) 
1 

2026-032 PHILOSOPHICAL, PEDAGOGICAL AND SOCIAL 
SCIENCES 

14/GSPS-05 
(former S.C. 

14/C1) 

GSPS-05/A 
(former SPS/07) 

1 

2026-033 
LEGAL AND SOCIAL SCIENCES 

12/GIUR-02 
(former S.C. 

12/B1) 

GIUR-02/A 
(former IUS/04) 

1 

2023-040 
LEGAL AND SOCIAL SCIENCES 

12/GIUR-13 
(former S.C. 

12/G2) 

GIUR-13/A 
(former IUS/16) 

1 

2026-041 
LEGAL AND SOCIAL SCIENCES 

12/GIUR-01 
(former S.C. 

12/A1) 

GIUR-01/A 
(former IUS/01) 

1 
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THE RECTOR 

Considering the Presidential Decree of 10 January 1957, No. 3 "Consolidated Text of Provisions 
concerning the statute of civil servants of the State”; 

Considering the Presidential Decree of 11 July 1980, No. 382, "Reorganization of university  
teaching, the related educational framework as well as organizational and educational 

experimentation";  
Considering the Law of 09 May 1989, No. 168, and subsequent amendments, “Establishment of the 
Ministry of University and Scientific and Technological Research”;  
Considering the Law of 07 August 1990, No. 241, and subsequent amendments, “New regulations 

on administrative procedure and the right of access to administrative documents”; 
Considering the Law of 05 February 1992, No. 104, and subsequent amendments, “Framework law 

on assistance, social integration and the rights of disabled people”; 
Considering the Decree of the President of the Council of Ministers, (D.P.C.M.) dated 7 

February 1994, No. 174 and subsequent amendments and additions, “Regulations on access 
by citizens of EU Member States to employment in public administrations"; 

Considering the Italian Law dated 27 December 1997, No. 449, and subsequent amendments and 
additions, "Measures for the stabilisation of public finance"; 

Considering the Italian Presidential Decree (D.P.R.) dated 28 December 2000, No. 445 and 
subsequent amendments and additions, "Consolidated text of laws and regulations on 
administrative documentation (Text A)"; 

Considering the Italian Legislative Decree D.Lgs. dated 30 March 2001, No. 165, and subsequent 
amendments and additions, "General rules governing public administration employment”; and 
in particular Article 38; 

Considering the Italian Legislative Decree D.Lgs. dated 6 September 2001, No. 368, and 
subsequent amendments, "Implementation of directive 1999/70/EC relating to the framework 
agreement on temporary employment, concluded by the UNICE, CEEP and CES”; 

Considering the Italian Law dated 11 July 2002, No. 148, “Ratification and execution of the 
Convention on the Recognition of Qualifications concerning Higher Education in the European 
Region, completed in Lisbon on 11 April 1997, and regulations for adaptation in national law”, 
in particular Article 2;  

Considering the Italian Legislative Decree D.Lgs. dated 30 June 2003, No. 196, and subsequent 
amendments and additions, "Code on the protection of personal data, laying down provisions 
for adapting national law to Regulation (EU) No 2016/679 of the European Parliament and of 
the Council of 27 April 2016 in relation to the protection of individuals with regard to the 
processing of personal data and on the free movement of such data and repealing Directive 
95/46/EC”; 

Considering the Italian Law dated 15 April 2004, No. 106, and subsequent amendments and 
additions, "Laws relating to the legal deposit of documents of cultural interest destined for public 
use"; 

Considering the Italian Presidential Decree (D.P.R.) dated 11 February 2005, No. 68, and 
subsequent amendments and additions, “Regulations indicating provisions for the use of 
certified e-mail, in compliance with article 27 of the Law dated 16 January 2003, No. 3”; 

Considering the Italian Legislative Decree D.Lgs. dated 7 March 2005, No. 82, and subsequent 
amendments and additions, “Code on digital administration”; 

Considering Recommendation dated 11 March 2005, No. 2005/251/EC and subsequent 
amendments and additions, "Recommendation of the Commission concerning the European 
Charter for Researchers and a code of conduct for the recruitment of researchers”; 

Considering the Italian Law dated 31 March 2005, No. 43, and subsequent amendments and 
additions, "Conversion into Law, with amendments of Decree Law dated 31 January 2005, No. 
7 containing urgent provisions for universities and research, for cultural heritage, for the 
completion of major strategic works, for the mobility of public employees, and to simplify the 
fulfilment of obligations relating to tax duties and licensing taxes, as well as the amnesty of the 
effects of Article 4, Paragraph 1, of Decree Law (D.L.) dated 29 November 2004, No. 280”; 
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Considering the Italian Law dated 4 November 2005, No. 230, and subsequent amendments, "New 
provisions concerning university professors and researchers and mandate to the Government 
for the reorganization of the recruitment of university professors"; 

Considering the Italian Legislative Decree D.Lgs. dated 11 April 2006, No. 198, and subsequent 
amendments and additions, "Code of equal opportunities between men and women", in 
compliance with Article 6 of the Law dated 28 November 2005, No. 246”; 

Considering the Italian Presidential Decree (D.P.R.) dated 3 March 2006, No. 252, and 
subsequent amendments and additions, "Regulations on the legal deposit of documents of 
cultural interest destined for public use"; 

Considering the Italian Law dated 9 January 2009, No. 1, and subsequent amendments and 
additions, "Conversion into Law, with amendments, of Decree Law dated 10 November 2008, 
No. 180, containing urgent provisions for the right to study, the promotion of merit and the quality 
of the university system and of research"; 

Considering the Italian Ministerial Decree D.M dated 28 July 2009, No. 89, on the assessment of 
qualifications and scientific publications; 

Considering the Legislative Decree 27 October 2009, No. 150, “Implementation of the law of 4 
March 2009 No. 15 regarding the optimization of productivity in public work and the efficiency 
and transparency of public administrations”; 

Considering the Italian Law dated 30 December 2010, No. 240, and subsequent amendments and 
additions, "Legislation for the organisation of universities, academic staff and recruitment, as 
well as mandate to the government to encourage the quality and efficiency of the university 
system"; 

Considering the Italian Ministerial Decree (D.M.) dated 25 May 2011 No. 243/2011, and 
subsequent amendments and additions, “Criteria and parameters recognized, also in an 
international context, for the preliminary assessment of candidates for receiving contracts under 
Article 24 of Law No. 240/2010”; 

Considering the Note of the Italian Ministry for Education, University, and Research MIUR No. 
818 dated 25 May 2011 on the procedure for the publication of calls for candidatures; 

Considering the Law 12 November 2011, No. 183 "provisions for the formation of the annual and 
multi-year budget of the State (Stability Law 2012)" and subsequent amendments, in particular 
Article 15 entitled "Regulations on certificates and substitutive declarations and the prohibition 
of introducing, in the transposition of European Union directives, additional obligations beyond 
those provided for by the directives themselves"; 

Considering the Italian Presidential Decree (D.P.R.) dated 15 December 2011, No. 232 and 
subsequent amendments and additions, "Regulations on the salaries of university professors 
and researchers, pursuant to Article 8 (paragraphs 1 and 3) of Italian Law No. 240, dated 30 
December 2010”; 

Considering the Decree Law dated 9 February 2012, No. 5, “Urgent measures for simplification and 

development” converted into Law of 4 April 2012, No. 35; 
Considering the Italian Legislative Decree D.Lgs. dated 29 March 2012, No. 49 and subsequent 

amendments and additions, "Regulations on the programming, monitoring and evaluation of the 
budget and recruitment policies of universities, implementing the mandate envisaged by Article 
5, paragraph 1, of Law No. 240 dated 30 December 2010, to achieve the objectives set out in 
paragraph 1, letters b) and c), in accordance with the legislative principles and directive criteria 
established by paragraph 4, letters b), c), d), e) and f) and in paragraph 5”; 

Considering the Italian Decree of the President of the Council of Ministers, (D.P.C.M.) dated 27 
September 2012 “Technical rules on the identification, including online, of the holder of the 

certified e-mail box”, in compliance with article 65, paragraph 1, letter c-bis), of the Code for 
digital administration, pursuant to Legislative Decree dated 7 March 2005, No. 82, and 
subsequent amendments”; 

Considering the Italian Law dated 6 November 2012, No. 190 and subsequent amendments and 

additions, “Measures for the prevention and suppression of corruption and lawlessness in public 
administration”;  

Considering the Italian Decree of the President of the Council of Ministers, (D.P.C.M.) dated 22 
February 2013 and subsequent amendments and additions, “Technical rules on the generation, 

application and verification of advanced, qualified and digital electronic signatures in compliance 
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with Article 20, paragraph 3,24, paragraph 4,28, paragraph 3,32, paragraph 3, letter b), 35, 
paragraph 2, 36, paragraph 2, and 71”; 

Considering the Italian Legislative Decree D.Lgs. dated 14 March 2013, No. 33 and subsequent 

amendments and additions, “Reorganization of the regulations on the right of civic access and 
the obligations of publicity, transparency and dissemination of information by public 
administrations”; 

Considering the Italian Presidential Decree (D.P.R.) dated 16 April 2013, No. 62, and subsequent 

amendments and additions, “Regulations on the code of conduct for public employees, in 
compliance with Article 54 of legislative decree, dated 30 March 2001, No. 165”; 

Considering the Italian Ministerial Decree (D.M.) dated 30 October 2015, No. 855, 

"Redetermination of competition sectors and macrosectors"; 
Considering the Italian Decree of the President of the Council of Ministers, (D.P.C.M.) dated 6 

November 2015, No. 4/2015 and subsequent amendments and additions, "Regulations on the 
digital signing of classified documents"; 

Considering the Regulation of the European Parliament and of the Council of the European 
Union No. 2016/679/EU dated 27 April 2016, "Regulation of the European Parliament on the 
protection of individuals with regard to the processing of personal data and on the free 
movement of such data and repealing Directive 95/46/EC (General Data Protection Regulation) 
(Text with EEA relevance)", published in the Official Journal of the European Union on 4 May 
2016, No. L 119;   

Considering the Italian Ministerial Decree (D.M.) dated 7 June 2016, No. 120 “Regulations 
governing criteria and parameters for the assessment of candidates for the assignment of 
national scientific qualification for access to posts as level one and two university professors, as 
well as methods for verifying the qualification of the Commissioners, in compliance with Article 
16, paragraph 3, letters a), b) and e) of Law dated 30 December 2010, no. 240, and subsequent 
amendments, and Articles 4 and 6, paragraphs 4 and 5, of Italian Presidential Decree dated 4 
April,. No. 95”;  

Considering the Anvur Resolution dated 13 September 2016, No. 132, "Objective criteria for 
verifying the results of the research activity of university professors and researchers, pursuant 
to Article 6, paragraphs 7 and 8 of Law No. 240/2010”; 

Considering the Italian Law dated 27 December 2017, No. 205 (Budget Law 2018), and in 
particular Article 1, paragraph 633, which states "in order to support the access of young people to 
research, the responsible autonomy of universities and the competitiveness of the Italian university 
system and Italian research at international level", and paragraph 635 which states: "Suspension of 
fixed-term contracts of female researchers during the period of compulsory suspension for maternity 
and extension of the contract for a period equal to that of compulsory abstention”; 
Considering the Italian Ministerial Decree (D.M.) Italian Ministry for Education, University, and 

Research MIUR No. 589 dated 8 August 2018, which defines the threshold values of the 
indicators of the impact of scientific production with relative Tables 1-2-3 and 4; 

Considering the Italian Ministerial Decree dated 10 August 2018, No. 101 "Provisions for the 
adaptation of national legislation to the provisions of regulation (EU) 2016/679 of the European 
Parliament and of the Council, of 27 April 2016, concerning the protection of individuals with 
regard to the processing of personal data, as well as the free movement of such data and 
repealing Directive 95/46/EC (General Data Protection Regulation)"; 

Considering the sentence of the Constitutional Court No. 78 dated 6 March 2019; 
Considering the Note prot. 990 dated 18 April 2019 issued by the Department for training and 

research of the MIUR, concerning Procedures pursuant to Articles 18, 22 and 24 of Law 
240/2010 - Causes of incompatibility; 

Considering the Decree-Law dated 9 January 2020, No. 1, converted, with amendments, by Law 
dated 5 March 2020, No. 12, and, in particular, Article 1 which establishes the Ministry of 
Education and the Ministry of University and Research, with the consequent suppression of the 
Ministry of Education, University and Research; 

Considering the Decree-Law dated 16 July 2020, No. 76 "Urgent measures for simplification and 
digital innovation", published in the Official Gazette July 16, 2020, No. 178, S.O. as converted 
into Law 11/09/2020 No.120; 
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Considering the Law dated 30 December 2021, No. 234, "State Budget for the financial year 2022 
and multiannual budget for the three-year period 2022-2024" published in the Official Journal 
No. 310 of 31 December 2021, S.O; 

Considering the Decree-Law dated 30 December 2021, No. 228 (Milleproroghe Decree 2022), 
"Urgent provisions on legislative terms" published in the Official Gazette No. 309 of 30 
December 2021; 

Considering the Legislative Decree No. 36/2022, converted into Law No. 79/2022 reforming Law 
No. 240/2010 with particular reference to Article 14, paragraph 6-decies, concerning the 
recruitment methods for fixed-term researchers on the Tenure Track (RTT);  

Considering the Legislative Decree No. 104 dated 27 June 2022 implementing the European 
Union directives aimed at ensuring transparent and predictable working conditions; 

Considering the MUR Note AOODGFIS - Directorate-General for Planning, Coordination and 
Funding of Higher Education Institutions, dated 8 July 2022, containing clarifications concerning 
Decree-Law No. 36/2022 and its conversion into Law No. 79/2022, registered in the University 
records under Protocol No. 50360 of 11 July 2022; 

Considering the Law dated 29 December 2022, No. 197, "State Budget for the financial year 2023 
and multiannual budget for the three-year period 2023-2025" published in the Official Journal 
No. 303 of 29 December 2022, S.O; 

Considering the Decree-Law dated 29 December 2022, No. 198 (Milleproroghe Decree 2023), 
"Urgent provisions on legislative terms" published in the Official Gazette No. 303 of 29 
December 2022; 

Considering the Decree-Law No. 13 of 24 February 2023, converted with amendments into Law No. 
41 of 21 April 2023, which also amended Article 14, paragraphs 6-septiesdecies and 6-
duodevicies, of Decree-Law No. 36/2022; 

Considering the Italian Ministerial Decree (D.M.) dated 10 May 2023 No. 456 “Definition of the 
correspondence tables between Italian and foreign academic positions referred to in Article 18, 
paragraph 1, letter b), of Law No. 240 of 30 December 2010”; 

Considering the Ministerial Decree (D.M.) No. 1103 of 30 July 2024, supplementing Ministerial 
Decree No. 456 of 10 May 2023, registered in the University’s general protocol under number 
83559/2024 on 28 October 2024; 

Considering the Italian Directorial Decree (D.D.) dated 28 July 2023, No. 1211 “Call for the 
formation of national commissions 2023-2025 for the achievement of the National Scientific 
Qualification”; 

Considering the Ministerial Decree No. 998 of 1 August 2023, laying down the “Guidelines for the 
Evaluation of Research Quality (VQR) 2020–2024”; 

Considering the Italian Law dated 30 December 2023, No. 213 “State budget forecast for the 
financial year 2024 and multi-year budget for the three-year period 2024-2026” published in the 
Official Journal - General Series - No. 303, dated 30 December 2023, S.O.;  

Considering the Italian Decree-Law dated 30 December 2023, No. 215 (Milleproroghe Decree 
2024) “Urgent measures in terms of legislation” published in the Official Gazette No. 303 on 30 
December 2023, converted, with amendments, by Law No. 18 dated 23 February 2024;  

Considering Article 14, paragraph 6-ter, of the Legislative Decree No. 36/2022 as converted by 
Law No. 79/2022 which states: “To the procedures for obtaining national scientific qualification”, 
referred to in Article 16 of Law dated 30 December 2010, No. 240, relating to the 2021-2023 
session, the existing rules before the date of entry into force of the conversion law of this decree 
continue to be applied. Until the adoption of the decree referred to in paragraph 1 of article 15 
of the Law dated 30 December 2010, No. 240, as amended by paragraph 6-bis of this Article, 
the procedures referred to in Articles 18 and 24 of the Law dated 30 December 2010, No. 240, 
as well as the classification of first and second level professors and researchers remain referred 
to the macro-sectors and competition sectors according to the existing regulations before the 
date of entry into force of the conversion law of this Decree. Without prejudice to the first 
sentence, from the date of the adoption of the Decree referred to in paragraph 1 of the Article 
15 of the Law dated 30 December 2010, No. 240, as amended by paragraph 6-bis of this Article, 
references to competition sectors and macro-sectors contained in legislative and regulatory 
provisions are to be understood as referring to scientific-disciplinary groups; 

Considering the Italian Ministerial Decree (D.M.) dated 2 May 2024, No. 639, "Determination of 
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Groups of Academic Disciplines and their respective declarations, as well as the rationalization 
and updating of Academic Disciplines and their alignment with Groups of Academic Disciplines" 
in particular Article 1 paragraph 5 which provides: “Groups of Academic Disciplines are used for 
the purposes of the procedures referred to in Articles 16, 18 and 24 of the Law dated 30 
December 2010, No. 240, for the classification of first and second level professors and 
researchers and they serve as the reference for the fulfilment of teaching obligations by teachers 
and researchers. Groups of Academic Disciplines are also used for other purposes required by 
Law”;  

Considering appropriate to indicate both the classification in D.M. 639/2024 and the classification in 
D.M. 855/2015; 

Considering the note of the President of the Council of Ministers - Department for Public 
Administration – dated 14 March 2024, acquired in the documents with protocol No. 21459 of 
15 March 2024, relating to the academic recognition of foreign research doctorates and the 
recognition of qualifications obtained abroad; 

Considering the MUR note protocol No. 215 dated 16 July 2024 acquired in the documents with 
protocol no. 56376 dated 17 July 2024 in which the MUR specifies that, for the recruitment 
procedures announced from 9 May 2024 onwards - in light of the provisions of the Article 14, 
paragraph 6-ter, of the Legislative Decree dated 30 April 2022, No. 36 converted, with 
amendments, by the Law dated 29 June 2022, No. 79, as well as the publication, on 5 
September 2024, of the Ministerial Decree. No. 639, containing the determination (pursuant to 
Article 15, paragraph 1, of Law 240/2010) of the new Groups of Academic Disciplines – 
“Groups of Academic Disciplines must necessarily be used. In relation to these 
procedures, any reference contained in legislative and regulatory provisions to the 
competition sector and the competition macro-sector must be understood as referring 
exclusively to the Group of Academic Disciplines with the consequent impossibility of 
contesting to the institution of the competition macro-sector which is no longer in 
force”; 

Considering the Ministerial Decree (D.M.) No. 773 dated 10 June 2024, “General Guidelines for 
the 2024–2026 University Three-Year Planning and Indicators for the Periodic Evaluation of 
Results” registered by the Court of Auditors on 5 July 2024, No. 1941; 

Given the Ministerial Decree (D.M.) No. 1658 of 21 October 2024, containing 'Criteria for the 
regulation, by Universities, of the evaluation of fixed-term researchers holding the national 
scientific qualification, for the purpose of recruitment to the role of associate professor,' 
registered in the University’s general protocol under number 84350/2024 on 30 October 2024; 

Considering the Prime Ministerial Decree of 27 November 2024, “Guidelines for university staff 
planning and provisions for compliance by universities with limits on personnel expenditure and 
indebtedness for the three-year period 2024–2026” (Official Gazette, General Series No. 17 of 
22 January 2025); 

Considering Decree-Law No. 202 of 27 December 2024 (2025 Milleproroghe Decree), “Urgent 
provisions concerning statutory deadlines”, published in the Official Gazette – General Series 
No. 302 of 27 December 2024, converted with amendments into Law No. 15 of 21 February 
2025, published in the Official Gazette – General Series No. 45 of 24 February 2025; 

Considering Law No. 207 of 30 December 2024, concerning the “State Budget for the 2025 financial 
year and multi-year budget for the three-year period 2025–2027”, published in Official Gazette 
No. 305 of 31 December 2024; 

Considering the Prime Ministerial Decree of 13 July 2026, “Adjustment of the remuneration of 
personnel not subject to collective bargaining, with effect from 1 January 2026”, published in the 
Official Gazette – General Series No. 194 of 22 August 2026; 

Considering Ministerial Decree No. 982 of 29 July 2026, concerning the “Criteria for the allocation of 
the Ordinary Financing Fund (FFO) for State Universities and Inter-University Consortia for the 
year 2026”, registered with the Court of Auditors on 6 August 2026 under No. 1806; 

 
Considering Ministerial Decree No. 1010 of 6 August 2026 concerning the “Recruitment quota for 

State Universities for the year 2026”; 
Considering Law No. 199 of 30 December 2025, “State Budget for the 2026 financial year and multi-

year budget for the three-year period 2026–2028”, published in the Official Gazette – General 
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Series No. 301 of 30 December 2025 - Ordinary Supplement No. 42; 
Considering Decree-Law No. 200 of 31 December 2025 (2026 Milleproroghe Decree), “Urgent 

provisions concerning statutory deadlines”, published in the Official Gazette – General Series 
No. 302 of 31 December 2025; 

Considering Ministerial Decree No. 193 of 5 March 2026, concerning the “Extraordinary 
Recruitment Plan for Fixed-Term Researchers 2026–2027”, which established the allocation of 
the resources appropriated under the 2026 Budget Law for the co-funding of recruitment 
procedures for Tenure-Track Researchers, pursuant to Article 24, paragraph 3, of Law No. 
240/2010 (RTT), reserved for researchers pursuant to Article 24, paragraph 3(a), of the same 
Law, in the version in force prior to Decree-Law No. 36 of 30 April 2022, converted with 
amendments into Law No. 79 of 29 June 2022, whose contracts expire during the two-year 
period 2025–2026; 

Considering, in particular, Article 2 of the aforementioned Ministerial Decree No. 193/2026, which 
provides that: 

 
 paragraph 1. The activation of the contracts referred to in Article 1 shall take place following 

completion of the selection procedures referred to in Article 24, paragraph 2, of Law No. 240 of 
30 December 2010, in which fixed-term university researchers referred to in Article 24, paragraph 
3(a), of Law No. 240 of 30 December 2010, in the version in force prior to the date of entry into 
force of Law No. 79 of 29 June 2022, as well as researchers recruited under contracts pursuant 
to the same Article 24, paragraph 3(a), within the framework of projects funded by the PNRR, 
whose contracts expire in 2025 or 2026, may participate. Such procedures shall not be taken into 
account for the purposes of applying the provisions of Article 24, paragraph 1-bis, of Law No. 240 
of 30 December 2010. 

 paragraph 2. The procedures referred to in paragraph 1 shall be carried out: 

a) by 31 December 2026, with the successful candidates taking up their positions no later 
than 31 March 2027, with reference to the researchers referred to in paragraph 1 above 
whose contracts expire in 2025; 

b) by 31 December 2027, with the successful candidates taking up their positions no later 
than 31 March 2028, with reference to the researchers referred to in paragraph 1 above 
whose contracts expire in 2026. 

The contract expiry dates shall be determined with reference to the three-year term of the contract 
and any extension thereof, pursuant to Article 24, paragraph 3(a), of Law No. 240 of 30 
December 2010, in the version in force prior to the date of entry into force of Law No. 79 of 29 
June 2022. 
 paragraph 3. The procedures referred to in paragraphs 1 and 2 shall be reserved for researchers 

recruited as RTDA researchers within the framework of projects funded by the PNRR, for a total 
number of positions equal to 50 per cent of those co-funded pursuant to this Decree, using the 
resources referred to in Article 1, paragraph 3(a); 

Considering Circular No. 313 of the Ministry of Universities and Research dated 14 April 2026, 
registered in the University records under Protocol No. 29530 of 15 April 2026, providing 
clarifications concerning the aforementioned Extraordinary Recruitment Plan; 

Considering Law No. 129 of 16 July 2026, “Revision of the procedures for access, assessment and 
recruitment of university research and teaching staff”, which specifies that the new requirements 
concerning research productivity and scientific qualifications shall be established by 
implementing decrees to be issued within 90 days of the entry into force of the aforementioned 
Law, which are currently still being defined; 

Recalling the Rector’s Note, Protocol No. 56797 of 22 July 2026, addressed to the Ministry of 
Universities and Research (MUR) and concerning “Request for clarification on the 2026 
Ordinary Financing Fund (FFO), the Extraordinary RTT Recruitment Plan and procedures 
pursuant to Article 24, paragraph 6, of Law No. 240/2010”, whereby confirmation was requested 
as to whether the resources allocated under the Extraordinary Recruitment Plan may also be 
used where, due to financial sustainability requirements, the completion of the procedures and 
the consequent taking up of service by the successful candidates are deferred beyond the 
timeframe ordinarily envisaged; 

Recalling Note No. 1538 of the Ministry of Universities and Research dated 28 July 2026, registered 
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in the University’s General Protocol under No. 58870 of 29 July 2026, issued in response to the 
aforementioned Rector’s Note, Protocol No. 56797/2026; 

Referring to the 'Statute of the University of Studies G. d’Annunzio of Chieti-Pescara,' issued by 
Rector's Decree (D.R.) No. 425 on 14 March 2012 - Official Gazette, General Series No. 71 of 
24 March 2012 and subsequent amendments and additions;  

Referring to the University Teaching Regulation, adopted with Rector's Decree (D.R.) No. 863 dated 
16 December 2013 (publication date: 17 December 2013) and subsequent amendments; 

Recalled the "University Regulation for the Recruitment of Tenure Track Researchers (RTT)," issued 
by Rector's Decree No. 1583/2024, protocol No. 60943, dated 31 July 2024; 

Considering the Code of Ethics of the University of "G. d'Annunzio "of Chieti-Pescara, available on 
the University website; 

Considering the "Code of Conduct of the University G. D’Annunzio of Chieti-Pescara", issued 
with D.R. No.98/2016, prot. No. 3665 dated 27 January 2016; 

Considering the “Regulations on the academic duties of professors and researchers, on self-
certification methods, the verification and assessment of educational tasks and services 
to students, as well as verification on the research activity”, issued by Rector’s Decree 
D.R. No. 597 dated 15 February 2017 and subsequent amendments and additions; 

Considering the 2024-2026 University Strategic Plan approved by the Board of Directors on 18 
October 2024 following the opinion of the Academic Senate rendered during its session on 18 
October 2024;  

Considering the “Regulations for the electronic conduct of collegiate meetings in bankruptcy 
and selective personnel recruitment procedures”, issued with Rectoral Decree No. 953 of 
16 June 2022; 

Considering the Integrated Plan of Activities and Organization (PIAO) approved by the Board of 
Governors in the session of 29 January 2026 and by the Academic Senate in the session of 16 
March 2026, which can be consulted on the University website; 

Considering the agreements between “G. d’Annunzio” University of Chieti-Pescara and the local 
health authorities in Chieti and Pescara dated 18 December 2007 and 24 July 2006 respectively 
and subsequent modifications and integrations; 

Considering that, according to the ministerial data concerning personnel costs at State universities, 
the salary value corresponding to 1 Staff Point (Punto Organico – P.O.) currently amounts to 
approximately EUR 118,039, and that, accordingly, the salary value of a fixed-term researcher 
amounts to approximately EUR 59,019.50 (with reference to Ministerial Decree No. 193 of 5 
March 2026); 

Considering that, under the aforementioned Extraordinary Recruitment Plan, the University was 
allocated a total of 16 RTT positions, of which 3 positions within the framework of projects funded 
by the PNRR (with an allocation of 0.75 Staff Points – P.O.) and 13 non-PNRR positions (with 
an allocation of 3.25 Staff Points – P.O.); 

Recalling the resolutions of the Academic Senate of 25 June 2026 and of the Board of Governors of 
22 September 2026 concerning the approval of the Strategic Planning Guidelines 2025–2027 
for the recruitment of teaching and research staff; 

Recalling the resolutions adopted by the Academic Senate and the Board of Governors concerning 
planning, including the related planning guidelines, at their respective meetings of 22 September 
2026; 

Recalling the resolutions adopted by the Academic Senate and the Board of Governors, at their 
respective meetings of 22 September 2026, concerning the authorisation to initiate the 
recruitment procedures based on comparative assessment referred to in this selection notice, 
funded under the aforementioned Extraordinary Recruitment Plan, which also specified that the 
University shall adopt, in accordance with the principles set out in the reform introduced by Law 
No. 129/2026, an annual monitoring system aimed at verifying the maintenance of appropriate 
quality standards in the research, teaching and third-mission activities carried out by the 
researcher. Such annual assessment shall be the responsibility of the Department that proposed 
the appointment; 

Considering the resolutions passed by the Academic Senate and the Board of Directors in the 
sessions dated 22 September 2026, respectively, regarding the authorization to activate the 
recruitment procedures referred to in this call; 
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Considering the resolution of the Department as indicated in the Form 1 attached at the bottom of 
this announcement; 

Considering that the University planning ensures the sustainability over time of the salary costs and 
the availability of resources necessary for any subsequent placement in the role of associate 
professor pursuant to and for the purposes of art. 24 paragraph 5 of Law No. 240/2010, subject 

to ministerial co-funding; 
Acknowledging that, within the framework of the planning process, this selection notice is reserved 

for RTDA researchers whose contracts (or any extensions thereof) expired in 2025, pursuant to 
the Extraordinary Recruitment Plan referred to in the aforementioned Ministerial Decree No. 
193/2026, as specified in Note Protocol No. 73380 of 21 September 2026, “Extraordinary RTT 
Plan: Statement by the Secretary General of the MUR at the CRUI Assembly”; 

Acknowledging that the recruitments provided for under the Extraordinary Recruitment Plan shall be 
carried out exclusively if the recruitment procedures are completed within the deadlines 
established by Article 2 of Ministerial Decree No. 193/2026. For this purpose, the timeframes 
laid down in the “University Regulations for the Recruitment of Tenure-Track Researchers 
(RTT)”, issued by Rector’s Decree No. 1583/2024, Protocol No. 60943 of 31 July 2024, may be 
subject to derogations; 

Considering the availability of financial resources in the University Budget, subject to the actual 
provision of ministerial co-funding; 

The masculine gender is intended to refer to all the genders, it responds only to the simplicity of the 
text.  

Any reference to academic recruitment filed contained in the present Call must be considered 
attributable to the equivalent Group of Scientific Disciplines (GSD). 

Considering it appropriate to specify that, on the basis of the resolutions adopted by the Academic 
Senate and the Board of Governors at their respective meetings of 22 September 2026, in 
accordance with the Rebalancing Plan approved on 31 July 2026, with particular reference to 
the turnover limits set out therein, the recruitment of the successful candidates shall be subject 
to the fulfilment of all the conditions laid down in Ministerial Decree No. 193/2026 for the effective 
use of the co-funding. 

In particular, recruitment may be finalised only if the ministerial co-funding is confirmed and available 
for use, and provided that the University has the necessary financial resources available to cover 
its share of the costs. 

Should failure to comply with the aforementioned deadlines or failure to complete the required 
ministerial procedures result in the loss, withdrawal or unavailability of the co-funding, and 
should no adequate financial resources be available to cover the recruitment costs, the 
employment relationship may not be established. 

In such circumstances, the University shall not be required to proceed with the recruitment, and the 
approval of the formal regularity of the proceedings shall not constitute a legal basis for 
establishing, in favour of the successful candidate, any right to appointment. 

 
 
 

D E C R E E S 

Art. 1 – Scope of the Selection 

The following 10 (ten) selection procedures based on comparative assessment are hereby 
announced for the recruitment of No. 10 (ten) Tenure-Track Researchers (RTT), pursuant to Article 
24 of Law No. 240/2010, as amended by Article 14, paragraph 6-decies, of Decree-Law No. 36/2022, 
converted with amendments into Law No. 79/2022, and pursuant to Ministerial Decree No. 193/2026, 
on a full-time basis. 

The selection procedures are reserved for holders of researcher contracts pursuant to Article 
24, paragraph 3(a), in the version of the same Law previously in force, whose three-year 
contract, or any extension thereof, naturally expires in 2025, as specified in the attached Forms 
1 (profile identified by Academic Discipline – S.S.D.), together with Form A, Form B, Form C and 
Annex C, which constitute an integral part of this selection notice: 
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Ud’A Code 

DEPARTMENT GSD SSD (M.D. 639) 
No. Of 

Positions 
 

 
2026-047 

 
BUSINESS ECONOMICS  

13/ECON-01  
(former S.C. 13/A1) 

ECON-01/A         
(former SECS-P/01) 

1 

2026-025 LITERATURE, ARTS AND SOCIAL SCIENCES 
10/HELL-01 

(former S.C.10/D2) 
HELL-01/B 

(former L-FIL-LET/02) 
1 

2026-026 LITERATURE, ARTS AND SOCIAL SCIENCES 
11/HIST-04 

(former S.C. 11/A4) 
HIST-04/C 

(former M-STO/08) 
1 

2026-028 MODERN LANGUAGES, LITERATURES AND CULTURES 
10/SLAV-01 

(former S.C. 10/M2) 
SLAV-01/A 

(former L-LIN/21) 
1 

2026-029 MODERN LANGUAGES, LITERATURES AND CULTURES 
10/STAA-01 

(former S.C. 10/N1) 
STAA-01/L 

(former L-OR/12) 
1 

2026-030 NEUROSCIENCE, IMAGING AND CLINICAL SCIENCES 
09/IBIO-01 

(former S.C. 09/G2) 
IBIO-01/A 

(former ING-INF/06) 
1 

2026-032 PHILOSOPHICAL, PEDAGOGICAL AND SOCIAL SCIENCES 
14/GSPS-05 

(former S.C. 14/C1) 
GSPS-05/A 

(former SPS/07) 
1 

2026-033 LEGAL AND SOCIAL SCIENCES 
12/GIUR-02 

(former S.C. 12/B1) 
GIUR-02/A 

(former IUS/04) 
1 

2023-040 LEGAL AND SOCIAL SCIENCES 
12/GIUR-13 

(former S.C. 12/G2) 
GIUR-13/A 

(former IUS/16) 
1 

2026-041 LEGAL AND SOCIAL SCIENCES 
12/GIUR-01 

(former S.C. 12/A1) 
GIUR-01/A 

(former IUS/01) 
1 

 
In this regard, reference is made to Note Protocol No. 73380 of 21 September 2026, 

“Extraordinary RTT Recruitment Plan: Statement by the Secretary General of the MUR at the CRUI 
Assembly”. 

 

PLEASE NOTE: 
ANY REFERENCE TO AN ACADEMIC RECRUITMENT FIELD CONTAINED IN THE PRESENT CALL MUST BE 
CONSIDERED ATTRIBUTABLE TO THE EQUIVALENT GROUP OF SCIENTIFIC DISCIPLINES (GSD). 

 
 

 Art. 2 – Activities to Be Perfomed 
 

The fixed-term researcher on tenure track carries out the activities described in Form 1 in accordance with the 
provisions of the current “Regulation for the recruitment of fixed-term researchers on tenure track (RTT) pursuant to Article 
24 of Law No. 240 of 30 December 2010, as amended by Article 14, paragraph 6-decies of Decree Law No. 36 of 30 April 
2022, converted with amendments by Law No. 79 of 29 June 2022,' which is fully referenced herein. 
Additionally, the fixed-term researcher on tenure track is subject to the current “Regulation on the academic duties of 
professors and researchers, on the procedures for self-certification, verification and evaluation of teaching and service to 
students, as well as the verification of research activities.” 
The aforementioned regulations are available at the following link: https://www.unich.it/ateneo/bandi-gare-e-
concorsi/personale-docente-e-ricercatore/concorsi-personale-docente-ricercatore  
 

 
 
 
Art. 3 – Admission Requirements 

 
The selection is reserved for candidates, including non-EU citizens, who hold a PhD or an 
equivalent qualification, or, for the relevant sectors, a medical specialization diploma. 
 
Pursuant to Ministerial Decree No. 193/2026 and Note Protocol No. 73380 of 21 September 
2026, the selection procedure is reserved for candidates/persons who hold or have held a Type A 
fixed-term researcher contract (RTDa - pursuant to Article 24, paragraph 3(a), of Law No. 
240/2010, in the version in force prior to the entry into force of Law No. 79/2022), whose three-
year term, or any extension thereof, naturally expires in 2025. 
 

https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/concorsi-personale-docente-ricercatore
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/concorsi-personale-docente-ricercatore
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With reference to the requirement set out above, it is specified that the contract expiry date shall be 
determined by reference to the three-year term of the contract and any extension thereof (in 
accordance with paragraphs 1 and 2 of Article 2 of Ministerial Decree No. 193/2026). 
 
As clarified by MUR Circular No. 313 of 14 April 2026, referred to in the recitals, contracts considered 
as “expiring” in 2025 include both three-year Type A fixed-term researcher contracts commencing in 
2022 (with the three-year term naturally expiring during 2025) and contracts for which a two-year 
extension commenced during 2023 (with the two-year extension expiring during 2025). 
 
Any early termination of a contract whose natural expiry date falls in 2025 shall not be relevant for 
these purposes. 
 
Candidates shall be required to self-certify that they meet these requirements when submitting their 
application, under penalty of exclusion. 
In the case of a PhD awarded abroad, the candidate may: 
 
a) provide the details of the decree granting academic recognition of the qualification and the 
authority that issued it (issued pursuant to Article 74 of Presidential Decree No. 382/1980, formerly 
equipollenza, or Article 38 of Legislative Decree No. 165/2001), for candidates who already hold 
such recognition by the deadline of the selection notice; 
 
b) apply to an Italian university for recognition of the foreign qualification pursuant to Article 38, 
paragraph 3.2, of Legislative Decree No. 165/2001; 
 
c) apply to the Ministry of Universities and Research (MUR) for non-academic recognition of the 
foreign qualification for the purpose of participating in selection procedures for researcher positions 
at Universities and Public Research Institutions, pursuant to and for the purposes of Legislative 
Decree No. 206/2007, as amended by Legislative Decree No. 15/2016 (for EU qualifications), and 
Article 49 of Presidential Decree No. 394/1999 (for non-EU qualifications), via the email address 
dginternalizzazione@pec.mur.gov.it. 
 
Pending the issuance of the recognition measure referred to in points b) and c), candidates may 
participate in the selection procedure and shall be admitted conditionally. If a contract is 
subsequently to be entered into, the candidate must provide the decree recognising the equivalence 
or equivalency of the qualification; failure to do so shall result in forfeiture of the right to appointment. 
 
In such cases, the candidate shall be admitted conditionally to the selection procedure and, if 
declared the successful candidate upon completion of the procedure, must submit to this 
Administration, prior to signing the contract, the measure certifying academic recognition of the 
foreign qualification. 
 
In view of the timeframes required by the Ministry, candidates are hereby advised to initiate the 
administrative procedure for recognition of their foreign qualification as soon as possible. 
 
In the case of a medical specialisation qualification obtained abroad, candidates must provide a 
declaration specifying the details of the decree recognising the qualification as corresponding to a 
qualification under the Italian university system, issued pursuant to Presidential Decree No. 162 of 
10 March 1982. Pending issuance of the recognition decree by the competent authorities, candidates 
must provide the details of the receipt confirming submission of the relevant application (for 
information on the procedure, please refer to the Ministry of Health – Recognition of Qualifications). 
In such cases, candidates shall be admitted conditionally to the selection procedure and, if declared 
successful upon completion of the procedure, must submit the recognition decree prior to signing 
the contract. 
 
Late recognition of qualifications may result in the postponement of the 90-day deadline from the 
approval of the proceedings for the purposes of signing the contract, pursuant to Article 8, paragraph 
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3, of the RTT Regulations. This deadline may be derogated from in accordance with Article 2 of 
Ministerial Decree No. 193/2026. 
 
It should be noted that, in view of the mandatory recruitment deadlines laid down in the Extraordinary 
Recruitment Plan, failure to hold the required recognised qualification at the time of taking up service 
may make it impossible to proceed with the signing of the contract. 
 
Failure to submit the required documentation within the specified deadline shall result in automatic 
exclusion from the procedure. This provision is intended to enable the Department to make the 
appointment promptly within the time limits laid down in the Regulations currently in force. 
 
In any event, candidates shall be admitted to the selection procedure conditionally. Where further 
administrative review is required, candidates shall be required to regularise their applications within 
the mandatory deadlines assigned to them, under penalty of exclusion. 
 
Until the employment contract is signed, the Rector may, by means of a reasoned measure, order 
the exclusion of a candidate from the selection procedure for failure to meet any of the admission 
requirements. 
 
The following persons may not participate in the selection procedure: 
 

 full professors, associate professors and researchers already employed on permanent contracts 
within the Italian university system, even if they have subsequently retired from service; 

 persons who have already held, for at least three years, contracts pursuant to Article 24 of Law 
No. 240/2010, as amended by Article 14, paragraph 6-decies, of Decree-Law No. 36/2022, 
converted with amendments into Law No. 79/2022; 

 persons who have been deprived of civil and political rights; 

 persons who have been dismissed or discharged from employment, or declared to have forfeited 
public employment with a Public Administration; 

 persons who, as at the application deadline, are related by blood or marriage, up to and including 
the fourth degree, to a professor or researcher belonging to the Department requesting activation 
of the contract, or to the Rector, the Director General, or a member of the University’s Board of 
Governors; 

 persons who are related by blood or marriage, up to and including the fourth degree, to the 
Chairperson, Chief Executive Officer, majority shareholder or equivalent person of the company 
or organisation funding the position; 

 persons who have held positions or relationships pursuant to Articles 22, 22-bis and 22-ter, and 
contracts pursuant to Article 24 of Law No. 240/2010, for a period which, when added to the 
duration of the contract covered by this selection notice, exceeds a total of 11 years, whether 
continuous or otherwise. Any periods served as RTD-A/RTD-B researchers pursuant to Law No. 
240/2010, in the version in force prior to the amendments introduced by Law No. 79/2022, shall 
therefore not be included in calculating the 11-year limit. 

 
The University guarantees equality and equal opportunities between men and women with regard to 
access to employment and treatment at work. 
 
Candidates must meet the admission requirements from the date on which the application is 
submitted. They are required to promptly notify the University, normally by certified electronic mail 
(PEC), of any subsequent change affecting the participation requirements, which must be confirmed 
at the time of appointment. 
 
Should failure to comply with the aforementioned deadlines laid down in Ministerial Decree No. 
193/2026, or failure to complete the required ministerial procedures, result in the loss, withdrawal or 
unavailability of the co-funding, and should no adequate financial resources be available to cover 
the recruitment costs, the employment relationship may not be established. 
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The contract, awarded in compliance with the University Code of Ethics, may under no 
circumstances be awarded to persons who are related by blood or marriage, up to and including the 
fourth degree, to a professor or researcher belonging to the Department requesting activation of the 
contract, or to the Rector, the Director General or a member of the University’s Board of Governors, 
nor to persons who are related by blood or marriage, up to and including the fourth degree, to the 
Chairperson, Chief Executive Officer, majority shareholder or equivalent person of the company or 
organisation funding the position. 
 
For employees of Public Administrations holding either fixed-term or permanent employment 
contracts who are successful in the selection procedure, the incompatibility provisions laid down by 
the applicable legislation and the relevant National Collective Labour Agreement (CCNL) shall 
continue to apply. 
 
 
 
Art. 4 - Applications for Admission - Terms and Procedures  

Pursuant to the applicable rules on the digitalization of administrative documents, and 
in accordance with the provisions of Article 24, paragraph 2, letter a) of the Italian Law 240/10, 
in order to ensure the proper conduct of this evaluation process using IT systems, the 
application for participation in this procedure, including the résumé of qualifications and 
publications, must be written and submitted exclusively through the computerized procedure 
available on the website: https://reclutamentodocenti.unich.it.  

Specific instructions for completing the application will be available on the same website. 
 
The online procedure allows candidates to create their own account (with a personal 

username and password) by entering and registering their personal data, subject to prior acceptance 
of the clauses relating to the processing of personal data. 

 
In compliance with the provisions of Legislative Decree No. 82 of 07 March 2005, the "Digital 

Administration Code", and in particular Articles 64 and 65, candidates will have access via SPID 
(Public System for Digital Identity). 

 
To submit their application, after registration, applicants shall complete the following sections 

available in the personal reserved area: 

 “Admission Requirements”: within this section, candidates must provide the details of the 
qualifications required for participation in the selection procedure (description of the 
qualification: type of qualification, date on which it was obtained, awarding institution, and 
any final grade awarded; details and description of the RTDA contract under the version of 
Article 24 of Law No. 240/2010 previously in force, with reference both to the three-year 
contractual term and to any extension thereof, whose natural expiry date falls in 2025); 

 “Information about the Applicant”: This section requires any additional personal details of 

the participant that are useful for the automatic completion of the application. It also includes 
a declaration by the applicants that they are not aware of being subject to any criminal 
proceedings, pending criminal proceedings, or trials. Some information will be automatically 
filled in following access through digital identity; 

 Safeguard clause: within this section, candidates shall be required to expressly accept that, 
should failure to comply with the deadlines laid down in Ministerial Decree No. 193/2026, or 
failure to complete the required ministerial procedures, result in the loss, withdrawal or 
unavailability of the co-funding, and in any event subject to the limits set out in the University’s 
Rebalancing Plan, the employment relationship may not be established. Should the Ministry 
grant a derogation from the deadline for completion of the recruitment procedure, the 

https://reclutamentodocenti.unich.it/
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University hereby gives notice that it intends to avail itself of such derogation in order to 
ensure the most effective management of the procedure; 

 “Curriculum Vitae”: A scanned PDF file or a detailed curriculum vitae, including all 
activities performed and scientific production, must be uploaded into this section.  
 

PLEASE NOTE: 

With regard to the educational activities carried out, candidates must indicate the national 

or foreign institutions (e.g., public or private university institutions, public research 

institutions, or testing research institutions) where these activities were performed. 

Candidates must specify the academic year and/or calendar year, the name of the course 

or module, the number of hours, and, if applicable, the corresponding number of credits. 

This declaration must be made in the form of a self-certified notarial deed pursuant to 

Article 47 of Presidential Decree 445/200. 

 
The curriculum shall include information regarding periods of maternity leave and other 
periods of documented absence from service as provided for by law, excluding those due to 
health reasons. The curriculum must be dated and signed on the last page, then scanned to 
generate a PDF file.  

 “Curriculum Vitae Legitimately Corrupted to Obscure the Candidate's Data”: Within this 
section, the scan of the curriculum referred to in the previous point must be uploaded in 
PDF format, with appropriate redactions to protect the candidate's personal data. The 
curriculum must be dated on the last page and scanned to generate a PDF file. No signature 
is required, as compliance with the full curriculum will be verifiable. 
Please Note: The curriculum as "obscured" by the candidate will be published for the 
purposes of transparency in the evaluation process. 

 
CONSIDERING THE CRITERIA AND ELEMENTS THAT WILL BE ASSESSED BY THE 
COMMITTEE, IN COMPLIANCE WITH ARTICLE 10 OF THIS CONTEST, THE CANDIDATE 
IS INVITED TO PREPARE HIS/HER CURRICULUM VITAE IN A MANNER THAT COMPLIES 
WITH THESE CRITERIA, IN ORDER TO SIMPLIFY THE ORGANISATION OF THE 
ASSESSMENT ACTIVITIES BY THE COMMITTEE. 

You are reminded that indicating the qualifications to be assessed in the application is a 
general requirement for the contest. As such, the applicant must describe the qualifications in 
sufficient detail to allow for proper assessment. 

It is the candidate's responsibility to organize at least one section of the presented Curriculum 
Vitae in accordance with the sections outlined in the table provided in Article 12 of this Call, following 
the template Form C attached. 

THE CURRICULUM WILL BE ASSESSED ONLY IF IT HAS BEEN UPLOADED TO THE 
ONLINE PLATFORM USED FOR THE SUBMISSION OF THE APPLICATION. THE 
CANDIDATE MAY, AT HIS OWN DISCRETION, ATTACH THE CURRICULUM WHEN 
COMPLETING THE APPLICATION. 

  Comprehensive Scientific Production: in this section, the candidate, after declaring 
whether the sector of reference for the contest falls within the list of bibliometric or non-
bibliometric sectors (as specified in Forms C and D of Ministerial Decree No. 120 dated 7 
June 2016, and Articles 1 and 2 of Ministerial Decree No. 589/2018), must indicate:  

 FOR THE BIBLIOMETRIC SECTORS 

 Consistency of Total Scientific Production: Indicate the total number of publications, 
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broken down by type as well as the period during which the production was implemented 
(e.g., from 1999 to 2019). 
 

 Intensity of Total Scientific Production: Provide the average number of publications per 
year for the specified period. 
 

 Continuity of Comprehensive Scientific Production: Indicate the number of continuous 
years of scientific production within the specified period.  

  
 FOR THE NON-BIBLIOMETRIC SECTORS 

 
 Consistency of Total Scientific Production: Provide the total number of the books and the 

total number of publications other than books (e.g., book chapters are to be understood as 
publications, not books), along with the period during which the production was implemented 
(e.g., from 1999 to 2019); 
 

 Intensity of Total Scientific Production: Indicate the average number of books per year 
and the average number of publications other than books per year, for the specified period; 
 

 
 Continuity of Comprehensive Scientific Production: Indicate the number of continuous 

years of scientific production within the specified period. 
 

The list of publications referred to in this declaration shall be attached as a PDF file. 
At the end of the list of publications, the candidate must indicate periods of involuntary 
leave from research activity, with particular reference to parental duties.  

The system will automatically generate a list of the elements indicated above as completed 
by the candidate, acknowledging that the list of publications forming the total scientific 
production has been scanned. (The aforementioned list will be attached to the application 
and subject to self-certification at the time of submission of the application). 

 

 “Other Qualifications Acquired and Patents”: In this section, all qualifications obtained 
must be entered, including an analytical indication of the type, the date they were obtained, 
the issuing entity, and any score achieved. Any patents obtained must also be entered in 
this section, with an analytical indication of the title, number, significance, authors, and year. 
 
Immediately after entering the details, the described qualification or patent can be 
scanned and uploaded in PDF format. 

The system will automatically generate a list of qualifications, acknowledging that they have 
been scanned.  The aforementioned list will be attached to the application and subject to self-
certification at the time of submission of the application. 

ONLY QUALIFICATIONS AND PATENTS THAT HAVE BEEN DESCRIBED AND SCANNED IN 
THE SYSTEM USING THE PROCEDURE SPECIFIED ABOVE WILL BE EVALUATED. ANY 
OTHER FORMS OF TRANSMISSION THAT ARE NOT CONSIDERED VALID AND USEFUL FOR 
THE PURPOSE OF PARTICIPATION IN THIS PROCEDURE ARE NOT ALLOWED. 

THE INCLUSION OF QUALIFICATIONS AND PATENTS IN THE CURRICULUM, RENDERED IN 
THE FORM OF SELF-CERTIFICATION, EXEMPTS THE CANDIDATE FROM COMPLETING THE 
SECTION ON QUALIFICATIONS. 

It should be noted that, in compliance with current regulations, the Committee’s assessment 
will cover the curriculum only, while the qualifications presented will be considered only if, 
in addition to the curriculum vitae, they highlight one or more aspects that the Committee is 
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required to assess in relation to this call. Therefore, qualifications can be described directly 
in the curriculum, without the need to complete the qualifications section. 

 It should, however, be noted that the Committee is required to examine all of the 
documentation presented by the candidate. 

 “Publications”: In this section, the details of each publication submitted by the applicant must 
be entered, with the following information based on the type of publication:  BOOK (including 
the title, authors, year, publisher, place of publication, total number of pages, ISBN, and the 
contribution of the candidate in joint publications, code DOI); BOOK CHAPTER OR 
CONTRIBUTION TO BOOK (including the book title, title of chapter, editor, authors, year, 
publisher, place of publication, start and end page, ISBN, and contribution of the candidate 
in joint publications, code DOI); ARTICLE IN SCIENTIFIC JOURNALS (including the title of 
journal and title of article, issue, instalment, year, authors, start and end page, ISSN, and 
contribution of the candidate in joint publications, code DOI), OTHER. 

The candidate shall indicate, for each publication presented, the following: 

 for Bibliometric Competition Sectors1: year of publication, lmpact Factor (IF) referred 
to the year of publication or, if unavailable, the reference to the following year with relative 
indication, (If the Impact Factor refers to a different year than that previously indicated, the 
data must be included in the "Other Information" section by selecting the specific item); 
number of citations obtained by the publication until the year of submission of the application, 
years from publication to the year of submission of the application, average number of 
citations per  year. 
 
The candidate shall also indicate the database where the aforesaid data can be found 
(Scopus, WoS1). 

 for NON-bibliometric Competition Sectors2:   
 a) whether it falls within the list of scientific journals; 
 b) whether it falls within the list of "class A" scientific journals; 

Immediately after completing the above information, the publication must be scanned and 
uploaded in PDF format. 

ONLY PUBLICATIONS UPLOADED INTO THE SYSTEM USING THE PROCEDURE SPECIFIED 
ABOVE WILL BE EVALUATED. ANY OTHER FORMS OF TRANSMISSION THAT ARE NOT 
CONSIDERED VALID AND USEFUL FOR THE PURPOSE OF PARTICIPATION IN THIS 
PROCEDURE ARE NOT ALLOWED. 

The system will automatically generate a list of publications submitted, arranged in the order chosen 
by the candidate, with acknowledgement that they have been scanned. The aforementioned list will 

                                                           
1 Reference to the definitions pursuant to art. 1 of D.M. 120/2016 and to art. 2 of D.M. 589/2018. 
2 Reference to Annex D of D.M. 120/2016 articles 4 and 5 as follows:  

-article 4: ““For each competition sector pursuant to paragraph 1, the ANVUR, also engaging experts and anonymous reviewers, 
determines and regularly updates. publishing them on its website: 

a) the list of all the scientific journals with ISSN; 
b) the list of “class A” scientific journals with ISSN, acknowledged as excellent at international level for the rigour of the review 

procedures and for the popularity, prestige and impact on professionals the sector, also indicated by the presence of the 
journals in the major national and international databases". 

-article 5: “For the purposes of classification of the journals in class A, within the scope of those that adopt a peer review system, the 

ANVUR checks the possession of at least one of the following criteria with respect to the characteristics of the competition sector: 

 quality of the scientific products reached in the RQA (research quality assessment) by the contributions published in the 

journal; significant impact of scientific production, where appropriate”. 
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be attached to the application and subject to self-certification at the time of submission of the 
application. 
 
The candidate is invited to pay particular attention to the order in which the publications are 
uploaded. If the maximum number of publications that can be presented in exceeded, the 
Committee will assess them in the progressive order established by the candidate during 
upload onto the platform, only up to the limit specified, without considering the publications 
that exceed the limit pursuant to Form 1. 
 
Given the minimal possibility of a misalignment occurring due to the activities performed by 
the candidate on the platform between the numbering of the files in the publication list and 
the zip file containing them, the candidate acknowledges that the Commission, during the 
evaluation, will consider the order of the publications as stated in the 'publication list' and 
not the file numbering as acquired on the platform. 
 
The maximum number of scientific publications to be submitted is specified in Form 1. If the 
maximum limit of publications is exceeded, the Evaluation Commission will assess the publications 
according to the order indicated in the list, exclusively up to the established limit. 
 
The above is in accordance with the principles of effectiveness, efficiency, and cost-effectiveness of 
the procedure.  
 
 

 The candidate can present a smaller number of publications than the maximum 
allowed. However, the score will be calculated based on the maximum number of 
publications allowed, as indicated on Form 1. 
 

The candidate is strongly advised to verify that the file has been correctly uploaded, including 
checking its size. If the uploaded file has a size of “0”, it will still be considered by the Committee, 
but its content will not be assessable. Nevertheless, it will still count toward the number of 
publications to be evaluated. 

The application form will be generated automatically following the proper and full completion 
of all the sections mentioned above. The deadline to “close” the application is set at 23:59 hrs on 
twentieth day following the day after the publication of the call for candidatures in the “Gazzetta 
Ufficiale” (Official Journal) – 4th special series – Competitions and Exams - of the Italian Republic. 

At the end of the compilation of the application, the candidate must close it by clicking on the 
CLOSE APPLICATION button, printing it out, and forwarding it for completion. The date and time of 
the "closure", as recorded by the system, will serve as proof of submission, without prejudice to the 
subsequent processing of the application.  

Within the deadline for submission of the application, the system allows you to save 
the application even if it is not completely filled in. 

After closure, the application must be completed in the manner set out below. 

The following must be entered in the system: 

- The details of a valid identification document that must be annexed to the application. 
 

When the application is “closed”, the system: 
 

- Will show the unique ID code associated with the application; 
- Will record the date and time of the “closure” of the application; 
- Will allow the user to print the application, so it can be duly signed, dated, and submitted 

to the Administration for completion; 
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The application for participation in the selection procedure must be completed, 
printed, signed and submitted to the University no later than 11:59 p.m. on the 
twentieth day, calculated from the day following the date of publication of the call in 
the “Gazzetta Ufficiale della Repubblica Italiana” (Official Gazette of the Italian 
Republic) – 4th Special Series – Competitions and Examinations. 
 
It is advised not to submit the application close to the final hours of the last day for 
submission, in order to avoid system overloads for which the University will not assume 
any responsibility. 
 
The applicant may choose between the following modes of delivery of the application, 
together with the attachments and a copy of the identification document duly signed: 

 
- Hand Delivery to this University (Protocol Service – General Management Secretariat at 

the Rector's Office, Via Dei Vestini, 31 - 66100 CHIETI) from Monday to Friday, between 9 
a.m. and 12 noon, and on Tuesday and Thursday, between 3 p.m. and 4 p.m. (excluding 
the aforementioned scheduled closure period of the University); 
 

- Sent by Recorded Delivery with Notification of Receipt to the Rector of this University, 
Via Dei Vestini, 31 - 66100 CHIETI -, within the aforesaid peremptory term. For the 
purposes of meeting this deadline, the postmark of the accepting post office shall serve as 
proof. 

The Following Method May Also Be Used:  

 dispatch via certified e-mail (PEC) of all the documentation (application and relative annexes) 

– digitally signed – in compliance with Legislative Decree dated 7 March 2005, No. 823. The 

                                                           
3  
Art. 1, letter s): “…digital signature: a particular type of advanced electronic signature based on a qualified certificate and a system of 

interrelated cryptographic keys, one public and one private, enabling the holder via the private key and the recipient via the public key, 

respectively, to manifest and verify the origin and integrity of a computer document or set of computer documents…”;  

Art. 21 of paragraph 2, which states:“… The computer document signed with advanced electronic signature, qualified or digital, formed 

in accordance with the technical rules pursuant to article 20, paragraph 3, which ensure the identifiability of the author, 

the integrity and unchangeability of the document, has the effectiveness envisaged by  by article 2702 of the Italian 

Civil Code. The use of a qualified or digital electronic signature shall be presumed to be traceable to the holder, unless 

the latter proves otherwise...”; 

D.P.C.M. 06/11/2015, 4/2015 ‘Rules governing the digital signature of classified documents. (Decree no. 4/2015)’  

Art. 7. Digital signature  

1. The digital signature guarantees the identifiability of the author, the integrity and the unchangeability of the document. 

2. The digital signature of the computer documents referred to in art. 2 must refer unambiguously to a single subject and to the 

document or set of documents to which it is affixed or associated. 

3. For the generation of the digital signature of computer documents referred to in art. 2, a qualified certificate  which, at the time of 

signing, is not out of date or has not been revoked or suspended must be used. 

4. The qualified certificate must be used to determine the validity of the certificate itself, as well as the identification of the holder and 

the CA and any limits on use. 
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certified e-mail must be sent from a personal certified e-mail address registered in the 

candidate’s name, which should include the candidate’s name.surname and be issued 

by a professional order. The e-mail should be addressed to ateneo@pec.unich.it, with 

the subject line starting: “Application to Assessment Procedure - ….” and indicating the 

Scientific-Disciplinary Group. It should be noted that the validity of the transmission of the 

certified e-mail message is certified by the receipt for acceptance and the receipt for delivery 

provided by the e-mail carrier, in compliance with Article 6 of Presidential Decree No. 68 

dated 11 February 2005. In the case of transmission via PEC, the date and time of 

transmission as certified by the temporal reference contained within the message, 

shall prevail, pursuant to the Prime Minister's Decree of 22 February 2013 - Article 41, 

and Legislative Decree No. 82 of 7 March 2005 - Article 20.  

In the case of dispatch to the University’s certified e-mail, the documentation must be 

accompanied by a digital signature on all documents where a conventional 

handwritten signature would otherwise be required. 

In the absence of a digital signature, the candidate must, after completing the application and 
its annexes, print them, sign them by hand, and then scan them to send via PEC in a "PDF" 
format that cannot be modified. All documents requiring a handwritten signature in a 
traditional environment must be transmitted as signed copies and scanned in the above 
format. 

The Administration cannot be held responsible if the files transmitted via PEC are not legible. 
Any applications delivered, mailed, or sent after the deadline established by this Article will 
not be taken into account. 
 

For the electronic transmission of documentation, static and non-modifiable formats must be 

used, without macro-instructions or executable codes, preferably in PDF format. 

The message must include in the subject line the selection in which the applicant wishes to 

participate, specifying the Department, the position, the scientific-disciplinary group, and the 

scientific-disciplinary sector. 

Please note that certified e-mail does not allow the transmission of attachments with a total 

size of 50 MB or more. 

If the annexes to be presented exceed this capacity, the candidate must send them in 

separate e-mails. The application must be sent in a first e-mail, specifying that all or part of the 

annexes will be sent in one of more subsequent e-mails, which must also be sent before the final 

deadline for submission of the applications. The subject line of the additional e-mails must state: 

"Addition to the application, Department, position, scientific-disciplinary group and scientific-

disciplinary sector.” 

Any applications delivered, mailed, or sent after the deadline established by this 
Article will not be taken into account. 

                                                           
5. The procedures for affixing the digital signature to the computer documents referred to in art. 2 are defined in the Technical 

Specifications pursuant to art. 33. 

 

 

mailto:ateneo@pec.unich.it
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If the deadline falls on a holiday, the deadline is extended to the next working day. 

Filling out the online form does not in any way remedy the failure or late submission 

of the application, which must be submitted in the manner and within the term laid down in 

this Article. 

PLEASE NOTE: IT IS SPECIFIED THAT IF THE CANDIDATE DOES NOT USE A CERTIFIED 
EMAIL ADDRESS, THE ADMINISTRATION WILL NOT BE RESPONSIBLE FOR THE NON-
RECEIP OF THE APPLICATION. 

 

The publications, documents, and qualifications held and deemed useful for the purpose of 

benchmarking must be submitted only in the manner indicated above, no later than the final deadline 

for the submission of the application. 

The documents can be uploaded until 23:59 hrs on the date of the deadline for 
submission of applications. It is strongly recommended to avoid submitting applications 
close to the deadline to prevent potential technical problems caused by high system usage. 

In line with the provisions of the law relating to dematerialisation of documents and to 

avoid the burden of the procedure resulting in higher costs to the public purse, the candidate 

shall submit the publications, qualifications, and documents, under penalty of exclusion, in 

electronic format and within the prescribed deadline. 

Any documents and publications submitted after the deadline specified in the 

preceding paragraph will not be taken into account. Furthermore, any publications and 

certificates already submitted electronically will not be considered if the application was not 

submitted through the procedures specified above by the final set deadline. 

No reference may be made to certificates or publications submitted to this or other 
authorities, or to certificates attached to another application for participation in a different 
competition. 

The consultation of publications subject to intellectual property rights must be 
carried out  in compliance with copyright and publishing laws. 

When the application is "closed", the system: 

- Will show the unique identification code associated with the application; 

- Will record the date and time of the "closure" on the system; 

- Will allow the user to print the application so that it can be duly signed and dated for 
submission to the Administration for completion. 

The application for admission to the competition must be twentieth day delivered to  
the University in the manner indicated above, no later than 11:59 pm on the twentieth day  
starting from the day following the publication of the notice in the Official Gazette - 4th special 
series - Competitions and Exams - of the Italian Republic. 

 

The Administration will verify the truthfulness of the affidavits, pursuant to Article 71 of the 

Italian Presidential Decree (D.P.R.) dated 28 December 2000, No. 445. If the check reveals the 

inaccuracies in the content of the declaration, the declaring person shall forfeit any benefits achieved 
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on the basis of false declarations, without prejudice to the provisions of Article 76 of the 

aforementioned D.P.R., regarding criminal penalties. 

Only publications or texts accepted for publication will be evaluated, in accordance with the 
rules in force, as well as essays included in collective works and articles published in print or digital 
journals, excluding internal notes or departmental reports. In line with the provisions relating to the 
RQA guidelines, publications can be considered as: 

 
a) Articles in journals, with an ISSN;  

b) Contributions in books, with an ISBN or ISMN. Contributions in books include: chapters or 
essays included in books, prefaces, epilogues, entries in dictionaries or encyclopaedias, and 
contributions to congress documents; 

c) Books and their chapters, including congress documents, with an ISBN or ISMN, as well as 
critical publications and scientific commentaries. Books to be considered include: 
monographs or scientific treatises, concordances, critical editions of texts/excavations, 
publications of unpublished sources, scientific commentaries and translations of books; 

d) Deposited patents;  

e) Compositions, drawings, designs, performances, organized exhibitions and shows, products, 
prototypes, works of art and their plans, databases, and software, as well as thematic papers, 
provided they are accompanied by publications to allow for adequate assessment. 

Articles, etc. that are published abroad must, where possible, indicate the following details: 
date, place of publication or, the ISBN 0 or equivalent code. 

For works published in Italy before 2 September 2006, the obligations must be complied with 
in accordance with the provisions of Article 1 of the Lieutenancy Decree dated 31 August 1945, No. 
660. As of 2 September 2006, the obligations must be complied with in accordance with the Law 
dated 15 April 2004, No. 106, and the related regulations issued by the Italian Presidential Decree 
(D.P.R.) dated 3 May 2006, No. 252, by the date of expiry of the notice of selection. 

The fulfilment of such obligations shall be certified by appropriate documentation attached to 

the work itself. Italian citizens and citizens of the European Union may submit a self-declaration, 

pursuant to the Italian Presidential Decree (D.P.R.) dated 28 December 2000, No. 445, attesting to 

the fulfilment of the obligation. 

The qualifications and publications shall be submitted in the original language. The 

Committee may require a translation into Italian or English. The Administration also reserves the 

right to request the candidate, at any time, to provide an official translation, which must be prepared 

by the relevant diplomatic or consular authorities, or by an official translator. 

If the candidate does not provide the requested translation within the established 

deadline, the Committee, being unable to assess publications in languages that it cannot 

understand, will evaluate only those works that are comprehensible. 

 

Art. 5 – Content of Applications 

 

The application must indicate the following (as per Form A): 

 Name and surname (married women should indicate their maiden name); 

 Tax code (Italian or non-Italian citizens must provide their personal tax code issued by the 
competent Italian authorities); 

 Place and date of birth; 
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 Place of residence, email address, and domicile of the applicant for the procedure. A 
telephone number must also be provided; 

 Nationality of the applicant; 

 the selection the applicant intends to participate in, specifying the Department, the type, the 
Scientific-Disciplinary Group (S.D.G.), and the Scientific-Disciplinary Sector (S.S.D.); 

 your email address to be contacted for the public call during which the interview will be 
conducted via Teams due to data processing requirements; 

 Confirmation of possession of the following mandatory admission requirement: a Ph.D. 
degree or an equivalent qualification, or, for the relevant fields, a medical specialization 
diploma; 

 To hold or have held a Type A fixed-term researcher contract (RTDa - pursuant to Article 24, 
paragraph 3(a), of Law No. 240/2010, in the version in force prior to the entry into force of 
Law No. 79/2022), or any extension thereof, whose natural expiry date falls in 2025; 

 If an Italian citizen: A declaration of registration on the electoral roll, indicating the local 
administrative area or the reasons for any non-registration or cancellation;  

 For Italian citizens only: the applicant’s military service status; 

 A declaration that the applicant has not been dismissed or laid off from a public authority due 

to persistent poor performance and has not been dismissed from public employment 

pursuant to Article 127, first paragraph, letter d), of the consolidated law on the statute of civil 

servants of the State, as approved by the Italian Decree of the President of the Republic 

dated 10 January 1957, No. 3; 

 A declaration that the applicant is not already employed for an unlimited term as a university 

professor of “1st and 2nd fascia”, or as a researcher, within the national university system, 

even if dismissed from the service; 

 Not to have held positions pursuant to Articles 22, 22-bis and 22-ter, or contracts pursuant to 

Article 24 of Law No. 240/2010, for a period which, when added to the duration of the contract 

covered by this selection notice, exceeds a total of 11 years, whether continuous or 

otherwise. For the purposes of calculating the 11-year limit, any periods served as RTD-

A/RTD-B researchers pursuant to Law No. 240/2010, in the version in force prior to the 

amendments introduced by Law No. 79/2022, shall therefore not be included; 

 For foreign citizens only: A declaration of possession of adequate knowledge of the Italian 

language; 

 A declaration that the applicant has no criminal convictions; otherwise, a detailed statement 

of any criminal convictions, including the specifics of the relevant sentences (even if amnesty, 

remission, pardon, or judicial plea-bargaining was granted), as well as any ongoing criminal 

proceedings or pending charges of which they are aware, specifying the authority and 

provisions allegedly infringed; 

 A declaration that the applicant does not have a relationship by kinship or affinity up to the 

fourth degree with a professor or researcher of the Department requesting the activation of 

the contract, or with the Rector, the General Manager, or a member of the Board of Directors 

of the University; 

 A declaration that the applicant does not have any kinship or affinity up to and including the 

fourth degree with the President, CEO, a majority shareholder, or equivalent figures of the 

company or entity funding the position; 

 A declaration that the applicant is aware that the appointment of the Committee will be 

decided by the Rector and published on the official register of the University and, 

simultaneously, on the University website;  

 A declaration that the applicant is aware that the criteria adopted by the Committee will be 

made public through publication, for at least seven days, in the official register of the 
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University and, simultaneously, on the University website; 

 A declaration that the applicant is aware that the Committee, following a preliminary 

assessment, will admit to the public discussion of qualifications and scientific production 

between 10 and 20 percent of candidates with comparatively higher merit, and in any case, 

not fewer than six candidates, and that all candidates will be admitted to the discussion if 

their total number is six or fewer; 

 A declaration that the applicant is aware that all those who have submitted an application and 

have not received notification of exclusion are deemed invited to attend the oral interview on 

the date, place and time specified in the minutes of the predetermination of the criteria 

to be published. This publication will be made at least 15 days before the date set for the 

interview and will serve as full notification. No further invitations will be issued, regardless of 

whether the number of candidates is less than six or more than six; 

 A declaration that the applicant is aware that exclusion following the preliminary assessment 

– regardless of whether the number of candidates exceeds six - will be made public through 

the publication of the relevant minutes. Applicants deemed ineligible by the Committee are 

not required to be present on the date, at the place, and at the time indicated;  

 A declaration that the applicant is aware it is the candidate's responsibility to regularly check 

the section of the website  https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-

docente-e-ricercatore/reclutamento/ricercatori  where the competition notice is published and 

where all subsequent documents will also be published, including the number of applications 

submitted for participation in the procedure. If the date indicated by the Committee for the 

conduct of the interview is changed, the new date will be published in the same section   

https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-

ricercatore/reclutamento/ricercatori  by means of a notice, but no further communication will 

be sent to the candidates.  This notice will be published at least 15 days before the date set 

for the interview; 

 A declaration of acceptance of the methods and compliance with the conditions for 

conducting the interview electronically. 

 To be aware that, should failure to comply with the deadlines laid down in Ministerial Decree 

No. 193/2026, or failure to complete the required ministerial procedures, result in the loss, 

withdrawal or unavailability of the co-funding, and in any event subject to the limits set out in 

the University’s Rebalancing Plan, the employment relationship may not be established. 

Should the Ministry grant a derogation from the deadline for completion of the recruitment 

procedure, the University hereby gives notice that it intends to avail itself of such derogation 

in order to ensure the most effective management of the procedure; 

 A declaration that the applicant is aware that, as a result of the discussion, a score will be 

assigned to the qualifications and to each publication submitted, within the limits indicated in 

Form 1, by admitted applicants, as well as to the comprehensive scientific production; 

 Acknowledgment that any reference to the academic recruitment field contained in the 

present call must be considered attributable to the equivalent Group of Scientific Disciplines 

(GSD); 

 A declaration that the applicant is aware that the list of candidates admitted to discussion, 

along with justified analytical judgements relating to the preliminary assessment, will be 

announced soon after the indicated call; 

 The applicant acknowledges that an oral exam will be conducted, along with a public 

discussion of qualifications and publications, aimed at verifying the adequate knowledge of 

a foreign language and/or the Italian language for foreign candidates.;  

 The applicant further acknowledges that the overall scores assigned to the qualifications, 

https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori
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publications, and oral exam of candidates admitted to the discussion will be made public. 

These scores will be posted on the official register of the University and published on the 

University’s website. Such publication will serve as formal notification in all respects;  

 The applicant acknowledges that the outcome of the selection, as determined by the 

Committee based on the overall scores obtained, will form the ranking and either designate 

the winner or declare the absence of a winner. This includes the possible introduction of a 

minimum eligibility score (minimum 60/100) required for the candidate’s valid placement in 

the ranking.  

 The applicant acknowledges that the University "G. d'Annunzio" of Chieti-Pescara will 

process the data contained in the application for the purpose of managing the competition 

procedure, in compliance with the provisions of EU Regulation No. 679/2016, having 

reviewed Attachment C, which forms an integral part of the notice. 

The declarations made in the application are deemed to comply with the provisions of Italian 

Presidential Decree (D.P.R.) 28 December 2000, No. 445, by candidates eligible to utilize the 

simplified administrative certification procedures permitted by the decree. Accordingly, a copy of 

the applicant's identification document must be attached to the application. A scanned copy 

uploaded to the platform is also considered a valid attachment. 

The Administration reserves the right to conduct appropriate verifications, including sample 

checks, to ascertain the truthfulness of the affidavits. If these verifications reveal that the content of 

a declaration is not truthful, the applicant shall forfeit any benefits derived from provisions made 

based on false declarations, without prejudice to the provisions of the Criminal Code and any 

applicable special laws in this matter. 

Candidates with recognized disabilities, in accordance with Italian Law dated 5 February 
1992, No. 104, must provide information regarding any assistance they require due to their condition, 
as well as any need for additional time during the interview. 

Each candidate may designate a special domicile in the application for the purpose of 
receiving communications from the University Administration. Additionally, the applicant must 
provide their telephone numbers and email address in the application. 

Any changes to the details provided in the application must be promptly reported to the Rector 
via certified email at ateneo@pec.unich.it, by registered letter with acknowledgment of receipt, or 
delivered by hand (in accordance with the provisions outlined in Article 4). Such communications 
must be accompanied by a copy of a valid identification document. 

The University Administration assumes no responsibility for the unavailability of the recipient 

or for the loss of communications resulting from incorrect address details provided by the applicant, 

failure to promptly report changes to the address specified in the application, postal or telegraphic 

errors, or misdeliveries attributable to third parties, unforeseeable circumstances, or force majeure. 

Additionally, the Administration is not liable if files sent via certified email are illegible. 

Art. 6 - Annexes to the Application 

The application, which MUST BE COMPLETED EXCLUSIVELY ONLINE, must be 
accompanied by the following: 

 A photocopy of a valid identity document, to be uploaded to the online platform used for 
submitting of the application;  
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 A curriculum vitae, which must be uploaded to the online platform used to submit the 
application, supplemented by Form C - template table of qualifications and Third Mission 
activities (which may also, at the candidate’s discretion, be attached when finalising the 
application), indicating the details of the RTD-A contract, or any extension thereof, expiring 
in 2025; 

 A version of the curriculum vitae that has been legitimately altered by the candidate to 

obscure personal data for the purpose of transparency during the evaluation process; 

 A list detailing qualifications and patents filed, unless already included in the curriculum, 
along with proof of their scanning. This list must be dated and signed and will be automatically 
generated by the system during the application process; 

 A list with a numbered indication of submitted publications, following the progressive order of 
upload, accompanied by proof of their scanning. This list must also be dated and signed and 
is automatically generated by the system during the application process; 

 A list related to the “Comprehensive Scientific Production”, generated automatically by 
the system during the application process, which must be dated and signed; 
 

 A declaration under Articles 46 and 47 of Italian Presidential Decree (D.P.R.) No. 445/2000, 
concerning the information described in the items listed above (Form B); 
 

 A list of all documents attached to the application, duly completed and signed. This list will 

be automatically generated by the system during the application process. 

Documentation Proving the Possession of Qualifications 

Applicants must provide documentation demonstrating possession of qualifications, and for 
qualifications obtained abroad, their equivalence or recognition, as follows: 

1. European Union Citizens: 
 

- EU citizens must demonstrate possession of qualifications through self-certification or affidavit 
(Form B). 
 

2. Non-EU Citizens with a Valid Residence Permit: 
 
 

- Non-EU citizens may present original qualifications, certified copies, or copies declared as true 
to the original. 

- They must follow the procedures applicable to EU citizens if the documentation serves to certify 
statuses, facts, or personal qualities that can be validated by Italian public entities, or if affidavits 
are permitted under international conventions between Italy and the applicant’s country of 
origin. 
 

3. Non-EU Citizens Without a Valid Residence Permit: 
 

- Non-EU citizens without a valid residence permit may submit qualifications in their original form, 
as certified copies, or as copies declared true to the original. 

- Certificates issued by the competent authorities in the applicant's country of citizenship must 
be accompanied by an Italian translation. This translation must be authenticated by the Italian 
Consulate, which certifies its conformity with the original document. 
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In these cases, the documentation (qualifications in original, certified copy of the 
original, or copy declared true to the original) must be submitted together with the application 
and its attachments. 

The Administration reserves the right to conduct appropriate checks, including sample 
checks, to verify the truthfulness of the affidavits. 

No reference may be made to documents previously submitted to this or other authorities, 
nor to documents attached to the application form for any other selection procedures. 

Please note that the number of applications received will be published on the website 
in the reserved section, accessible at the following address: 
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-
ricercatore/reclutamento/ricercatori. 

Art. 7 - Waiver of the Procedure by the Candidate 

Any waiver of participation in the selection process, duly signed and dated, must be promptly 
communicated to the Rector via certified email at ateneo@pec.unich.it, by registered letter with 
acknowledgment of receipt, or delivered by hand (refer to the provisions of Article 4). 

The waiver will take effect starting from the first committee meeting following the date of receipt. 

Art. 8 - Composition of the Selection Committee 

The Selection Committee typically consists of three tenured professors, at least one of whom 
must be a full professor. These professors are classified within the scientific-disciplinary group 
relevant to the selection and are chosen from the sector(s) indicated by the relevant Department, in 
accordance with: 

- Article 3, paragraph 2, letter b) of the Regulation for the recruitment of fixed-term researchers 
on tenure track (RTT) pursuant to Article 24 of Law No. 240 of 30 December 2010, as amended 
by Article 14, paragraph 6-decies of Decree Law No. 36 of 30 April 2022, converted with 
amendments by Law No. 79 of 29 June 2022.  

For sectors with a limited number of professors, or in cases where no professors from the 
University’s faculty are available, members of the Selection Committee may be chosen from a related 
scientific-disciplinary group. 

The University Evaluation Committee is responsible for verifying the compliance of 
Commission members who are not included in the lists of candidates eligible for the National 
Scientific Qualification.  

Professional collaborations involving economic interests, such as a stable professional 
partnership, are deemed incompatible. Similarly, a commissioner is considered ineligible if they are 
a co-author of more than 70% of a candidate's publications. 

The appointment of the Committee is determined by the Rector and published in the official 
register of the University, as well as simultaneously on the University’s website; 

From the date of publication in the Official Register of the University of the decree appointing 
the Committee, a period of thirty days is provided during which candidates may submit any requests 
for the disqualification of Committee members to the Rector. After this period, and following the 
formal establishment of the Committee, no further requests for the disqualification of Committee 
members will be accepted. 

The deadline for disqualification, including the possible sub-procedure for resolving such 

requests, does not count toward the calculation of the competition timeline. This is in accordance 

with the guidelines provided by the District Attorney's Office of the State of L'Aquila in note prot. 
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no. 15124 of 07/05/2018, acquired by the University’s General Protocol on the same date under 

prot. no. 27859. The note states: "The deadline for the submission of applications for the 

disqualification of commissioners, as well as the conduct of the entire disqualification sub-

procedure, suspends the maximum deadline for the conclusion of the proceedings. The 

timeline resumes either upon the expiry of the submission period or following the decision on the 

application, except in cases where the replacement of disqualified commissioners is necessary 

to reconstitute the committee." 

 

The Committee shall elect a Chairperson and a Secretary, responsible for recording the minutes of 

its meetings, from among its members. 

The Committee conducts its work with the full attendance of all members and makes decisions by 

absolute majority. 

The Committee may utilize telematic tools for its collegial work to ensure the completion of its tasks 

within the prescribed period of four months from the date of its appointment by decree of the Rector. 

This is in line with the provisions of Decree of the Rector No. 953/2022 (prot. 43861) dated 16 June 

2022, which issued the "Regulations for the telematic procedure for collegial sessions in collective 

and selective staff recruitment procedures." 

The Commission shall ordinarily complete its work, in accordance with the University Regulations, 

within four months of the measure appointing the Commission. In any event, the period from 1 to 31 

August shall not be included in the calculation of this deadline. 

Pursuant to the provisions of Ministerial Decree No. 193 of 5 March 2026 concerning the completion 

of the procedures, and in order to ensure the proper reporting of the funding, the Commission shall 

be required to complete its work within the timeframe specified in the appointment decree. The 

appointed Commissions shall therefore be expressly informed of the absolute necessity to complete 

their work within the deadlines established by the Ministry, failing which the University may lose the 

possibility of benefiting from the funding 

Participation in the Commission's work is considered an official duty for its members, except in cases 

of force majeure. Causes of incompatibility or changes in legal status that arise after the issuance of 

the appointment decree do not affect the status of a member of the Evaluation Commission. 

For all matters not expressly addressed in this article, reference is made to Article 6 of the 

“Regulation for the Recruitment of Fixed-Term Researchers on Tenure Track (RTT), pursuant to 

Article 24 of Law No. 240 of 30 December 2010, as amended by Article 14, paragraph 6-decies of 

Decree Law No. 36 of 30 April 2022, converted with amendments by Law No. 79 of 29 June 2022”.  

Art. 9 - Duties of the Selection Committee 

The Committee is responsible for conducting the comparative evaluation of candidates. To do so, it 
predetermines the criteria for assigning scores to the elements subject to evaluation in the 
preliminary phase. These elements include qualifications, publications, and the candidates' overall 
scientific production. Scores are assigned within the following ranges: 

 Qualifications and Curriculum: min. score 10, max. score 40 

 Comprehensive Scientific Production: min. score 0, max. score 15 

 Scientific Publications Presented: min. score 45, max. score 75 

 Clinical-Assistance Activity or Professional Activity in a Non-Medical Sector (carried 



27 
 

out in the public sector, broadly understood as within the Public Administration): min. 

score 0, max. score 15 

Total Maximum Score: 100 

The determination of the evaluation score within the indicated range must be specified by the 
Committee when defining the criteria, except in cases where the weighting of percentages within the 
indicated range has been established by the Department during the request to activate the 
procedure. In this latter case, reference is made to what is stated in Model 1 attached to the Call, or 
to the weights assigned to the evaluation elements, always within the limits of the percentages 
indicated above.  

The Selection Committee, during its first meeting, after each member has declared the absence of 
any reasons for incompatibility or conflicts of interest among them, and in compliance with the 
provisions of Ministerial Decree 243/2011, “Criteria and parameters recognized, including at the 
international level, for the preliminary evaluation of candidates for the contracts referred to in Article 
24 of Law 240/2010,” shall generally determine the elements upon which it will base its reasoned 
preliminary evaluation. This evaluation will concern the candidates’ qualifications, curriculum 
vitae, publications, and overall scientific output, expressed through a reasoned and analytical 
judgment. 

Considering that the total score must always equal 100, the formula to calculate the final score for 
the assessments is as follows:  

𝑠𝑐𝑜𝑟𝑒 𝑠𝑒𝑙𝑒𝑐𝑡𝑒𝑑

max 𝑠𝑐𝑜𝑟𝑒
=

𝒔𝒄𝒐𝒓𝒆 𝒓𝒆𝒑.  (𝒙)

𝑠𝑐𝑜𝑟𝑒
 

(𝒙) =
𝑠𝑐𝑜𝑟𝑒 ∗ 𝑠𝑐𝑜𝑟𝑒 𝑠𝑒𝑙𝑒𝑐𝑡𝑒𝑑

max 𝑠𝑐𝑜𝑟𝑒
 

CALCULATION OF REPORTED SCORE (e.g.: COMPREHENSIVE SCIENTIFIC PRODUCTION) 

SCORE SELECTED: defined by the Committee/Department e.g.: maximum score 15 

MAX SCORE: maximum possible score in the “Comprehensive Scientific Production Assessment": 

E.g.:[6 (maximum score per criterion) x 3 (number of criteria)] = 18 * 3 (number of criteria)] = 18" 

SCORE: Sum of the scores assigned to the “comprehensive scientific production assessment" for 

the single candidate (e.g., Criterion a: 6 + Criterion b: 4 + etc …      = 14) e.g.: 14 

(𝒙) =
14 ∗ 15

18
; (𝑥) = 11,67 

The indicated ratio formula does not apply to the evaluation of qualifications unless otherwise 

determined by the Commission. 

The Commission also establishes the general criteria for: 

the evaluation of the oral examination, designed to verify proficiency in a foreign language 
and/or the Italian language for foreign applicants. 

During its first session, the Committee shall:  

 Identify the types of publications to be assessed;  

 Decide the weighting of each criterion and parameter to be considered;  
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 Establish the date and time where the public discussion of the qualifications and scientific 

production via the Teams platform, as well as the verification of proficiency in a foreign 

language and/or the Italian language for foreign candidates. This publication serves as full 

notification; no further convocation will be issued. If the Committee changes the date of 

the interview, the new date will be published in the section:   

https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-

ricercatore/reclutamento/ricercatori   via a notice. No additional communication will be 

sent to candidates. This notice will always be published at least 15 days before the 

scheduled interview date. 

The criteria adopted by the Committee are made public through publication in the official 
register of the University and, simultaneously, on the University website for at least seven days. After 
this period, the Committee may proceed with its activities. Committee members access the 
documentation submitted by the candidates online. To ensure the confidentiality of the data, access 
is granted through codes assigned by the University and communicated individually to each 
Committee member. 

The date of publication shall be considered the official date for publicity purposes. 

During its second session, the Committee must declare that no situations of incompatibility exist with 
the candidates, in accordance with Articles 51 and 52 of the Italian Code of Civil Procedure. 
Furthermore, the Committee must confirm that no relationships exist with the candidates through 
marriage, civil union, or cohabitation as regulated by Law No. 76 of 20 May 2016, nor through kinship 
or affinity within the fourth degree.  

The Committee conducts a justified preliminary comparative assessment of the candidates' 
qualifications, curriculum, publications (including the doctoral thesis, if submitted), and 

comprehensive scientific production, providing a detailed analytical judgment. 

Based on the preliminary comparative assessment, the Committee shall admit between 10% and 
20% of the candidates with comparatively higher merit to the public discussion of qualifications and 
scientific production, ensuring that no fewer than six candidates are admitted. If the total number 
of candidates is six or fewer, all candidates will be admitted to the discussion. 

A report containing the justified preliminary assessment of the candidates will be promptly 
published in advance of the interview date. 

It should be noted that the candidate must be available at the email address/mobile phone number 
previously provided in the application, on the date and at the time scheduled for the interview. 

Failure to provide, or the incorrect provision of, personal contact details shall be deemed a 
withdrawal from participation in the interview and, consequently, from the selection procedure. 

In the event that the candidate fails to answer and/or cannot be reached on the scheduled date or 
at the scheduled time, the Commission shall immediately attempt to contact the candidate both by 
email and by calling the mobile phone number provided, inviting the candidate to answer the call and 
thus take part in the interview. Failure to respond shall likewise be deemed a withdrawal from 
participation in the interview and, consequently, from the selection procedure. 

The connection must remain active for the entire duration of the interview. In the event of an 
interruption of the connection, the provisions set out above shall apply. 

Failure to present the identification document already submitted with the application, or a copy of the 
application itself, shall also be deemed a withdrawal from participation in the interview and, 
consequently, from the selection procedure. 
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It shall be the candidate’s responsibility to provide evidence of any circumstances, malfunctions 
and/or technical issues not attributable to any fault or inaction on the part of the candidate that 
prevented participation in the interview. In such circumstances, the candidate must immediately 
notify the Commission by email. 

Without prejudice to the above, any candidate who is absent from the discussion shall be deemed 
to have implicitly withdrawn from the selection procedure. 

Following the public discussion, the Committee assigns a score to the qualifications and curriculum 
vitae, to each of the publications submitted, and to the comprehensive scientific production. The 
Committee also provides an evaluation of the oral examination aimed at verifying adequate 
knowledge of a foreign language and, for foreign candidates, the Italian language. These 
assessments will be made public through publication in the official University Register and 
simultaneously posted on the University website. This publication shall be considered a notification 
for all intents and purposes.  

The Committee must establish a criterion for assigning a score to each qualification, ensuring 
consistency with the S.S.D. (Scientific Disciplinary Sector) relevant to this procedure. 

In assessing the comprehensive scientific production, the Committee may also consider the 
information provided by the applicant during the submission of their application. 

 

The Commission is required to adhere to the principles outlined in the European Researchers’ 
Charter when evaluating merit on both qualitative and quantitative levels. This evaluation 
emphasizes exceptional achievements obtained through a unique and individualized path, rather 
than being based solely on the number of publications. The assessment appropriately considers 
teaching and supervision activities, teamwork, knowledge transfer, research management, 
innovation, and public engagement initiatives. Career breaks undertaken to gain experience in public 
or private organizations, as well as variations in the chronological order of a CV, are regarded as 
valuable contributions to a researcher’s professional development within a multidimensional career 
trajectory. Additionally, experiences of mobility, or transitions between disciplines or sectors, are 
recognized as significant factors contributing to the evaluation. 

The consultation of publications subject to intellectual property rights must comply with copyright and 
publishing laws. 

The proceedings of the selection process shall include the minutes of each meeting, which must 
incorporate the justified analytical judgments from the preliminary comparative evaluation, the scores 
assigned to the qualifications and publications of candidates admitted to the public discussion, and 
the evaluation of the oral examination aimed at verifying adequate knowledge of a foreign language 
and/or the Italian language for foreign applicants. These elements constitute an integral and 
essential part of the proceedings. 

Art. 10. Evaluation of Qualifications and Curriculum  

The preliminary comparative evaluation of the candidates, as outlined in the previous article, is 
conducted by the Committee with reference to the specific scientific-disciplinary group and the 
potential profile defined exclusively through the indication of one or more scientific-disciplinary 
sectors, the curriculum, and the following qualifications, duly documented: 

a) A PhD or equivalent qualification, or, for relevant sectors, a medical specialization or equivalent 
certificate obtained in Italy or abroad; 

b) Any teaching activity at the university level in Italy or abroad; 

c) Documented training or research activities at qualified Italian or foreign institutions; 
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d) Documented clinical activity in sectors that require such specific skills; 

e) Implementation of project activities in sectors where these are required; 

f) Organization, management, and coordination of national and international research groups, or 
participation in such groups; 

g) Ownership of patents relevant to the sectors where required; 

h) Presentations as a speaker at national and international conferences and meetings; 

i) Awards and recognitions for research activities at the national and international levels; 

j) A European postgraduate certificate recognized by international Boards, with reference to those 
sectors where it is applicable. 

The evaluation of each qualification will specifically consider its significance in relation to the quality 

and quantity of research conducted by the individual candidate.  

Art. 11. Evaluation of Scientific Production 

In conducting the preliminary comparative assessment of candidates, the Committee shall consider 

only publications or texts accepted for publication in accordance with the applicable regulations, as 

well as essays included in collective works and articles published in print or digital journals, excluding 

internal notes or departmental reports. Doctoral theses or equivalent qualifications will be taken into 

account even in the absence of the aforementioned conditions. 

The Committee shall also evaluate the overall consistency of the candidate's scientific production, 

its intensity, its continuity over time, and its quality. Adequately documented periods of involuntary 

interruptions in research activities, particularly due to parenting, will be taken into appropriate 

consideration. 

Art. 12. Assignment of Points to the Qualifications, Comprehensive Scientific Production and 
Publications Submitted by the Candidate 
 
The Commission, based on the elements subject to evaluation during the preliminary assessment 
stage and the criteria outlined in Report No. 1, assigns scores to the candidates’ qualifications, each 
of the publications submitted by those admitted to the discussion, and their comprehensive scientific 
production. This evaluation is conducted by assigning points within the range defined pursuant to 
Article 9. 

 EVALUATION OF QUALIFICATONS 
 

The qualifications for which points will be assigned are listed below: 

a) PhD or equivalent qualification, or, for relevant sectors, a medical specialization or equivalent 
certificate obtained in Italy or abroad. 

b) Teaching activity at university level in Italy or abroad. 
 

c) Documented training or research activity at qualified Italian or foreign institutions. 

d) Documented clinical activity related to the competitive exam sectors requiring specific clinical 
skills, such as clinical assistance in the public sector. 

 

e) Implementation of project activities relevant to the sectors requiring such expertise. 

f) Organization, management, and coordination of national and international research groups, or 
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participation in such groups. 

g) Ownership of patents with reference to the sectors where applicable. 
 

h) Participation as a speaker at national and international conferences and meetings. 

i) Awards and recognitions at the national and international levels for research activities. 

j) European postgraduate certificate recognized by international Boards with reference to the 

sectors where applicable. 

k) Professional activity in a non-medical sector carried out in a public context. 

l) Professional activity in a non-medical sector within the public sector. 

m) Other qualifications considered relevant by the Commission and consistent with the profile being 
selected, including: Master's degrees, Advanced courses, Participation in editorial committees, 
Possession of "Fascia II” or “Fascia I" qualifications.  

 

n) Third mission activities, by way of example and without limitation, including: a) Results in the 
field of technology transfer; b) Results in the production and management of public goods; c) 
Results obtained in public engagement; d) Results in life sciences and health; e) Results in 
environmental sustainability, inclusion, and combating inequalities. 

  

 

The evaluation of each qualification will specifically consider its significance in relation to 

the quality and quantity of research conducted by the individual candidate. 

 

It is the candidate's responsibility to organize at least one section of the submitted 

Curriculum Vitae in accordance with the sections outlined in the table above, using the 

attached template Form C. 

The elements referenced in the previous points must be drawn from the curriculum and the 

list of qualifications submitted by the candidate at the time of application, accompanied by a 

self-certification/declaration in compliance with Presidential Decree No. 445/2000.  

 EVALUATION OF COMPREHENSIVE SCIENTIFIC PRODUCTION 

 
The Committee, based on the elements subject to evaluation during the preliminary assessment 
stage and the criteria outlined in Report No. 1, evaluates the overall consistency of the candidate's 
scientific production, including its intensity, quality, and continuity over time. Properly documented 
periods of involuntary absence from research activities, particularly for parental responsibilities, will 
be duly considered. 

The elements referenced in the previous points must be provided by the candidate at the time 
of application and accompanied by a self-certification/declaration in compliance with 
Presidential Decree No. 445/2000. 

 EVALUATION OF THE PUBLICATIONS PRESENTED BY THE CANDIDATE  

 
Considering the elements subject to evaluation during the preliminary assessment stage, the 
Commission—based on the criteria outlined in Minutes No. 1 for assigning an analytical score to 
each publication submitted by the candidates admitted to the discussion—will conduct a comparative 
evaluation of the submitted publications using the following criteria: 
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a) Originality, innovation, methodological rigor, and relevance of each scientific publication; 
b) Consistency of each publication with the competitive exam sector for which the selection 

procedure is called, as well as with any defined profile, specified by one or more scientific or 
disciplinary areas, or relevant interdisciplinary topics; 

c) Scientific significance of the editorial platform for each publication and its dissemination within the 
scientific community; 

d) Analytical determination of the individual contribution of the candidate, based on criteria 
established by the international scientific community, in cases where the candidate has 
participated in team-based work. 

 

      In the context of competitive exam sectors where their use is internationally established, the 
Committee shall also utilize the following indicators to assess publications, based on the date of the 
application submission deadline: 

a) Total number of citations. 

b) Average number of citations per publication. 

c) Total "impact factor." 

d) Average "impact factor" per publication. 

e) Combinations of the above parameters designed to enhance the evaluation of the candidate's 
scientific production (e.g., Hirsch index or similar metrics). 

For non-bibliometric fields, the Committee may consider: 

a) Whether the publication is included in the list of scientific journals. 

b) Whether the publication is included in the list of "class A" scientific journals. 

The indicators and the "ranking" referred to in the previous points must be provided by the candidate 

at the time of application, accompanied by a self-certification/declaration in compliance with 

Presidential Decree No. 445/2000. 

If deemed useful by the Commission for a more accurate assessment of the candidates' scientific 

production, it may consider the alignment of publications with the SSD (Scientific Disciplinary Sector) 

as indicated in Model 1 as a multiplicative factor for the publication's value. In this context, a 

publication of high quality but not fully aligned with the SSD will be evaluated with a lower score. 

Given the minimal possibility of a misalignment occurring due to the candidate's activities 

on the platform—specifically between the numbering of files in the publication list and the 

numbering of files in the submitted zip file—the Commission will, during the evaluation, 

refer to the order of publications as stated in the “Publication List”, rather than the file 

numbering as recorded on the platform. 

 EVALUATION OF NON-MEDICAL PROFESSIONAL AND CLINICAL-ASSISTANCE 
ACTIVITIES IN THE PUBLIC SECTOR 

 
To assess clinical-assistance activity in the public sector, the Committee will evaluate the 
consistency of the candidate's overall clinical activity with the SSD profile (as referenced in Form 
1 of the competition). The assessment will consider the continuity of the candidate's clinical 
involvement and the level of responsibility associated with the assistance activities performed. 
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For the purposes of evaluating professional activities in the public sector, the Committee will 
consider the consistency of the candidate's overall professional activity with the indicated S.S.D. 
profile (Ref: Model 1 of the call), assessing the continuity and level of responsibility of the 
professional activity performed. 

The elements referenced in the previous points must be derived from the curriculum and list of 
qualifications submitted by the candidate at the time of application, accompanied by a self-
certification/declaration in compliance with Presidential Decree No. 445/2000.  

Art. 13. Conclusion of the Activities of the Committee  

The activities of the Committee must be completed within four months from the date of its 
appointment. The Rector may grant a single extension of no more than two months if proven and 
exceptional circumstances are reported by the Chairperson of the Committee. 

If the activities are not completed within the extended period, the Rector, through a reasoned 
decision, shall initiate procedures to replace the Committee or the members responsible for the 
delay, in accordance with the selection procedures outlined in this call. A new deadline for the 
completion of activities will be established concurrently. 

Upon completion of the selection procedure, the Commission, on the basis of the overall scores 
obtained, shall draw up the ranking list and designate the successful candidate or declare that there 
are no successful candidates. 

In the case of a single candidate, the Committee will designate the candidate as the winner if they 
achieve a score of 60/100 or higher. Otherwise, the absence of a winner will be declared. 

Candidates who achieve a score of 60/100 or higher are included in the ranking. 

If the Committee identifies irregularities in the conduct of the procedure, the Rector shall, 
through a reasoned decision, return the relevant documents to the Committee and assign a 
deadline for a review of the procedure. The Rector is responsible for approving the formal 
correctness of the reports submitted by the Committee, which will then be published on the 
University website. 

Until the selection process is concluded, candidates may access only their own records. 
Access to the records of other competitors is not permitted. The Administration may 
authorize a deferment to ensure the confidentiality of the Committee’s work, protect 
anonymity, and maintain the efficiency of collective procedures. 

Art. 14. Call by the Department  

The Department Council that submitted the recruitment proposal shall, within 30 days of the approval 
of the proceedings, submit the proposal for the appointment of the successful candidate, without 
prejudice to the timeframes established by Ministerial Decree No. 193/2026. 

 
The resolution is considered valid if approved by an affirmative vote of an absolute majority of first- 
and second-level faculty members within the organization. 

 
The resolution containing the proposed call must then be submitted to the Board of Directors for 
approval. 

 
If the winner refuses the contract before it is signed, the Department may proceed with a new call, 
following the order of the ranking. 

 
For all matters not expressly addressed in this article, reference is made to Article 8 of the 
“Regulation for the Recruitment of Fixed-Term Researchers on Tenure Track (RTT) pursuant to 
Article 24 of Law No. 240 of 30 December 2010, as amended by Article 14, Paragraph 6-decies of 
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Decree Law No. 36 of 30 April 2022, converted with amendments by Law No. 79 of 29 June 2022”. 
The regulation is available at the following link:https://www.unich.it/ateneo/bandi-gare-e-
concorsi/personale-docente-e-ricercatore/concorsi-personale-docente-ricercatore 
Art. 15. Contract of Employment and Recruitment  

The fixed-term employment contract entered into with the Researcher shall be signed by the Rector 
and the Researcher, provided that the deadlines laid down in Ministerial Decree No. 193/2026 are 
complied with, that the failure to complete the required ministerial procedures does not result in the 
loss, withdrawal or unavailability of the co-funding, and in any event subject to the availability of 
adequate financial resources to cover the recruitment costs, in accordance with the Rebalancing 
Plan approved on 31 July 2026. 

The contract shall have a duration of six years and shall not be renewable. 

In accordance with the principles set out in the reform introduced by Law No. 129/2026, the 
Researcher shall be subject to an annual monitoring system aimed at verifying the maintenance of 
appropriate quality standards in the research, teaching and third-mission activities carried out by the 
Researcher. Such annual assessment shall be the responsibility of the Department that proposed 
the appointment. 

For all matters not expressly addressed in this article, reference is made to Articles 9 and 10 of the 
Regulation for the Recruitment of Fixed-Term Researchers on Tenure Track (RTT) pursuant to 
Article 24 of Law No. 240 of 30 December 2010, as amended by Article 14, Paragraph 6-decies of 
Decree Law No. 36 of 30 April 2022, converted with amendments by Law No. 79 of 29 June 2022. 
The regulation is available at the following link:https://www.unich.it/ateneo/bandi-gare-e-
concorsi/personale-docente-e-ricercatore/concorsi-personale-docente-ricercatore 

Art. 16.  Payment of Salary, Taxes, Social Security, and Insurance Fees 

For the entire duration of the employment relationship, the researcher shall receive an annual gross 
salary equivalent to that of a confirmed permanent researcher, increased by 20% and inclusive of 
the thirteenth-month payment. This amounts to €48,236.37 (forty-eight thousand two hundred 
and thirty-six/37), as adjusted in accordance with the increases provided for by the Prime Ministerial 
Decree of 13 July 2026, “Adjustment of non-contractual personal remuneration”, with effect from 1 
January 2026, published in the Official Gazette No. 194 of 22 August 2026. 

Fixed-term researchers are not eligible for the economic and career progression applicable to 
permanent researchers. 

The contracts are subject to all obligations stipulated for employment relationships with the “G. 
d'Annunzio” University of Chieti-Pescara. 

Art. 17. Incompatibility 

With regard to the regime of incompatibilities, reference is made to Article 11 of the Regulation for 
the Recruitment of Fixed-Term Researchers on Tenure Track (RTT) pursuant to Article 24 of Law 
No. 240 of 30 December 2010, as amended by Article 14, Paragraph 6-decies of Decree Law No. 
36 of 30 April 2022, converted with amendments by Law No. 79 of 29 June 2022. The regulation is 
available at the following link: https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-
e-ricercatore/concorsi-personale-docente-ricercatore 

Art. 18. Publicity 

The notice for this call for comparative evaluation will be sent to the Ministry of Justice for publication 
in the Official Gazette of the Italian Republic - 4th Special Series - Competitions and Exams. 

The call for applications will also be published in the University's online register and on the following 
websites: 
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- https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-
ricercatore/reclutamento/ricercatori 

- https://bandi.mur.gov.it/  
- https://euraxess.ec.europa.eu 

Art. 19. Termination of the Employment Relationship 

The termination of the employment relationship occurs upon the expiry of the term, the withdrawal 
of one of the parties, or any other cause for termination provided for in this notice or under current 
legislation. 
 
For all matters not expressly addressed in this article, reference is made to Article 14 of the 
Regulation for the Recruitment of Fixed-Term Researchers on Tenure Track (RTT) pursuant to 
Article 24 of Law No. 240 of 30 December 2010, as amended by Article 14, Paragraph 6-decies of 
Decree Law No. 36 of 30 April 2022, converted with amendments by Law No. 79 of 29 June 2022. 
The regulation is available at the following link: https://www.unich.it/ateneo/bandi-gare-e-
concorsi/personale-docente-e-ricercatore/concorsi-personale-docente-ricercatore. 

 
Art. 20. Documentation Required for the Purpose of Signing the Contract   

The winner, as called by the Department, will be invited to submit the required documentation for 
signing the contract to Division 13 (Personale Docente) – Settore gestione carriere docenti, 
ricercatori, RTD, and staff under agreement with the Local Health Authority). The documentation 
must include statements pursuant to Articles 46 and 47 of Presidential Decree D.P.R. No. 445/2000, 
proving the existence of the legal requirements for admission to employment, as specified in Article 
3 of this call. Additionally, affidavits or certifications must be provided for the following: Marital status, 
Household composition, Inclusion in any group with special protection, Entitlement to any invalidity 
pension, Membership in professional bodies (if applicable).  

The winner shall also submit a declaration, pursuant to Articles 46 and 47 of Presidential Decree 
D.P.R. No. 445/2000, confirming that they do not hold any other employment with public or private 
entities and do not engage in any industrial or commercial activities. For the entire duration of the 
contract referred to in this article, employees of public authorities will be placed on leave without pay 
or social security contributions, or in a temporary staff position if such an arrangement is provided 
for by the regulations of their respective organization. If the winner is employed by an official 
institution or private company, they must also submit a declaration of acceptance of the employment. 

If the winner is a non-EU citizen, they may submit declarations pursuant to Italian Presidential Decree 
D.P.R. No. 445/2000 only for the parts, personal qualities, and facts that can be certified by Italian 
public entities. If the required data pertain to documents issued abroad and not registered in Italy or 
at an Italian Consulate, the winner must provide certificates issued by the competent authorities of 
their country of citizenship. These certificates must be accompanied by an Italian translation certified 
by the Italian consular authorities, attesting to the conformity of the documents with the originals. 

The selected winner is required to confirm, at the time of taking up the position, the continued validity 
of all conditions previously self-certified during the submission of their application for the procedure 
in which they were declared the winner. 

The selected winner must also submit a digital photo of themselves that meets the following 
specifications: 

Pose: Half-length shot. 

Resolution: 300 DPI with 24-bit depth. 

Size: Ideally 275 x 300 pixels (width x height). 

The photo must be sent to the following email address: 

https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori
https://bandi.mur.gov.it/
https://euraxess.ec.europa.eu/
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Fotodocenti@unich.it (for teaching staff). 

The above requirements are necessary to facilitate the issuance of the University card. 
 
The same requirements also apply to candidates ranked successfully on the list, in the event they 
are selected from the ranking. 
 
Art. 21. Processing of Personal Data 

The processing of personal data is carried out in compliance with EU Regulation 2016/679 (GDPR) 
and Legislative Decree No. 101 of 10 August 2018. 

The personal data submitted by candidates with their applications are processed solely for the 
purposes of managing this announcement and the related procedures, including in cases of dispute. 

The provision of personal data is mandatory for participation in the selection process. 

In view of the above, candidates are invited to review the annex containing information on the 
processing of personal data (Att. C), which is attached to this announcement and forms an integral 

part of it. 

It is also noted that the company authorized to process data related to this selection procedure is 
currently responsible for managing the platform used to submit applications and for providing access 
to commissioners to review and examine the content of the submitted applications. 

The name of the company currently responsible can be obtained by sending a request to the 
following email address: reclutamentodocenti@unich.it. 

Art. 22 Final Provisions 

For any matters not expressly provided for in this Rector’s Decree issuing the selection notice, 
reference shall be made to the provisions of the legislation currently in force and, in particular, to 
Ministerial Decree No. 193/2026, as well as to the “Regulations for the Recruitment of Fixed-Term 
Tenure-Track Researchers (RTT) pursuant to Article 24 of Law No. 240 of 30 December 2010, as 
amended by Article 14, paragraph 6-decies, of Decree-Law No. 36 of 30 April 2022, converted with 
amendments into Law No. 79 of 29 June 2022”, available at the following University webpage, as 
well as to the University’s internal regulations, the resolutions adopted for the purpose of initiating 
this selection procedure, and the Rebalancing Plan approved on 31 July 2026. 
 
For the purposes of implementing the provisions of Italian Law No. 241/90, the Head of the procedure 
is Dr. Donatella DI FELICE, Head of the Academic and Researcher Recruitment Sector. The 
reference e-mail address is: reclutamentodocenti@unich.it. 

This decree shall be recorded in the register of this Administration. 

 
      Signed        THE RECTOR 

          Prof.  Liborio STUPPIA 
Annexes:  

    - Form 1  (No.10 profile)  
    - Form A  (Facsimile of the application) 

   - Form B  (Substitute declaration of certifications) 
               - Form C (Facsimile table of qualifications and Third Mission activities) 
               - Att.  C  (Information on personal data processing) 
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Model 1 – PROFILE (Cod.Ud’A 2026-025) 
 
a selective procedure for the recruitment of n. 1 fixed-term full Researcher employment in Tenure Track 
(RTT) is hereby announced in accordance to art. 24 of the Italian Law 240/2010 as modified by art. 14 
comma 6-decies converted  with modifications of  the L. 79/2022 of the L.D. N. 36/2022, GSD: 10/HELL-
01 – GREEK LANGUAGE AND LITERATURE (ex S.C. 10/D2) SSD HELL-01/B Greek Language and 
Literature (ex L.FIL-LET/02), activated for the needs of study and research of the Department of Lettere, 
Arti e Scienze Sociali, reserved for Type A Researchers whose three-year contract,  expires in 2025. 
 
date of the resolution of the Department which identified GSD and S.S.D (scientific discipline group and 
sector) for fixed-term researcher in Tenure Track (RTT) under art. 24 of Law n. 240/2010: cdd (resolution of 
Department) of 30/04/2026    Prot.n.34533  of 04/05/2026 ; 

 Date of the resolution of the Department which identified the profile according to art. 3 paragraph 2 

of the University Regulation for the recruitment of fixed-term Researchers in Tenure Track (RTT): cdd 
(resolution of Department) of 30/04/2026 Prot.n.34533   of 04/05/2026  ; 

 Date of the resolution of the Department  which identified weights of elements subject to evaluation:.  
 Qualifications and Curriculum:  40; Overall scientific elaboration: 10; Submitted scientific publications:  
50; cdd (resolution of Department) of 30/04/2026 prot. n.34533 of 04/05/2026; 

 Minimum eligibility score: 60 (sixty); 

 Scientific discipline group: G.S.D. 10/HELL-01 (EX S.C. 10/D2) 

 Profile:  S.S.D.  HELL-01/B (EX  L-FIL-LET/02) 

 Specific functions required to the research assistant:  

- Teaching duties: curricular and integrative teaching activities in SSD HELL-01/B (Greek 
language and literature) in the courses pertaining to the Department of Letters, Arts and Social 
Sciences and more generally at the University; 

- Scientific duties: research activity in the SSD HELL-01/B (Greek language and literature), with 
particular reference to the melic poetry of the archaic and classical ages, also in its metrical 
aspects. 

- Third mission duties: activities aimed at disseminating and sharing the results achieved in 
research activities, public engagement; 

- Commitment system: Full time 

 Rights and obligations: as laid down by the provisions in force for the legal status of fixed term 

research assistants, and by the current Code of Ethics of the University; 

 Duration: 72 months non-renewable; 

 Salary: Euro 48.236,37 with application of the 20% increase equivalent to the remuneration due to the 

permanent researchers confirmed class high of 20% increase / as required by current legislation on 

the matter, and in particular by the D.P.R. 12/15/2011, n. 232 and subsequent economic adjustments 

provided by law 

 Maximum number of publications: 12(twelve); 

 Foreign language whose adequate knowledge will be assessed with reference to the multi-

lingual profile of the University, namely the academic teaching needs in foreign language 

degree courses:  English; 

 Mean of assessment of knowledge of the foreign language, or knowledge of Italian for foreign 

candidates: interview; 

 Funding: Extraordinary Plan D.M. 193 of 05/03/2026 and University co-financing; 

 The specific research activity will focus on the following project: “The Genres of Choral Melic 

Poetry: Contexts, Performances, Transformations” 

 The scientific production objectives:  at least six papers in peer-reviewed journals/books or a 

monograph as well as presentation of research results at national and international conferences; 

 Mean of assessment of scientific qualification: by assessment of qualifications, curriculum, 

scientific production and an interview, under and for the purposes of Art. 24 of Law no. 240/2010 

 



Model 1 – PROFILE (Cod.Ud’A 2026-026) 
 
a selective procedure for the recruitment of n. 1 fixed-term full Researcher employment in Tenure Track 

(RTT) is hereby announced in accordance to art. 24 of the Italian Law 240/2010 as modified by art. 14 

comma 6-decies converted  with modifications of  the L. 79/2022 of the L.D. N. 36/2022, GSD: 11/HIST-

04 - BOOK AND ARCHIVE STUDIES, HISTORICAL-RELIGIOUS SCIENCES (ex SC: 11/A4) SSD: HIST-

04/C - Archiving, Bibliography and Librarianship (ex : M-STO/08), activated for the needs of study and 

research of the Department of Lettere, Arti e Scienze Sociali, reserved for Type A Researchers whose 

three-year contract,  expires in 2025. 

date of the resolution of the Department which identified GSD and S.S.D (scientific discipline group and 
sector) for fixed-term researcher in Tenure Track (RTT) under art. 24 of Law n. 240/2010: cdd (resolution of 
Department) of 30/04/2026    Prot.n.34533  of 04/05/2026 ; 

 Date of the resolution of the Department which identified the profile according to art. 3 paragraph 2 

of the University Regulation for the recruitment of fixed-term Researchers in Tenure Track (RTT): cdd 
(resolution of Department) of 30/04/2026 Prot.n.34533   of 04/05/2026  , prot.n.73798 del 22/09/2026 
and prot.n.75432 of 28/09/2026; 

 Date of the resolution of the Department  which identified weights of elements subject to evaluation:.  
 Qualifications and Curriculum:  28; Overall scientific elaboration: 52; Submitted scientific publications:  
10; cdd (resolution of Department) of 30/04/2026 prot. n.34533 of 04/05/2026 + prot.n.73798/2026; 

 Minimum eligibility score: 60 (sixty); 

 Scientific discipline group: G.S.D. 11/HIST-04 (ex S.C. 11/A4) 

 Profile:  S.S.D. : HIST-04/C (ex S.S.D. M-STO/08) 

 Specific functions required to the research assistant:  

- Teaching duties: All teaching duties relating to the M-STO/08 academic discipline, offered on 
undergraduate degree programmes, master’s degree programmes and PhD programmes, 
primarily within the Department of Humanities, Arts and Social Sciences, the School of Humanities 
and, more generally, the ‘G. D’Annunzio’ University. The researcher's teaching activities will be 
based at the Department of Humanities, Arts and Social Sciences; 

- Scientific duties: The researcher will be engaged in academic work in fields relating to the history 
of books and documents, from antiquity to the present day, covering both technical and material 
aspects, as well as the methodologies of philological and historical research applied to book and 
document production (archival science, bibliography, library science). Archives – current, 
repository and historical – will be framed as hierarchical and relational structures, with particular 
attention to the historical and institutional contexts of production, management and conservation 
from the Middle Ages to the contemporary era; expertise is also essential in the history of archives 
from the medieval to the contemporary period and in archival description with reference to national 
and international practices and standards, in both analogue and digital tools; concerning 
Bibliography and Library Science, history of the tradition of written texts – whether created or 
handed down in any medium – as well as their organisation and use; they also cover the semantic 
nature of documents and the study of the design, production, dissemination, information and 
preservation of books, understood as a constituent element of cultural history. In both areas, 

knowledge about analogue and digital environments.  
- Third mission duties: The successful candidate will contribute by delivering seminars at 

secondary schools, local associations, and public outreach events; the researcher will assist the 
organisation of practice demonstrations and outreach activities concerning the book and archival 
heritage, with a particular focus on Abruzzo.. 

- Commitment system: Full time 

 Rights and obligations: as laid down by the provisions in force for the legal status of fixed term 

research assistants, and by the current Code of Ethics of the University; 

 Duration: 72 months non-renewable; 

 Salary: : Euro 48.236,37 with application of the 20% increase equivalent to the remuneration due to 

the permanent researchers confirmed class high of 20% increase / as required by current legislation 

on the matter, and in particular by the D.P.R. 12/15/2011, n. 232 and subsequent economic 

adjustments provided by law 

 Maximum number of publications: 12(twelve); 

 Foreign language whose adequate knowledge will be assessed with reference to the multi-

lingual profile of the University, namely the academic teaching needs in foreign language 

degree courses:  English; 

 Mean of assessment of knowledge of the foreign language, or knowledge of Italian for foreign 

candidates: interview; 



 Funding: Extraordinary Plan D.M. 193 of 05/03/2026   and University co-financing 

 The specific research activity will focus on the following project: “Valorization of Archives and 

Libraries in Abruzzo” 

 The scientific production objectives: a monograph and four articles in class A journals; 

 Mean of assessment of scientific qualification: by assessment of qualifications, curriculum, 

scientific production and an interview, under and for the purposes of Art. 24 of Law no. 240/2010 

 

  



Model 1 – PROFILE (Cod.Ud’A 2026-028) 
a selective procedure for the recruitment of n. 1 fixed-term full Researcher employment in Tenure Track 
(RTT) is hereby announced in accordance to art. 24 of the Italian Law 240/2010 as modified by art. 14 
comma 6-decies converted  with modifications of  the L. 79/2022 of the L.D. N. 36/2022, GSD: 10/SLAV-
01 - SLAVIC STUDIES (ex SC: 10/M2 )  - SSD: SLAV-01/A -Slavic Studies (ex : L-LIN/21) activated for 
the needs of study and research of the Department of Lingue, Letterature e Culture Moderne-  
 reserved for Type A Researchers whose three-year contract,  expires in 2025. 

 date of the resolution of the Department which identified GSD and S.S.D (scientific discipline group 
and sector) for fixed-term researcher in Tenure Track (RTT) under art. 24 of Law n. 240/2010: cdd 
(resolution of Department) of 22/04/2026    Prot.n.32986  of 27/04/2026 ; 

 Date of the resolution of the Department which identified the profile according to art. 3 paragraph 2 
of the University Regulation for the recruitment of fixed-term Researchers in Tenure Track (RTT): cdd 
(resolution of Department) of 22/04/2026 Prot.n.32986   of 27/04/2026  ; 

 Date of the resolution of the Department  which identified weights of elements subject to evaluation:.  
 Qualifications and Curriculum:  35; Overall scientific elaboration: 10; Submitted scientific publications:  
55; cdd (resolution of Department) of 22/04/2026 prot. n.32986 of 27/04/2026; 

 Minimum eligibility score: 60 (sixty); 

 Scientific discipline group: G.S.D. 10/SLAV-01 (ex S.C. 10/M2); 

 Profile:  S.S.D. : SLAV-01/A (ex S.S.D. L-LIN/21); 

 Specific functions required to the research assistant:  

- Teaching duties: the successful candidate will teach courses in Russian Language and Literature 
within the degree programs L11, L12, LM37, and LM38, as well as in any other programs within 
the University which include courses in the academic discipline SLAV-01/A. 

- Scientific duties: the successful candidate will be required to focus in particular on the study of 
the Italian translations of works by nineteenth-century Russian writers, combining translation 
analysis with the theoretical and methodological approach of imagology studies. The investigation 
will focus on representations of distinctive aspects of Russian culture that emerge in the translated 
texts, either explicitly or implicitly, assessing the extent to which they result from interpretative 
strategies, ideological filters, or editorial mediation, or whether they convey an accurate image 
consistent with the historical, cultural, and linguistic context in which the original works were 
produced. In order to trace the evolution of these representations, a corpus of selected translations 
will be compiled and organized according to a chronological criterion, allowing for a diachronic 
analysis of the role played by translation in the construction of intercultural imagery; 

- Third mission duties: The successful candidate will be required to carry out Third Mission 
activities, also in collaboration with the “International Center for Pavel Muratov Studies,” with which 
the University has an agreement, in order to promote and disseminate a broader knowledge of 
Russian culture. She/He/They will also be expected to engage in outreach activities in the field of 
Russian language and literature, in collaboration with local “Readers’ Circles” and with schools at 
both regional and national levels. Finally, the successful candidate will contribute to the Third 
Mission initiatives promoted by the Department.  

- Commitment system: Full time 

 Rights and obligations: as laid down by the provisions in force for the legal status of fixed term 

research assistants, and by the current Code of Ethics of the University; 

 Duration: 72 months non-renewable; 

 Salary: Euro 48.236,37 with application of the 20% increase equivalent to the remuneration due to the 

permanent researchers confirmed class high of 20% increase / as required by current legislation on 

the matter, and in particular by the D.P.R. 12/15/2011, n. 232 and subsequent economic adjustments 

provided by law 

 Maximum number of publications: 12(twelve); 

 Foreign language whose adequate knowledge will be assessed with reference to the multi-lingual profile 

of the University, namely the academic teaching needs in foreign language degree courses:  Russian; 

 Mean of assessment of knowledge of the foreign language, or knowledge of Italian for foreign candidates: 

interview; 

 Funding: Extraordinary Plan D.M. 193 of 05/03/2026 e and University co-financing 

 The specific research activity will focus on the following project: “ Nineteenth-Century Russian Classics in 

Italian Translation" ; 

 The scientific production objectives: 1 monography, n. 2 Class A papers, n. 3 articles in scientific journals or 

edited volumes.    

 Mean of assessment of scientific qualification: by assessment of qualifications, curriculum, scientific 

production and an interview, under and for the purposes of Art. 24 of Law no. 240/2010 



Model 1 – PROFILE (Cod.Ud’A 2026-029) 
 
a selective procedure for the recruitment of n. 1 fixed-term full Researcher employment in Tenure Track 

(RTT) is hereby announced in accordance to art. 24 of the Italian Law 240/2010 as modified by art. 14 

comma 6-decies converted  with modifications of  the L. 79/2022 of the L.D. N. 36/2022, GSD 

10/STAA-01 – ANCIENT AND MODERN CULTURES AND LANGUAGES OF AFRICA AND WESTERN 

AND CENTRAL ASIA (ex S.C. 10/N1), S.S.D. STAA-01/L Arabic Language and Literature (ex L-OR/12 

activated for the needs of study and research of the Department of Lingue, Letterature e Culture 

Moderne- reserved for Type A Researchers whose three-year contract,  expires in 2025. 

 date of the resolution of the Department which identified GSD and S.S.D (scientific discipline group 
and sector) for fixed-term researcher in Tenure Track (RTT) under art. 24 of Law n. 240/2010: cdd 
(resolution of Department) of 22/04/2026    Prot.n.32986  of 27/04/2026 ; 

 Date of the resolution of the Department which identified the profile according to art. 3 paragraph 2 
of the University Regulation for the recruitment of fixed-term Researchers in Tenure Track (RTT): cdd 
(resolution of Department) of 22/04/2026 Prot.n.32986   of 27/04/2026  ; 

 Date of the resolution of the Department  which identified weights of elements subject to evaluation:.  
 Qualifications and Curriculum:  35; Overall scientific elaboration: 10; Submitted scientific publications:  
55; cdd (resolution of Department) of 22/04/2026 prot. n.32986 of 27/04/2026; 

 Minimum eligibility score: 60 (sixty); 

 Scientific discipline group: G.S.D. 10/STAA-01 (ex S.C. 10/N1); 

 Profile:  S.S.D. : STAA-01/L (ex S.S.D. L-OR/12); 

 Specific functions required to the research assistant:  

- Teaching duties: the successful candidate will teach courses in Arabic Language and Literature 
for the Study-Courses L-11 and LM-38 within the Department of Modern Languages, Literatures 
and Cultures, as well as for any other programs within the same Department and the University 
which include courses in the academic discipline STAA-01/L.  

- Scientific duties: the successful candidate’s research will be expected to focus on the study of 
the Arabic language and literature, with particular attention to Modern Standard Arabic (MSA) and 
its dialectal variants in the Middle Eastern area, as well as to contemporary committed poetry. The 
research activities will be carried out through the analysis of original texts in Modern Standard 
Arabic and in Middle Eastern dialectal varieties, with a specific focus on oral dialectal poetry from 
the Middle East. The project is situated within an interdisciplinary framework between linguistic 
and literary studies and, at the same time, the research will adopt a cultural, historical, philological, 
and linguistic perspective, maintaining a strong openness to interdisciplinary and comparative 
approaches; 

- Third mission duties: The successful candidate will carry out Third-Mission activities with the 
aim of promoting and disseminating broader knowledge of the Arabic language and culture, as 
well as the opportunities that their study offers at all levels.  

- Commitment system: Full time 

 Rights and obligations: as laid down by the provisions in force for the legal status of fixed term 
research assistants, and by the current Code of Ethics of the University; 

 Duration: 72 months non-renewable; 

 Salary: Euro 48.236,37 with application of the 20% increase equivalent to the remuneration due to the 

permanent researchers confirmed class high of 20% increase / as required by current legislation on 

the matter, and in particular by the D.P.R. 12/15/2011, n. 232 and subsequent economic adjustments 

provided by law 

 Maximum number of publications: 12(twelve); 

 Foreign language whose adequate knowledge will be assessed with reference to the multi-

lingual profile of the University, namely the academic teaching needs in foreign language 

degree courses:  Arabic; 

 Mean of assessment of knowledge of the foreign language, or knowledge of Italian for foreign 

candidates: interview; 

 Funding: Extraordinary Plan D.M. 193 of 05/03/2026  and University co-financing; 

 The specific research activity will focus on the following project: “ Linguistic and Sociocultural 

Aspects of Middle Eastern Oral Arabic Poetry" ; 

 The scientific production objectives: n. 1 monography, n. 2 Class A papers, n. 3 articles in scientific 

journals or edited volumes.   

 Mean of assessment of scientific qualification: by assessment of qualifications, curriculum, 

scientific production and an interview, under and for the purposes of Art. 24 of Law no. 240/2010 



Model 1 – PROFILE (Cod.Ud’A 2026-030) 
 
a selective procedure for the recruitment of n. 1 fixed-term full Researcher employment in Tenure Track 

(RTT) is hereby announced in accordance to art. 24 of the Italian Law 240/2010 as modified by art. 14 

comma 6-decies converted  with modifications of  the L. 79/2022 of the L.D. N. 36/2022, GSD: 09/IBIO-

01 - BIOENGINEERING (ex SC: 09/G2)  -  S.S.D.: IBIO-01/A - Bioengineering (ex : ING-INF/06) activated 

for the needs of study and research of the Department of Neuroscienze, Imaging e Scienze Cliniche - 

reserved for Type A Researchers whose three-year contract,  expires in 2025. 

 date of the resolution of the Department which identified GSD and S.S.D (scientific discipline group 

and sector) for fixed-term researcher in Tenure Track (RTT) under art. 24 of Law n. 240/2010: cdd 
(resolution of Department) of 28/04/2026    Prot.n.37507  of 14/05/2026 ; 

 Date of the resolution of the Department which identified the profile according to art. 3 paragraph 2 

of the University Regulation for the recruitment of fixed-term Researchers in Tenure Track (RTT): cdd 
(resolution of Department) of 28/04/2026 Prot.n.37507   of 14/05/2026  ; 

 Date of the resolution of the Department  which identified weights of elements subject to evaluation:.  
 Qualifications and Curriculum:  30; Overall scientific elaboration: 10; Submitted scientific publications:  
60; cdd (resolution of Department) of 28/04/2026 prot. n.37507 of 14/05/2026; 

 Minimum eligibility score: 60 (sixty); 

 Scientific discipline group: G.S.D. 09/IBIO-01 (ex S.C.09/G2); 

 Profile:  S.S.D. : IBIO-01/A (ex S.S.D. ING-INF/06); 

 Specific functions required to the research assistant:  

- Teaching duties: Courses related to the G.S.D., in the Bachelor's and Master's degree courses 
in Biomedical Engineering, Medical/Health professions and PhD courses.  

- Scientific duties: Research related to bioengineering approaches, also based on “machine 
learning”, for the study of brain activity and connectivity using EEG, EEG-TMS, MEG and fMRI 
data, with a particular focus on the identification of individual markers and the application to clinical 
populations; 

- Third mission duties: Public engagement on topics of interest for the Department;  
- Commitment system: Full time 

 Rights and obligations: as laid down by the provisions in force for the legal status of fixed term 

research assistants, and by the current Code of Ethics of the University; 

 Duration: 72 months non-renewable; 

 Salary: Euro 48.236,37 with application of the 20% increase equivalent to the remuneration due to the 

permanent researchers confirmed class high of 20% increase / as required by current legislation on 

the matter, and in particular by the D.P.R. 12/15/2011, n. 232 and subsequent economic adjustments 

provided by law 

 Maximum number of publications: 12(twelve); 

 Foreign language whose adequate knowledge will be assessed with reference to the multi-

lingual profile of the University, namely the academic teaching needs in foreign language 

degree courses:  English; 

 Mean of assessment of knowledge of the foreign language, or knowledge of Italian for foreign 

candidates: interview; 

 Funding: Extraordinary Plan D.M. 193 of 05/03/2026 e and University co-financing 

 The specific research activity will focus on the following project: “Development of techniques,  

also based on “machine learning” approaches, to assess brain activity and connectivity from EEG, 

EEG-TMS, MEG e fMRI data”.  

 The scientific production objectives: Presentation of scientific results to national and international 

conferences, publication of at least 10 articles on peer-reviewed journals in the Q1-Q2 rank ; 

 Mean of assessment of scientific qualification: by assessment of qualifications, curriculum, 

scientific production and an interview, under and for the purposes of Art. 24 of Law no. 240/2010 

 



Model 1 – PROFILE (Cod.Ud’A 2026-032) 
 
a selective procedure for the recruitment of n. 1 fixed-term full Researcher employment in Tenure Track 

(RTT) is hereby announced in accordance to art. 24 of the Italian Law 240/2010 as modified by art. 14 

comma 6-decies converted  with modifications of  the L. 79/2022 of the L.D. N. 36/2022, G.S.D.: 

14/GSPS-05 - GENERAL SOCIOLOGY (ex SC: 14/C1) SSD: GSPS-05/A - General Sociology (ex : SPS/07) 

activated for the needs of study and research of the Department of  SCIENZE FILOSOFICHE, 

PEDAGOGICHE E SOCIALI, reserved for Type A Researchers whose three-year contract,  expires in 

2025. 

 date of the resolution of the Department which identified GSD and S.S.D (scientific discipline group 
and sector) for fixed-term researcher in Tenure Track (RTT) under art. 24 of Law n. 240/2010: cdd 
(resolution of Department) of 27/04/2026    Prot.n.38558  of 18/05/2026 ; 

 Date of the resolution of the Department which identified the profile according to art. 3 paragraph 2 
of the University Regulation for the recruitment of fixed-term Researchers in Tenure Track (RTT):  cdd 
(resolution of Department) of 27/04/2026    Prot.n.38558  of 18/05/2026 and prot.73590 del 
22/09/2026; 

 Date of the resolution of the Department  which identified weights of elements subject to evaluation:.  
 no specific resolution were taken; please refer to the ranges identified in the procedure. 

 Minimum eligibility score: 60 (sixty); 

 Scientific discipline group: G.S.D. 14/GSPS-05 (ex S.C. 14/C1); 

 Profile:  S.S.D. : GSPS-05/A (ex S.S.D. SPS/07); 

 Specific functions required to the research assistant:  

- Teaching duties . Delivery of lectures, seminars, tutoring and student guidance activities within 
the degree programmes relating to S.S.D. GSPS-05 (General Sociology) at the University. 
Participation in examination and degree committees, as well as teaching support activities and the 
updating of course programmes consistent with the Scientific Disciplinary Sector 

- Scientific duties:  Development of a research programme consistent with the Department’s 
research areas, with particular attention to epistemological issues, educational and cultural 
policies, new methodological approaches, as well as new developments in general sociological 
theory. Production of scientific publications in national and international Class A journals, 
participation in conferences in the field, and initiation of/participation in competitive research 
projects at national, European or international level, 

- Third mission duties:  Promotion of knowledge-transfer, scientific dissemination and public-
engagement activities. Organisation of seminars and workshops aimed at the local community 
and local stakeholders. Participation in collaborative initiatives with public bodies, associations or 
businesses aimed at enhancing the social and cultural value of the sociological expertise acquired;  

- Commitment system: Full time 

 Rights and obligations: as laid down by the provisions in force for the legal status of fixed term 
research assistants, and by the current Code of Ethics of the University; 

 Duration: 72 months non-renewable; 

 Salary: Euro 48.236,37 with application of the 20% increase equivalent to the remuneration due to the 

permanent researchers confirmed class high of 20% increase / as required by current legislation on 

the matter, and in particular by the D.P.R. 12/15/2011, n. 232 and subsequent economic adjustments 

provided by law 

 Maximum number of publications: 12 (twelve); 

 Foreign language whose adequate knowledge will be assessed with reference to the multi-

lingual profile of the University, namely the academic teaching needs in foreign language 

degree courses:  English ; 

 Mean of assessment of knowledge of the foreign language, or knowledge of Italian for foreign 

candidates: interview; 

 Funding: Extraordinary Plan D.M. 193 of 05/03/2026  and University co-financing 

 The specific research activity will focus on the following project: “ “New developments in 

sociological theory and methodology” 

 The scientific production objectives:  1 monograph, 3 articles in Class A journals, 5 articles or book 

chapters; 

 Mean of assessment of scientific qualification: by assessment of qualifications, curriculum, 

scientific production and an interview, under and for the purposes of Art. 24 of Law no. 240/2010. 

  



Model 1 – PROFILE (Cod.Ud’A 2026-033) 
 
a selective procedure for the recruitment of n. 1 fixed-term full Researcher employment in Tenure Track 
(RTT) is hereby announced in accordance to art. 24 of the Italian Law 240/2010 as modified by art. 14 
comma 6-decies converted  with modifications of  the L. 79/2022 of the L.D. N. 36/2022 GSD: 12/GIUR-
02 - BUSINESS AND NAVIGATION LAW (ex SC: 12/B1) SSD: GIUR-02/A - Business Law (ex : IUS/04)   
activated for the needs of study and research of the Department of SCIENZE GIURIDICHE E SOCIALI - 
reserved for Type A Researchers whose three-year contract,  expires in 2025. 
 

 date of the resolution of the Department which identified GSD and S.S.D (scientific discipline group 
and sector) for fixed-term researcher in Tenure Track (RTT) under art. 24 of Law n. 240/2010: cdd 
(resolution of Department) of 30/04/2026    Prot.n.38462  of 18/05/2026 ; 

 Date of the resolution of the Department which identified the profile according to art. 3 paragraph 2 
of the University Regulation for the recruitment of fixed-term Researchers in Tenure Track (RTT): cdd 
(resolution of Department) of 30/04/2026 Prot.n.38462   of 18/05/2026  ; 

 Date of the resolution of the Department  which identified weights of elements subject to evaluation:.  
no specific resolution were taken; please refer to the ranges identified in the procedure; 

 Minimum eligibility score: 60 (sixty); 

 Scientific discipline group: G.S.D. 12/GIUR-02 (ex S.C. 12/B1); 

 Profile:  S.S.D. : GIUR-02/A (ex S.S.D. IUS/04); 

 Specific functions required to the research assistant:  

- Teaching duties: The researcher's teaching activity will be aimed at teaching commercial law and 
other disciplines within the same scientific sector in the University;  

- Scientific duties: The researcher will be expected to conduct basic research in commercial law, 
particularly corporate law and bankruptcy law. The researcher will demonstrate research skills and 
experience, interpreting the relevant theoretical and practical case law. Regarding synthetic 
research, they will produce critical essays and commentaries on the research topics, aiming to 
produce a scientific output that will have a real impact on the scientific community; 

- Third mission duties: The researcher will be required to carry out at least one third-mission 
activity per year, with particular emphasis on participation in outreach events open to citizens, 
businesses, and institutions in the area;  

- Commitment system: Full time 

 Rights and obligations: as laid down by the provisions in force for the legal status of fixed term 
research assistants, and by the current Code of Ethics of the University; 

 Duration: 72 months non-renewable; 

 Salary: Euro 48.236,37 with application of the 20% increase equivalent to the remuneration due to the 

permanent researchers confirmed class high of 20% increase / as required by current legislation on 

the matter, and in particular by the D.P.R. 12/15/2011, n. 232 and subsequent economic adjustments 

provided by law 

 Maximum number of publications: 12(twelve); 

 Foreign language whose adequate knowledge will be assessed with reference to the multi-

lingual profile of the University, namely the academic teaching needs in foreign language 

degree courses:  English; 

 Mean of assessment of knowledge of the foreign language, or knowledge of Italian for foreign 

candidates: interview; 

 Funding: Extraordinary Plan D.M. 193 of 05/03/2026  and University co-financing; 

 The specific research activity will focus on the following project: “The Reform of the T.U.F. and 

corporate law issues”; 

 The scientific production objectives: at least 8 publications, including monographs, articles and 

contributions to volumes, of which at least 4 articles published in category A journals; 

 Mean of assessment of scientific qualification: by assessment of qualifications, curriculum, 

scientific production and an interview, under and for the purposes of Art. 24 of Law no. 240/2010 

 



Model 1 – PROFILE (Cod.Ud’A 2026-040) 
a selective procedure for the recruitment of n. 1 fixed-term full Researcher employment in Tenure Track 

(RTT) is hereby announced in accordance to art. 24 of the Italian Law 240/2010 as modified by art. 14 

comma 6-decies converted  with modifications of  the L. 79/2022 of the L.D. N. 36/2022 , GSD: 12/GIUR-

13 -  CRIMINAL PROCEDURE LAW (ex SC: 12/G2) - SSD: GIUR-13/A - Criminal Procedure Law (ex : 

IUS/16 ) activated for the needs of study and research of the Department of SCIENZE GIURIDICHE E 

SOCIALI -.reserved for Type A Researchers whose three-year contract,  expires in 2025. 

 date of the resolution of the Department which identified GSD and S.S.D (scientific discipline group 
and sector) for fixed-term researcher in Tenure Track (RTT) under art. 24 of Law n. 240/2010: cdd 
(resolution of Department) of 30/04/2026    Prot.n.38466  of 18/05/2026 ; 

 Date of the resolution of the Department which identified the profile according to art. 3 paragraph 2 
of the University Regulation for the recruitment of fixed-term Researchers in Tenure Track (RTT): cdd 
(resolution of Department) of 30/04/2026 Prot.n.38466   of 18/05/2026  and prot.73316 del 21/09/2026; 

 Date of the resolution of the Department  which identified weights of elements subject to evaluation:.  
no specific resolution were taken; please refer to the ranges identified in the procedure; 

 Minimum eligibility score: 60 (sixty); 

 Scientific discipline group: G.S.D. 12/GIUR-13 (ex S.C. 12/G2); 

 Profile:  S.S.D. : GIUR-13/A (ex S.S.D. IUS/16); 

 Specific functions required to the research assistant:  

- Teaching duties: Delivering courses within Bachelor’s, Master’s, Vocational Master, Advanced 
and Doctoral programs of the University that include the Academic Discipline GIUR-13/A (formerly 
S.S.D. IUS/16) in their curricula. Conducting supplementary teaching activities and providing 
student support services related to the Academic Discipline GIUR-13/A. 

- Scientific duties: research on the relationship between preliminary investigations and the quality 
of final judicial decisions, focusing on procedural dysfunctions that may affect judicial reasoning 
and decision-making. The first strand provides a systematic analysis of Book V of the Italian Code 
of Criminal Procedure in light of legal scholarship and constitutional and Supreme Court case-law, 
identifying deviant practices and critical issues in its application. The second adopts an 
interdisciplinary approach, combining legal analysis with research on cognition and decision-
making biases, and statistical methods for the empirical study of judicial practices. The third 
develops a comparative and transnational perspective by examining legal systems from different 
traditions, identifying common challenges and effective safeguards, and moving beyond the 
traditional opposition between inquisitorial and adversarial models of criminal procedure; 

- Third mission duties: seminars delivered for representative bodies of legal professionals 
(including, but not limited to, Bar Councils, local criminal law associations, and the Italian Union of 
Criminal Chambers – UCPI), secondary schools, local associations, and public outreach events. 
Organisation of mock trials and legal awareness activities as part of events such as Open Days, 
Researchers’ Night, student orientation initiatives, and similar outreach activities;  

- Commitment system: Full time  

 Rights and obligations: as laid down by the provisions in force for the legal status of fixed term 
research assistants, and by the current Code of Ethics of the University; 

 Duration: 72 months non-renewable; 

 Salary: Euro 48.236,37 with application of the 20% increase equivalent to the remuneration due to the 

permanent researchers confirmed class high of 20% increase / as required by current legislation on 

the matter, and in particular by the D.P.R. 12/15/2011, n. 232 and subsequent economic adjustments 

provided by law 

 Maximum number of publications: 12(twelve); 

 Foreign language whose adequate knowledge will be assessed with reference to the multi-

lingual profile of the University, namely the academic teaching needs in foreign language 

degree courses:  English; 

 Mean of assessment of knowledge of the foreign language, or knowledge of Italian for foreign 

candidates: interview; 

 Funding: Extraordinary Plan D.M. 193 of 05/03/2026  and University co-financing; 

 The specific research activity will focus on the following project: “Investigative Stage Pathologies 

and Biases in Judgment: Towards a Uniform Model of Decision Hygiene" 

 The scientific production objectives:  12 publications, including articles in national and/or 

international peer-reviewed journals, book chapters, and monographs. 

 Mean of assessment of scientific qualification: by assessment of qualifications, curriculum, 

scientific production and an interview, under and for the purposes of Art. 24 of Law no. 240/2010 



Model 1 – PROFILE (Cod.Ud’A 2026-041) 
 
a selective procedure for the recruitment of n. 1 fixed-term full Researcher employment in Tenure Track 

(RTT) is hereby announced in accordance to art. 24 of the Italian Law 240/2010 as modified by art. 14 

comma 6-decies converted  with modifications of  the L. 79/2022 of the L.D. N. 36/2022 , GSD: 12/GIUR-

01 -  PRIVATE LAW (ex SC: 12/A1) - SSD: GIUR-01/A - Private Law  (ex : IUS/01 ) activated for the needs 

of study and research of the Department of SCIENZE GIURIDICHE E SOCIALI reserved for Type A 

Researchers whose three-year contract,  expires in 2025. 

   

 date of the resolution of the Department which identified GSD and S.S.D (scientific discipline group 
and sector) for fixed-term researcher in Tenure Track (RTT) under art. 24 of Law n. 240/2010: cdd 
(resolution of Department) of 30/04/2026    Prot.n.38471  of 18/05/2026 ; 

 Date of the resolution of the Department which identified the profile according to art. 3 paragraph 2 

of the University Regulation for the recruitment of fixed-term Researchers in Tenure Track (RTT): cdd 
(resolution of Department) of 30/04/2026 Prot.n.38471   of 18/05/2026  + prot.74122 del 23/09/26; 

 Date of the resolution of the Department  which identified weights of elements subject to evaluation:.  

no specific resolution were taken; please refer to the ranges identified in the procedure; 

 Minimum eligibility score: 60 (sixty); 

 Scientific discipline group: G.S.D. 12/GIUR-01 (ex S.C. 12/A1); 

 Profile:  S.S.D. : GIUR-01/A (ex S.S.D. IUS/01); 

 Specific functions required to the research assistant:  

- Teaching duties: The researcher's teaching activity will focus on private law and related subjects 
within the same academic field in the University  

- Scientific duties: The researcher will be required to conduct scientific research within the GIUR-
01/A scientific-disciplinary sector, focusing on the theoretical, systematic and practical aspects of 
private law institutions. Despite the variety of topics, the research must pay particular attention to 
the evolution of civil law categories and emerging issues raised by social, economic, technological 
and regulatory changes within the Italian and European legal systems; 

- Third mission duties: The researcher will be required to carry out at least one third-mission 
activity per year, with particular emphasis on participation in outreach events open to citizens, 
businesses, and institutions in the area;  

- Commitment system: Full time  

 Rights and obligations: as laid down by the provisions in force for the legal status of fixed term 
research assistants, and by the current Code of Ethics of the University; 

 Duration: 72 months non-renewable; 

 Salary: Euro 48.236,37 with application of the 20% increase equivalent to the remuneration due to the 

permanent researchers confirmed class high of 20% increase / as required by current legislation on 

the matter, and in particular by the D.P.R. 12/15/2011, n. 232 and subsequent economic adjustments 

provided by law 

 Maximum number of publications: 12(twelve); 

 Foreign language whose adequate knowledge will be assessed with reference to the multi-

lingual profile of the University, namely the academic teaching needs in foreign language 

degree courses:  English; 

 Mean of assessment of knowledge of the foreign language, or knowledge of Italian for foreign 

candidates: interview; 

 Funding: Extraordinary Plan D.M. 193 of 05/03/2026  and University co-financing; 

 The specific research activity will focus on the following project: “Civil law categories and new 

protection requirements in the evolving field of private law”; 

 The scientific production objectives: the candidate must produce scientific works for publication in 

journals with an ISSN (including Class A journals) or contribute to volumes with an ISBN. This should 

amount to at least six (6) scientific research outputs over the six-year period. In the case of producing 

a monograph with an ISBN that has been accepted for publication in a prestigious national or 

international series, the number of 'minor' publications may be reduced to two (2); 

 Mean of assessment of scientific qualification: by assessment of qualifications, curriculum, 

scientific production and an interview, under and for the purposes of Art. 24 of Law no. 240/2010. 

 



Model 1 – PROFILE (Cod.Ud’A 2026-047) 
 
a selective procedure for the recruitment of n. 1 fixed-term full Researcher employment in Tenure Track 

(RTT) is hereby announced in accordance to art. 24 of the Italian Law 240/2010 as modified by art. 14 

comma 6-decies converted  with modifications of  the L. 79/2022 of the L.D. N. 36/2022 , GSD: 13/ECON-

01 -  ECONOMICS (ex SC: 13/A1) - SSD: ECON-01/A  Economics (ex: SECS-P/01) activated for the needs 

of study and research of the Department of ECONOMIA AZIENDALE - reserved for Type A Researchers 

whose three-year contract,  expires in 2025. 

 date of the resolution of the Department which identified GSD and S.S.D (scientific discipline group 

and sector) for fixed-term researcher in Tenure Track (RTT) under art. 24 of Law n. 240/2010: cdd 
(resolution of Department) of 25/06/2026 prot. 50068 of 30.06.2026 + cdd of 18/09/2026 prot.n.72846 
of 18/09/2026 

 Date of the resolution of the Department  which identified the profile according to art. 3 paragraph 

2 of the University Regulation for the recruitment of fixed-term Researchers in Tenure Track (RTT): 
cdd (resolution of Department) of 25/06/2026 prot. 50068 of 30.06.2026 + cdd of 18/09/2026 
prot.n.72846 of 18/09/2026;   

 Date of the resolution of the Department  which identified weights of elements subject to evaluation:.  
no specific resolution were taken; please refer to the ranges identified in the procedure; 

 Minimum eligibility score: 60 (sixty); 

 Scientific discipline group: G.S.D. 13/ECON-01 (ex S.C. 13/A1); 

 Profile:  S.S.D. : ECON-01/A (ex S.S.D. SECS-P/01); 

 Specific functions required to the research assistant:  

- Teaching duties: across the entire range of courses in the scientific-disciplinary sector SECS-

P01, ECON-01/A offered in the Bachelor's Degree Courses, Master's Degree Courses and PhD 

Courses of the Department of Business Economics and of the “G. d’Annunzio” University of Chieti-

Pescara; 

- Scientific duties: the researcher shall carry out research activities within the microeconomic 
topics of the scientific-disciplinary sector ECON/01 A, with particular reference to the theory of 
individual and collective choice, broadly understood, to game theory applied to market analysis, 
and to “mechanism design”. Furthermore, where possible, the researcher shall use experimental 
tools to test the theoretical models developed; 

- Third mission duties: the researcher shall collaborate with the economics area of the Department 
of Business Economics in carrying out third mission activities, offering their expertise in service of 
the University, local institutions and other stakeholders for the dissemination of economic culture, 
responding to the growing need for economic analysis at the local level;  

- Commitment system: Full time  

 Rights and obligations: as laid down by the provisions in force for the legal status of fixed term 

research assistants, and by the current Code of Ethics of the University; 

 Duration: 72 months non-renewable; 

 Salary: Euro 48.236,37 with application of the 20% increase equivalent to the remuneration due to the 

permanent researchers confirmed class high of 20% increase / as required by current legislation on 

the matter, and in particular by the D.P.R. 12/15/2011, n. 232 and subsequent economic adjustments 

provided by law 

 Maximum number of publications: 12(twelve); 

 Foreign language whose adequate knowledge will be assessed with reference to the multi-

lingual profile of the University, namely the academic teaching needs in foreign language 

degree courses:  English; 

 Mean of assessment of knowledge of the foreign language, or knowledge of Italian for foreign 

candidates: interview; 

 Funding: Extraordinary Plan D.M. 193 of 05/03/2026  and University co-financing; 

 The specific research activity will focus on the following project: “Theory of Individual and 

Collective Choice and Mechanism Design”; 

 The scientific production objectives: at least 4 works of excellent scientific quality published in 

internationally renowned journals; 

 Mean of assessment of scientific qualification: by assessment of qualifications, curriculum, 

scientific production and an interview, under and for the purposes of Art. 24 of Law no. 240/2010 
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Form A (APPLICATION TEMPLATE) 

 

for the RECRUITMENT OF A TENURE-TRACK RESEARCHER (RTT) UNDER A FIXED-TERM EMPLOYMENT CONTRACT, 
reserved for Type A Researchers whose three-year contract, or any extension thereof, naturally expires in 2025 

 

TO THE RECTOR OF THE “G. d’ANNUNZIO” 

UNIVERSITY OF CHIETI–PESCARA 

Division 13 

Teaching and Research Staff Recruitment Unit 

Via dei Vestini No. 31 
 

66100      CHIETI 
The undersigned: 

SURNAME______________________________________________________________________________________(wome

n must indicate their maiden surname only) 

FIRST NAME_____________________________________________________________________________________ 

TAX CODE  _____________________________________________________________________________________ 

BORN IN _______________________________________________________________  PROV. (abbrev.)_____________ 

or Foreign Country of birth____________________________________________ ON______________________________ 

SEX _________________,  CURRENTLY RESIDING IN  ________________________________________________ 

_______________________________________________________________________ PROV. (abbrev.) _____________ 

ADDRESS________________________________________________________________ POSTCODE _________________ 

TELEPHONE: _____________________________________ MOBILE: ___________________________________ 

E-MAIL: _________________________________________________________________________________________ 

A P P L I E S 

to be admitted to the procedure for the RECRUITMENT OF A TENURE-TRACK RESEARCHER (RTT) UNDER A FIXED-TERM 

EMPLOYMENT CONTRACT pursuant to Article 24 of Law No. 240/2010, as amended by Article 14, paragraph 6-decies, of 

Decree-Law No. 36/2022, converted with amendments into Law No. 79/2022, reserved for Type A Researchers whose three-

year contract, or any extension thereof, naturally expires in 2025. (Any early termination of a contract whose natural expiry date 

falls in 2025 shall not be relevant) at the DEPARTMENT of 

_____________________________________________________________________________ 

for the Academic Discipline Group (GSD)   ______________ (former Competition Sector___________) 

 Academic Discipline (SSD)_______________ (former Academic Discipline___________) 

For this purpose, pursuant to Articles 46, 47 and 76 of Presidential Decree No. 445/2000 and being aware that false declarations 

are punishable pursuant to Articles 483, 495 and 496 of the Italian Criminal Code and the relevant special laws 
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THE UNDERSIGNED DECLARES 
DECLARATIONS IN LIEU OF CERTIFICATES 

(Article 46 of Presidential Decree No. 445/2000) 
DECLARATIONS IN LIEU OF AFFIDAVIT 

(Articles 19 and 47 of Presidential Decree No. 445/2000) 
 

 to have been born on the date and in the place indicated above; 

 to reside at the address indicated above; 

 to elect the following address for service of communications relating to the procedure (only if different from the residence 
address): 

MUNICIPALITY________________________________________________________ PROV. (abbrev.) ______________ 

ADDRESS________________________________________________________________ POSTCODE _________________ 

TELEPHONE: __________________________________ MOBILE: ______________________________________ 

E-MAIL: _________________________________________________________________________________________ 

 to hold the following citizenship:   ________________________________________________________; 

 to enjoy civil and political rights; 

 to meet one of the following mandatory admission requirements (tick the relevant box and enter the identifying details 
of the qualification): 
 
□ PhD or equivalent qualification obtained in Italy or abroad in_______________________________ 

_________________________________________________________________________ awarded on 

______________________, by ________________________________________________. 

□ Medical specialisation diploma, for the relevant sectors, in 

__________________________________________________________________________________, awarded 

on _________________, by ________________________________________________. 

and, furthermore, in view of the reservation provided for in this selection notice: 

□ to hold or have held a Type A fixed-term researcher contract (or any extension thereof) (RTD-A contract entered into 

pursuant to Article 24, paragraph 3(a), of Law No. 240/2010, in the version in force prior to the entry into force of Law No. 
79/2022), whose natural expiry date falls in 2025, on __/__/____, with the Institution 
_____________________________________________, running from __/__/____ to __/__/____ 
Additional information:  ____________________________________________________________ 
 

□ to hold or have held a Type A fixed-term researcher contract (or any extension thereof) (RTD-A contract entered into 

pursuant to Article 24, paragraph 3(a), of Law No. 240/2010, in the version in force prior to the entry into force of Law No. 
79/2022), whose natural expiry date falls in 2025, on __/__/____, with the Institution 
_____________________________________________, running from __/__/____ to __/__/____ 
Additional information:  ____________________________________________________________ 
 

 

For a PhD obtained abroad, a declaration is required indicating the details of the equivalence, or the details of the 
academic recognition measure recognising the qualification as equivalent to an Italian PhD. 
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For a medical specialisation qualification obtained abroad, a declaration is required indicating the details of the 
recognition decree pursuant to Presidential Decree No. 162 of 10 March 1982, or the details of the receipt confirming 
submission of the relevant application to the MUR. 

□   to accept that, should failure to comply with the deadlines laid down in Ministerial Decree No. 193/2026, or 

failure to complete the required ministerial procedures, result in the loss, withdrawal or unavailability of the co-

funding, and in any event subject to the limits set out in the University’s Rebalancing Plan, the employment 

relationship may not be established. Should the Ministry grant a derogation from the deadline for completion of 

the recruitment procedure, the University hereby gives notice that it intends to avail itself of such derogation in 

order to ensure the most effective management of the procedure. 

 

 not to have any criminal convictions, or to have the following criminal convictions:______________    

_____________________________________________________________________________________________

___________________________________________________________________________________; 

 not to be aware of being subject to any pending criminal proceedings or trials, or to have the following pending criminal 

proceedings or trials:________________________________________________ 

________________________________________________________________________________________; 

 (for non-Italian citizens) to enjoy civil and political rights in the country of citizenship; 

 to have the following status with regard to military service obligations:______________________________________ 

___________________________________________; 

 (for Italian citizens) to be registered on the electoral roll of the Municipality of _________________________________ 

OR not to be registered on the electoral roll of any Municipality, or to have been removed therefrom for the following 

reasons:_________________________________________________________________________________ 

________________________________________________________________________________________; 

  (for non-Italian citizens) to have an adequate knowledge of the Italian language; 

 to be physically fit for continuous and unconditional employment (this requirement does not apply to persons with 

disabilities); 

 any information reserved for persons with disabilities: 

________________________________________________________________________________________; 

 

 not to fall within any of the following circumstances: 
 

- having held positions pursuant to Articles 22, 22-bis and 22-ter, or contracts pursuant to Article 24 of Law No. 240/2010, 
for a period which, when added to the duration of the contract covered by this selection notice, exceeds a total of 11 
years, whether continuous or otherwise. For the purposes of calculating the 11-year limit, any periods served as RTD-
A/RTD-B researchers pursuant to Law No. 240/2010, in the version in force prior to the amendments introduced by 
Law No. 79/2022, shall therefore not be included; 

- being a full professor, associate professor or researcher already employed on a permanent contract within the Italian 
university system, even if subsequently retired from service; 

- having already held, for at least three years, contracts pursuant to Article 24 of Law No. 240/2010, as amended by 
Article 14, paragraph 6-decies, of Decree-Law No. 36/2022, converted with amendments into Law No. 79/2022; 

- being related by blood or marriage, up to and including the fourth degree, to a professor or researcher belonging to the 

Department requesting activation of the contract, or to the Rector, the Director General, or a member of the University’s 

Board of Governors; 

- being related by blood or marriage, up to and including the fourth degree, to the Chairperson, Chief Executive Officer, 

majority shareholder or equivalent person of the company or organisation funding the position; 

- having been dismissed or discharged from employment with a Public Administration for persistent insufficient 

performance, or having been declared to have forfeited State employment pursuant to Article 127, first paragraph, 
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letter d), of the Consolidated Act on the status of civil servants of the State, approved by Presidential Decree No. 3 of 

10 January 1957. 

 
N.B.: If the maximum number of publications is exceeded, the Selection Committee shall assess them according to the 
upload order chosen by the candidate, exclusively up to the established limit. 
 
Candidates must meet the admission requirements from the date on which the application is submitted. They are required to 
promptly notify the University, normally by certified electronic mail (PEC), of any subsequent change affecting the participation 
requirements, which must be confirmed at the time of appointment. 

The contract, awarded in compliance with the University Code of Ethics, may under no circumstances be awarded to persons 

who are related by blood or marriage, up to and including the fourth degree, to a professor or researcher belonging to the 

Department requesting activation of the contract, or to the Rector, the Director General, or a member of the University’s Board 

of Governors, or to the Chairperson, Chief Executive Officer, majority shareholder or equivalent person of the company or 

organisation funding the position. 

THE UNDERSIGNED FURTHER DECLARES: 

 to be aware that the Selection Committee shall be appointed by Rector’s Decree, published on the University Online 
Notice Board and, at the same time, on the University website; 

 to be aware that the criteria adopted by the Selection Committee shall be made public by publication, for at least seven 
days, on the University Official Online Notice Board and, at the same time, on the University website; 

 to be aware that, following a preliminary assessment, the Selection Committee shall admit to the public discussion of 
qualifications and scientific output the comparatively most meritorious candidates, in a proportion ranging from 10% to 
20% of the total number of candidates and in any event not fewer than 6 candidates, and that all candidates shall be 
admitted to the discussion where their number is 6 or fewer; 

 to be aware that all candidates who have submitted an application and have not received notice of exclusion shall be 
deemed summoned to attend the oral interview on the date, at the place and at the time specified by the Selection 
Committee in the minutes setting out the assessment criteria, which shall be published. Such publication shall take 
place at least 15 days before the scheduled interview date and shall constitute notification for all legal purposes. No 
further individual summons shall be issued, whether the number of candidates is fewer than 6 or greater than 6; 

 to be aware that exclusion following the preliminary assessment – including where the number of candidates exceeds 
6 – shall be made known through publication of the relevant minutes. Candidates deemed inadmissible by the Selection 
Committee shall not attend on the date, at the place and at the time indicated; 

 to be aware that it is the candidate’s responsibility to periodically check the section of the website 
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori where the 
selection notice is published and where all subsequent documents, including the number of applications submitted for 
participation in the procedure, shall also be published. Should the interview date indicated by the Selection Committee 
be changed, the new date shall be published in the same section https://www.unich.it/ateneo/bandi-gare-e-
concorsi/personale-docente-e-ricercatore/reclutamento/ricercatorihttps://www.unich.it/ateneo/bandi-gare-e-
concorsi/personale-docente-e-ricercatore/reclutamento/ricercatorihttps://www.unich.it/ateneo/bandi-gare-e-
concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori 
by means of a notice; no further communications shall be sent to candidates. Such publication shall take place at least 
15 days before the scheduled interview date; 

 to accept the procedures and ensure compliance with the conditions for conducting the interview remotely; 

 to be aware that failure to attend the discussion of qualifications and publications and, in any event, the interview shall 
constitute withdrawal from the selection procedure; 

 to be aware that, should failure to comply with the deadlines laid down in Ministerial Decree No. 193/2026, or failure 
to complete the required ministerial procedures, result in the loss, withdrawal or unavailability of the co-funding, and in 
any event subject to the limits set out in the University’s Rebalancing Plan, the employment relationship may not be 
established. Should the Ministry grant a derogation from the deadline for completion of the recruitment procedure, the 
University hereby gives notice that it intends to avail itself of such derogation in order to ensure the most effective 
management of the procedure; 

 to be aware that, following the discussion, a score shall be awarded to the qualifications and to each of the publications 
submitted, within the limit set out in Form 1, by the candidates admitted, as well as to their overall scientific output; 

 to be aware that the minutes containing the reasoned analytical assessments relating to the preliminary evaluation 
shall be published promptly; 

 to be aware that, at the same time as the public discussion of qualifications and publications, an oral test shall be held 
to assess adequate knowledge of a foreign language and, for foreign candidates, of the Italian language; 

https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/reclutamento/ricercatori
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 to be aware that the overall scores awarded to the qualifications, publications and overall scientific output of the 
candidates admitted to the discussion, together with the assessment of the oral test aimed at verifying adequate 
knowledge of a foreign language and, for foreign candidates, of the Italian language, shall be made public by 
publication on the University Official Online Notice Board and, at the same time, on the University website. Such 
publication shall constitute notification for all legal purposes; 

 to be aware that any reference to the S.C. contained in this selection notice shall be understood as referring to the 
corresponding GSD; 

 to be aware that, upon completion of the selection procedure, the Selection Committee, on the basis of the overall 
scores obtained, shall draw up the ranking list and designate the successful candidate or declare that there are no 
successful candidates. This shall also apply with reference to the possible introduction of a minimum eligibility score 
(minimum 60/100) for a candidate to be validly included in the ranking list; 

 to be aware that the “G. d’Annunzio” University of Chieti-Pescara shall process the data contained in the application 
for the purposes of managing the selection procedure, in compliance with the provisions of EU Regulation No. 
679/2016, having read Annex C, which forms an integral part of the selection notice. 
 
 

The undersigned attaches the following to this application: 
 

 photocopy of a valid identification document; 

 curriculum vitae (supplemented by Form C – template table of qualifications and Third Mission activities), which must 
be uploaded to the online platform used to submit the application (and may also, at the candidate’s discretion, be 
attached when finalising the application), indicating the details of the RTD-A contract, or any extension thereof, expiring 
in 2025; 

 curriculum vitae (supplemented by Form C – template table of qualifications and Third Mission activities) in the version 
lawfully redacted by the candidate to conceal personal data, which shall be published for the purposes of transparency 
of the assessment; 

 list indicating the qualifications and patents submitted, if not already included in the curriculum vitae, with confirmation 
that they have been scanned; the list must be dated and signed (the list is generated automatically by the system when 
completing the application); 

 numbered list of the publications submitted, in the progressive order in which they were uploaded, with confirmation 
that they have been scanned; the list must be dated and signed (the list is generated automatically by the system when 
completing the application); 

 list relating to the “overall scientific output” section; the list must be dated and signed (the list is generated automatically 
by the system when completing the application); 
 

 declaration pursuant to Articles 46 and 47 of Presidential Decree No. 445/2000 certifying the information indicated in 
the points listed above (Form B). 

 list of all documents attached to the application, duly dated and signed (the list is generated automatically by the 

system when completing the application); 

Finally, the undersigned consents to the processing of the personal data provided, in compliance with Legislative Decree 
No. 196/2003, as subsequently amended and supplemented, for the purposes connected with this procedure. 

 

 ________________________________    

       (place and date) 

               THE DECLARANT (legible signature)  

__________________________    

 



FORM B (DEC. IN PLACE OF CERTIFICATIONS) 

 

DECLARATIONS IN PLACE OF CERTIFICATIONS 

(art. 46 Presidential Decree no. 445/2000) 

DECLARATIONS IN PLACE OF THE AFFIDAVIT 

(art. 19  and 47 of Presidential Decree no. 445/2000) 

 

I: 

 

SURNAME________________________________________________________________

______________________(women should indicate their maiden name) 

NAME____________________________________________________________________ 

TAX CODE  ______________________________________________________________ 

BORN IN __________________________________  PROV. (initials) _________________ 

ON    ___________________________________ GENDER ______________________   

CURRENTLY RESIDENT IN  _______________________________________________ 

_______________________________________________PROV.(initials) _____________ 

ADDRESS________________________________________ Postcode ________________ 

TELEPHONE:____________________ MOBILE: _________________________________ 

E-MAIL: _________________________________________________________________ 

 

I, 

aware that untruthful declarations are punishable in compliance with articles 483, 495 and 496 

of the criminal code and special laws, 

D E C L A R E 

   •    that everything contained in the list of qualifications annexed to the application is true; 

   •    that everything contained in the list of publications presented, annexed to the application, 

is true; 



   •    that everything contained in the list of comprehensive scientific production, annexed to 

the application, is true; 

  •    that everything stated in the curriculum vitae annexed to the application is true; 

   •    that everything contained in the documentation relating to the educational activity 

performed and assessment of non-medical professional and clinical-assistance activities 

performed in the public sector, considered useful to the purposes of this selection procedure, 

is true; 

 

with reference to the publications that: 

   •    the publications presented, as shown in the list of publications presented, are 

compliant with the original, have already been published and, consequently, have already 

complied fully with the legal obligations (Lieutenancy Decree no. 660/1945, Law no. 106/2004 

and Presidential Decree 252/2006 and subsequent amendments); 

   •    in the publications in collaboration, the candidate's contribution is that indicated 

precisely in the application and is true; 

 

 with reference to writings still to be published, that: 

   •    that they have been accepted for publication; 

   •    that the publisher's letter of acceptance is compliant with the original. 

 

 

________________________________            

      (Place and date) 

                                                     The Declarant  (legible signature) 

                           _________________________________ 

 

 

 

 
 

 



1 
 

 

FORM  C  (FACSIMILE TABLE OF QUALIFICATIONS AND THIRD MISSION ACTIVITIES) 

 

 

FACSIMILE TABLE OF QUALIFICATIONS AND THIRD MISSION ACTIVITIES 

 

a) PhD or equivalent qualification, or, for relevant sectors, a medical specialization or equivalent 
certificate obtained in Italy or abroad. 

b) Teaching activity at university level in Italy or abroad. 
 

c) Documented training or research activity at qualified Italian or foreign institutions. 

d) Documented clinical activity related to the competitive exam sectors requiring specific clinical 
skills, such as clinical assistance in the public sector. 

 

e) Implementation of project activities relevant to the sectors requiring such expertise. 

f) Organization, management, and coordination of national and international research groups, or 
participation in such groups. 

g) Ownership of patents with reference to the sectors where applicable. 
 

h) Participation as a speaker at national and international conferences and meetings. 

i) Awards and recognitions at the national and international levels for research activities. 

j) European postgraduate certificate recognized by international Boards with reference to the sectors 

where applicable. 

k) Professional activity in a non-medical sector carried out in a public context. 

l) Professional activity in a non-medical sector within the public sector. 

m) Other qualifications considered relevant by the Commission and consistent with the profile being 
selected, including: Master's degrees, Advanced courses, Participation in editorial committees, 
Possession of "Fascia II” or “Fascia I" qualifications.  

 

n) Third mission activities, by way of example and without limitation, including: a) Results in the 
field of technology transfer; b) Results in the production and management of public goods; c) 
Results obtained in public engagement; d) Results in life sciences and health; e) Results in 
environmental sustainability, inclusion, and combating inequalities. 
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