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THE RECTOR

Having regard to Presidential Decree No. 3 of 10 January 1957, Consolidated Text of
Provisions Concerning the Statute of Civil Servants of the State;

Having regard to Law No. 241 of 7 August 1990, as amended, "New rules on administrative
procedures and the right of access to administrative documents";

Having regard to Law No. 104 of 5 February 1992, as amended, "Framework Law for the
assistance, social integration, and rights of persons with disabilities";

Having regard to Prime Ministerial Decree No. 174 of 7 February 1994, as amended,
"Regulations concerning the access of citizens of European Union Member States to employment
positions within public administrations";

Having regard to Law No. 449 of 27 December 1997, as amended, "Measures for the
stabilization of public finances";

Having regard to Presidential Decree No. 445 of 28 December 2000, as amended,
"Consolidated Text of Legislative and Regulatory Provisions on Administrative Documentation (Text
A"

Having regard to Legislative Decree No. 165 of 30 March 2001, as amended, "General
provisions on the organization of employment under public administrations";

Having regard to Legislative Decree No. 368 of 6 September 2001, as amended,
"Implementation of Directive 1999/70/EC concerning the framework agreement on fixed-term work
concluded by UNICE, CEEP, and ETUC";
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Having regard to Legislative Decree No. 196 of 30 June 2003, as amended, "Personal Data
Protection Code, containing provisions to align national legislation with Regulation (EU) No.
2016/679 of the European Parliament and of the Council of 27 April 2016 on the protection of natural
persons with regard to the processing of personal data and on the free movement of such data, and
repealing Directive 95/46/EC";

Vista la L. 15/04/2004, n. 106, e s.m.i., “Norme relative al deposito legale dei documenti di
interesse culturale destinati all'uso pubblico”;

Having regard to Law No. 106 of 15 April 2004, as amended, "Provisions concerning the legal
deposit of documents of cultural interest intended for public use";

Having regard to Presidential Decree No. 68 of 11 February 2005, as amended, "Regulation
containing provisions for the use of certified electronic mail, pursuant to Article 27 of Law No. 3 of
16 January 2003";

Having regard to Legislative Decree No. 82 of 7 March 2005, as amended, "Digital
Administration Code";

Having regard to Recommendation No. 2005/251/EC of 11 March 2005, as amended,
"Commission Recommendation on the European Charter for Researchers and a Code of Conduct
for the Recruitment of Researchers;

Having regard to Legislative Decree No. 198 of 11 April 2006, as amended, "Code of Equal
Opportunities between Women and Men, pursuant to Article 6 of Law No. 246 of 28 November
2005";

Having regard to Presidential Decree No. 252 of 3 May 2006, as amended, "Regulation laying
down rules on the legal deposit of documents of cultural interest intended for public use";

Having regard to Law No. 1 of 9 January 2009, as amended, "Conversion into law, with
amendments, of Decree-Law No. 180 of 10 November 2008, containing urgent provisions on the
right to education, enhancement of merit, and quality of the university and research system"; Having
regard to Ministerial Decree No. 89 of 28 July 2009, concerning the evaluation of academic
qualifications and scientific publications;

Having regard to Legislative Decree No. 150 of 27 October 2009, "Implementation of Law No.
15 of 4 March 2009 on the optimization of public sector labor productivity and the efficiency and
transparency of public administrations";

Having regard to Law No. 240 of 30 December 2010, as subsequently amended, "Provisions
on the organization of universities, academic staff and recruitment, and delegation to the
Government to enhance the quality and efficiency of the university system", in particular Article 22,
as amended by Decree-Law No. 36/2022, converted into Law No. 79/2022;

Having regard to MIUR Note No. 818 of 25 May 2011, concerning procedures for the
publication of calls for applications;

Having regard to Law No. 183 of 12 November 2011, "Provisions for the formation of the
annual and multi-annual State budget (Stability Law 2012)", as subsequently amended, and in
particular Article 15, entitled "Provisions on certificates and substitute declarations and prohibition
on introducing, when transposing EU directives, additional requirements beyond those set forth by
the directives themselves";

Having regard to Legislative Decree No. 49 of 29 March 2012, as amended, "Regulations on
the planning, monitoring, and evaluation of university budgetary and recruitment policies,
implementing the delegation provided for under Article 5, paragraph 1, of Law No. 240 of 30
December 2010, and for achieving the objectives set out in paragraph 1, letters b) and c), in
accordance with the legislative principles and guidelines established in paragraph 4, letters b), c),
d), e), and f), and paragraph 5"

Having regard to Law No. 190 of 6 November 2012, as amended, "Provisions for the
prevention and suppression of corruption and illegality in public administration";

Having regard to Legislative Decree No. 33 of 14 March 2013, as amended, "Reorganization
of the provisions concerning the right of civic access and the obligations of publicity, transparency,
and dissemination of information by public administrations";

HAVING REGARD TO Law No. 300 of 20 May 1970, "Provisions on the protection of workers'
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freedom and dignity, trade union freedom and union activity in the workplace, and regulations on
job placement”, in particular Article 7,

HAVING REGARD TO the current National Collective Labour Agreement (CCNL) for
Education and Research - 2019/2021 three-year period, and in particular Articles 22 to 29 of the
Common Section;

HAVING REGARD TO the Contract concerning the contractual sequence on the research
contract pursuant to Article 22 of Law No. 240/2010 (Article 178, paragraph 1, letter g of the CCNL
dated 18/01/2024), signed on 18/03/2025;

Having regard to Presidential Decree No. 62 of 16 April 2013, as amended, "Regulation
containing the Code of Conduct for Public Employees, pursuant to Article 54 of Legislative Decree
No. 165 of 30 March 2001";

Having regard to Regulation (EU) No. 2016/679 of the European Parliament and of the
Council of 27 April 2016, "Regulation of the European Parliament on the protection of natural
persons with regard to the processing of personal data and on the free movement of such data, and
repealing Directive 95/46/EC (General Data Protection Regulation - GDPR) (Text relevant for the
EEA)", published in the Official Journal of the European Union, No. L 119 of 4 May 2016;

Having regard to Legislative Decree No. 101 of 10 August 2018, "Provisions for the adaptation
of national legislation to the provisions of Regulation (EU) 2016/679 of the European Parliament
and of the Council of 27 April 2016 on the protection of natural persons with regard to the processing
of personal data and on the free movement of such data, and repealing Directive 95/46/EC (General
Data Protection Regulation - GDPR)";

Having regard to Constitutional Court Judgment No. 78 of 6 March 2019;

Having regard to Decree-Law No. 1 of 9 January 2020, converted, with amendments, by Law
No. 12 of 5 March 2020, and in particular Article 1, which established the Ministry of Education and
the Ministry of Universities and Research, resulting in the abolition of the former Ministry of
Education, Universities and Research;

Having regard to Decree-Law No. 76 of 16 July 2020, "Urgent measures for simplification and
digital innovation", published in the Official Gazette of 16 July 2020, No. 178, Ordinary Supplement,
and converted, with amendments, by Law No. 120 of 11 September 2020;

Having regard to Law No. 213 of 30 December 2023, "State Budget for the Financial Year
2024 and Multi-Year Budget for the 2024-2026 Period", published in the Official Gazette - General
Series - No. 303 of 30 December 2023, Ordinary Supplement;

Having regard to Decree-Law No. 225 of 30 December 2023 (“Milleproroghe” Decree 2024),
"Urgent provisions regarding legislative deadlines", published in Official Gazette No. 303 of 30
December 2023, converted, with amendments, into Law No. 18 of 23 February 2024;

HAVING REGARD TO Decree-Law No. 202 of 27 December 2024 (“Milleproroghe” Decree
2024), "Urgent provisions regarding regulatory deadlines", published in the Official Gazette -
General Series - No. 302 of 27 December 2024, converted, with amendments, into Law No. 15 of
21 February 2025, published in the Official Gazette - General Series - No. 45 of 24 February 2025,
and entered into force on 25 February 2025;

Having regard to Decree-Law No. 36 of 30 April 2022, converted into Law No. 79/2022,
reforming the regulations on the recruitment of university personnel, in force as of 30 June 2022 —
Article 14, paragraph 6-septies, states: “Article 22 (Research Contracts). - 1. Universities, public
research institutions, and institutions whose advanced scientific degrees have been recognized as
equivalent to a Ph.D. under Article 74, paragraph four, of Presidential Decree No. 382 of 11 July
1980, may enter into fixed-term employment contracts, known as ‘research contracts’, exclusively
for the execution of specific research profects. These contracts may be fully or partially funded by
internal resources or financed by third parties, whether public or private, based on specific
agreements or conventions...”,

Having regard to Note MUR AOODGFIS - Directorate General for Planning, Coordination, and
Funding of Higher Education Institutions, dated 8 July 2022, containing clarifications regarding
Decree-Law No. 36/2022 and its law of conversion, registered in the University’s protocol under No.
50360 of 11 July 2022, through which Article 14, paragraph 6-septies entirely revised Article 22 of
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Law No. 240/2010, introducing the new category of research contracts, which states: “Research
contracts have a duration of two years. If they pertain to national, European, or international
research projects, their duration may be extended by one additional year, resulting in a total duration
of three years. In any case, individual contracts may be renewed only once for an additional two
years, and the total period during which one may hold research conltracts—also at different
institutions—may not exceed five years. Pursuant to the new paragraph 4 of Article 22, only
individuals holding (or, as provided in the second sentence of the aforementioned paragraph 4, in
the process of oblaining) a doctoral degree, or, where applicable, a medical specialization, may be
eligible for such contracts.”

Having regard to Ministerial Decree No. 456 of 10 May 2023, "Definition of the
correspondence table between Italian and foreign academic positions pursuant to Article 18,
paragraph 1, letter b) of Law No. 240/2010";

Having regard to Decree-Law No. 51 of 10 May 2023, "Urgent provisions concerning the
administration of public entities, legislative deadlines, and social solidarity initiatives", converted,
with amendments, by Law No. 87 of 3 July 2023 (published in the Official Gazette No. 155 of 5 July
2023);

Having regard to Ministerial Decree No. 639 of 2 May 2024, "Determination of scientific-
disciplinary groups and their respective descriptions, as well as the streamlining and updating of
scientific-disciplinary sectors and their assignment to scientific-disciplinary groups”, and in particular
Article 1, paragraph 5, which states: “Scientific-disciplinary groups shall be used for the purposes
of the procedures referred to in Articles 16, 18, and 24 of Law No. 240 of 30 December 2010,
regarding the classification of full and associate professors and researchers. They shall also serve
as a reference for fulfilling teaching obligations by professors and researchers. Moreover, scientific-
disciplinary groups shall be used for any additional purposes provided for by law.”

Having regard to Mission 4, Component 2 of the National Recovery and Resilience Plan
(PNRR), "From Research to Business", which aims to support investment in Research and
Development, promote innovation and the dissemination of technologies, strengthen skills, and
foster the transition toward a knowledge-based economy, and in particular, Investment 1.2,
"Funding of projects submitted by young researchers", which aims to provide new opportunities for
young researchers by offering them concrete prospects for professional growth in Italy.

Given that Investment 1.2 is intended to support the research activities of young researchers—
following the model of the European Research Council (ERC) calls and the Marie Sktodowska-Curie
Individual Fellowships (MSCA-IF), the Seal of Excellence initiative, and international postdoctoral
researchers;

Having regard to Ministerial Decree No. 47 issued by the Directorate-General of the Ministry
of University and Research (MUR) on 20 February 2025, concerning the recruitment of international
postdoctoral researchers to be funded under the National Recovery and Resilience Plan (PNRR),
Mission 4 “Education and Research” - Component 2 “From Research to Business” - Investment 1.2
“Funding of Projects Submitted by Young Researchers”;

Acknowledging that the University submitted its "Expression of Interest in the Recruitment of
Postdoctoral Researchers" on 7 March 2025, and therefore within the deadline set by Ministerial
Decree No. 47 of 20 February 2025 to the Ministry of Universities and Research - Directorate for
Internationalization, proposing a total of 20 projects in order of priority for admission as required by
the Ministry;

Considering further that, by Director’s Decree No. 3866 of 21 March 2025, officially recorded
in the University’s General Protocol under No. 24966/2025 on 31 March 2025, formal notification
was issued concerning the publication of the CENTRE-SOUTH list of position allocations - “pending
the completion of the formal review procedures’ - by which the admission to funding of the first five
projects submitted by the University within its Expression of Interest was confirmed;

Considering the obligations arising from the provisions laid down in Directoral Decree No. 47
of 20 February 2025, as well as the deadlines established for the implementing entities;

Taking into account the cross-cutting principles established under the National Recovery and
Resilience Plan (NRRP), including, inter alia, the principle of contribution to climate and digital
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objectives (so-called tagging), the principle of gender equality, the duty to protect and promote the
role of young people, and the aim to reduce territorial disparities;

Acknowledging that the Board of Directors, in its extraordinary session held on 09 April 2025,
resolved to ratify — pending the completion of formal assessments by the Ministry — the University’s
participation in the recruitment initiative for international postdoctoral researchers as outlined in
Directoral Decree No. 47 of 20 February 2025, and to authorize the launch of the selection
procedure for the five (5) positions admitted pursuant to Article 8 of the same Decree;

HAVING REGARD TO the following Urgent Decrees, through which the relevant Departments
have requested the initiation of the selection procedures and simultaneously provided the necessary
guidance for the issuance thereof:

1) Department of Economics, Decree No. 35, Protocol No. 382, dated 08/04/2025;

2) Department of Business Economics, Decree No. 14, Protocol No. 739, dated
08/04/2025;

3) Department of Medicine and Aging Sciences, Urgent Measure, Protocol No. 1156,
dated 08/04/2025;

4) Department of Legal and Social Sciences, Decree No. 41, Protocol No. 645, dated
08/04/2025;

5) Department of Engineering and Geology, Decree No. 24, Protocol No. 1097, dated
08/04/2025;

ACKNOWLEDGING that the CUP (Unique Project Code) numbers generated for the
aforementioned funding allocations are as follows:

Department of Economics - CUP No. D53C25000699995;

Department of Business Economics - CUP No. D53C25000590005;
Department of Medicine and Aging Sciences - CUP No. D73C25000610005;
Department of Legal and Social Sciences - CUP No. D72125000070001;
Department of Engineering and Geology - CUP No. D53C25000610005;

HAVING REGARD TO the ruling of the Administrative Regional Court (TAR) of Pescara No.
252/2021, issued against the University of Chieti-Pescara, which states that:

"the eligibility requirements must not only be met at the time of application, but must be
maintained and verified throughout the entire selection process, as the failure to meet such
requirements at any point shall result in exclusion from the procedure, up until its conclusion";

Having regard to the Statute of the “Gabriele d’Annunzio” University of Chieti-Pescara, issued
by Rectoral Decree No. 425 of 14 March 2012 and subsequent amendments and additions;

Having regard to the “Regulations on the Academic Duties of Professors and Researchers,
on the Procedures for Self-Certification, Verification and Evaluation of Teaching and Student
Support Activities, as well as the Verification of Research Activity,” issued by Rectoral Decree of 15
February 2017, No. 597, as most recently amended by Rectoral Decree No. 631 of 20 May 2021;

Having regard to the “Regulations for the Remote Conduct of Collegial Meetings within
Competitive and Selection Procedures for Staff Recruitment,” issued by Rectoral Decree No. 953
of 16 June 2022;

Having regard to the “University Regulations for the Awarding of Research Contracts,” issued
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by Urgent Rectoral Decree No. 486/2025, Protocol No. 26603 of 04 April 2025;
It is hereby specified that the use of the masculine gender throughout this document is
intended to be inclusive of all genders and serves solely to simplify the text.

In accordance with Ministerial Decree No. 639 of 02 May 2024, any reference in this call to
Scientific Sectors (S.C.) shall be understood as referring to the corresponding Scientific-Disciplinary
Groups (GSD);

CONSIDERING it necessary to proceed with the issuance of the call for applications pending
the publication of the funding award decree, in order to comply with the ministerial deadline for the
signing of contracts by 15 May 2025,

It is further considered appropriate to specify that, should the funding body request the
University to return any amounts disbursed under the contract due to non-performance or breaches
related to the research activity, the University shall recover said amounts directly from the
beneficiary.

DECREE

Article 1 - Purpose of the Selection Procedure

The selection procedures are hereby authorized and initiated through a comparative
evaluation process for the awarding of five (5) research contracts pursuant to Article 22 of Law No.
240/2010 - as amended by Decree-Law No. 36/2022, converted, with amendments, into Law No.
36/2022 - and Ministerial Directoral Decree (MUR) No. 47/2025, as further specified and described
in the annexes entitled “PROGRAMME SHEETS”, which form an integral part of this Call for
Applications.

The selection shall be conducted via a comparative evaluation. The evaluation criteria and
the procedures for the interview are set forth in this call.

The interview will take place on 7 May at 12:00 PM (ltalian time).

The venue for the interview, or the Microsoft Teams link for remote participation, will be
specified in the minutes of the first meeting of the Selection Committee.

Article 2 - General Admission Requirements

The eligibility requirements are those established by Ministerial Directoral Decree No. 47/2025
(Ministry of University and Research) for the purposes of access to funding.

Applicants may participate in the selection process if they meet the requirements set forth in
Article 1, paragraph 8, and Article 5, paragraph 1 of the public notice referred to in Ministerial
Directoral Decree No. 47/2025, and therefore:

Candidates—regardless of nationality, including those from non-EU countries—who hold a PhD
or an equivalent qualification as of the application deadline, obtained either in Italy or abroad, and
who:

have completed their doctoral studies having undertaken a period of at least three (3) months
of training and research abroad, and who have not acquired extensive experience in research group
management, nor hold a contractual position that provides a stable career perspective in the field
of research.

This definition includes individuals who:
- As of 20 February 2025 (date of publication of Directoral Decree No. 47/2025), have
not yet reached the age of 41;
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Or

- As of 20 February 2025 (date of publication of Directoral Decree No. 47/2025), have
not yet reached the age of 46 and have obtained their PhD no more than seven years prior.

Candidates must also fall into one or more of the following categories:

- those seeking to gain initial experience as principal investigator or manager of research
funds and/or research activities;

- those seeking to gain experience in leadership and the coordination of a national and/or
international research team;

- those who do not currently hold and have never held a full-time equivalent (FTE)
permanent position as a researcher and/or tenured professor.

In cases where the PhD degree was obtained abroad, the programme must have had a
minimum duration of three years, and the qualification must be officially recognized for academic
purposes.

It is further specified that, in accordance with Directoral Decree No. 47 of 20/02/2025, holding
a medical specialization does not constitute an eligibility requirement for the present selection
procedure.

The following individuals are not eligible to participate in the selection procedure:

a) Permanent staff (tenured positions) employed by universities, public research institutions,
or institutions whose advanced scientific training diplomas have been recognized as equivalent to
a PhD degree pursuant to Article 74, paragraph 4, of Presidential Decree No. 382/1980;

b) Individuals who have previously held fixed-term researcher contracts (RTT) under Article
24 of Law No. 240/2010, as amended by Law No. 79/2022 converting Decree-Law No. 36/2022;

¢) Individuals who have a family relationship or affinity up to and including the fourth degree
with a professor affiliated with the Department that proposed the activation of the contract, or with
the Rector, the Director-General, or a member of the Board of Directors of Ud’A.

Exclusion from the selection procedure may be ordered at any time by a reasoned decree of
the Rector, which shall be duly notified to the individual concerned.

At the time of signing the contract, the selected candidate must submit a specific declaration
certifying the absence of any incompatibility.

The University guarantees equality and equal opportunities between women and men in
access to employment and in conditions of employment.

Admission requirements must be met by candidates as of the date of submission of the
application.

Candidates are required to promptly notify the University of any subsequent changes in their
eligibility status.

Such requirements must also be confirmed at the time of appointment.

For employees of public administrations with fixed-term or permanent employment contracts,
in the event they are selected, the incompatibilities provided for under current legislation and the
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applicable National Collective Labour Agreement (CCNL) shall remain in effect.

ARTICLE 3 - APPLICATION, SUBMISSION PROCEDURES AND DEADLINES

Applications must preferably be submitted using the template attached to this selection
procedure (Annex - Form A), and must include all information that, under current regulations,
applicants are required to provide. The Administration assumes no responsibility for any loss of
communication resulting from an incorrect contact address provided by the applicant, or from failure
to notify or delayed notification of a change of address indicated in the application. The
Administration shall also not be held liable for any postal or telegraphic disruptions, or for issues
attributable to third parties, fortuitous events, or force majeure.

In the application, candidates must declare, under their own responsibility and under penalty
of exclusion from the selection procedure, the following information:

- full name and tax identification code;

- date and place of birth;

1) (for Italian citizens) the municipality in which they are registered on the electoral rolls,
or the reasons for failure to register or for removal from such rolls;

2) a statement that they have no criminal convictions, or, if applicable, a list of any criminal
convictions they have received, including full details of the relevant court decisions (even in cases
where amnesty, pardon, clemency, judicial leniency, or plea bargaining has been granted), as well
as any ongoing criminal proceedings known to them or currently pending against them, specifying
the relevant authorities and the provisions allegedly violated;

3) a declaration of being in possession of a PhD degree or an equivalent qualification,
obtained either in Italy or abroad, and further stating:

- that they have completed their doctoral programme having undertaken a training and
research period abroad of at least three (3) months;

- that they have not acquired extensive experience in the management of research
groups;

- that they are not currently in a contractual position that guarantees a stable career
perspective in the field of research;

- that they had not reached the age of 41 as of 20 February 2025 (the date of publication
of Directoral Decree No. 47/2025), or, alternatively, that they had not reached the age of 46 on the
same date and had completed their PhD no more than seven (7) years earlier;

4) preferably, a certified email address (PEC) to which all communications related to this
selection procedure should be sent, or alternatively, a residential address or contact address,
including postal code, to which such communications should be directed;

5) foreign nationals must also declare that they enjoy full civil and political rights in their
country of citizenship or origin, or indicate the reasons for not enjoying such rights, and that they
have an adequate knowledge of the Italian language;

6) their status with respect to military service obligations;

7) the specific research contract for which they intend to apply;

8) that they are not employed on a permanent basis by universities, public research
institutions, or institutions whose advanced scientific training diploma has been recognized as
equivalent to a PhD pursuant to Article 74, paragraph 4, of Presidential Decree No. 382/1980;

9) that they have not previously held fixed-term researcher contracts (RTT) pursuant to
Article 24 of Law No. 240/2010, as amended by Law No. 79/2022 converting Decree-Law No.
36/2022;

10) that they do not have any family relationship or kinship, up to and including the fourth
degree, with any professor or researcher belonging to the Department or structure that requested
the activation of the contract and at which the research activity will take place, or with the Rector,
the Director-General, or any member of the University’s Board of Directors;

11) that they have not previously benefited from contracts pursuant to Article 22 of Law No.
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240/2010, as amended by Law No. 79/2022, for a period which, when added to the duration of the
contract offered in this call, exceeds a total of five (5) years, even if non-consecutive. For the
purposes of calculating the total duration of such contracts, any periods of leave taken for maternity
or health reasons, in accordance with current legislation, shall not be taken into account.

Candidates must declare any existing relationships they have had with the entities referred to
in Article 22, in the form of fixed-term researcher contracts, specifying the institution, the type of
contract, and its exact duration.

12) A declaration of awareness that the “G. d’Annunzio” University of Chieti-Pescara will
process the personal data contained in the application for the purposes of managing the selection
procedure, in compliance with the provisions of EU Regulation No. 679/2016 (GDPR), having read
and understood the relevant form (MOD.) which constitutes an integral part of this call;

13) a statement, where applicable, regarding employment in a Public Administration,
specifying the type of employment relationship:
e fixed-term;
e permanent;
e semi-subordinate under contract.

The application must be submitted with reference to the specific research programme the
applicant intends to participate in.

Candidates with disabilities, pursuant to Law No. 104 of 5 February 1992, must make an
explicit request regarding any assistance required in relation to their specific condition, in order to
participate in the interview.

The application for admission to the competition, written on plain paper, must be addressed
to the Rector of the “G. d’Annunzio” University of Chieti-Pescara, Via dei Vestini No. 31 - 66013
Chieti Scalo, and must be submitted within the strict deadline of fifteen (15) days, starting from the
day following the date of publication of this call on the University’s online Official Notice Board (Albo
Pretorio).

N.B.

Due to the scheduled closure of all University facilities from 01 May 2025 to 04 May 2025 (ref.
to: Directoral Provision, Protocol No. 92589/2024), it is specified that during this period, University
offices will be unable to provide candidates with technical support and/or clarifications or additional
information, should such be requested.

METHOD OF APPLICATION SUBMISSION:

It is the responsibility of the candidate to submit the application using one of the methods
outlined below, as deemed most appropriate:

1) By hand delivery to the University’s Protocol Office, located at Via dei Vestini, No. 31 -
66100 CHIETI SCALO (CH), from Monday to Friday, between 9:00 AM and 1:30 PM, and
additionally on Tuesdays and Thursdays from 3:00 PM to 4:30 PM, except during the University’s
scheduled closure days;

2) By registered mail with return receipt, provided it is sent within the mandatory deadline.
In any case, the postmark date affixed by the accepting post office shall serve as the official proof
of dispatch;

3) By certified email (PEC), sending all documentation (application form and related
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attachments) digitally signed, pursuant to Legislative Decree No. 821 of 07/03/2005, from the
candidate’s own personal and accredited PEC address—for example, one containing the candidate’s
name and surname, or issued by a professional body—to the following address:
ateneo@pec.unich.it. The subject line of the PEC must indicate: “Application for research contract
- [name of contract]”, and must include the relevant Scientific-Disciplinary Group (GSD) or Scientific-
Disciplinary Sector (SDS). Please note that the validity of the transmission of the certified email is
confirmed by the receipt of acceptance and the receipt of delivery issued by the email service
provider, pursuant to Article 6 of Presidential Decree No. 68 of 11/02/2005. In the case of
submission via PEC, the certified date and time of transmission, as contained in the electronic
timestamp, shall be considered binding, pursuant to Article 41 of the Prime Minister's Decree of 22
February 2013 and Article 20 of Legislative Decree No. 82 of 7 March 2005.

In the case of submission to the University’s certified email address (PEC), all documentation
must be accompanied by a digital signature affixed to the application and to all documents that
would ordinarily require a handwritten signature in a conventional (paper-based) environment.

In the absence of a digital signature, the applicant must, after completing the application and
its attachments, print them, sign them manually, and subsequently scan and submit them via
certified email (PEC) in a non-editable PDF format. All documents that require a handwritten
signature in a traditional context must be submitted as signed copies and acquired through scanning
in the aforementioned format.

The Administration assumes no responsibility in the event that the files transmitted via
certified email (PEC) are not legible. Applications delivered, sent, or submitted after the deadline
specified in this article will not be considered.

For the electronic submission of documentation, static and non-editable file formats must be
used, free of macros and executable code, preferably in PDF format.

The subject line of the message must indicate the selection process for which the application
is being submitted, specifying the Department, the position, the scientific-disciplinary group, and the
scientific-disciplinary sector.

Article 1, letter s):

“.. digital signature: a specific type of advanced electronic signature based on a qualified certificate and a system
of cryptographic keys — one public and one private — which are mathematically linked. This system enables the holder,
through the private key, and the recipient, through the public key, to respectively ensure and verify the origin and integrity
of an electronic document or a set of electronic documents...”

Article 21, paragraph 2:

“.. An electronic document signed with an advanced, qualified, or digital electronic signature, created in accordance
with the technical rules referred to in Article 20, paragraph 3 — which ensure the identifiability of the author, the integrity,
and the unalterability of the document — shall have the legal effect provided for under Article 2702 of the Civil Code. The
use of a qualified or digital electronic signature device is presumed to be attributable to the holder, unless proven otherwise
by the latter...”

Decree of the President of the Council of Ministers of 6 November 2015, No. 4/2015 - Regulation on the Digital
Signature of Classified Documents (Decree No. 4/2015)

Article 7 - Digital Signature
1. The digital signature ensures the identifiability of the author, as well as the integrity and unalterability of the
document.
2. The digital signature of the electronic documents referred to in Article 2 must be uniquely associated with a single
individual and with the document or set of documents to which it is affixed or linked.
3. In order to generate the digital signature of the electronic documents referred to in Article 2, a qualified certificate
must be used which, at the time of signing, is not expired, revoked, or suspended.
4. Through the qualified certificate, it must be possible to verify the validity of the certificate itself, as well as the
identifying elements of the certificate holder and the Certification Authority (CA), including any usage limitations.
5. The procedures for affixing the digital signature to the electronic documents referred to in Article 2 are defined in the
Technical Regulations referred to in Article 33.
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Please note that certified email (PEC) does not allow the transmission of attachments whose total
size is equal to or greater than 50 MB.

In the event that the attachments to be submitted exceed this limit, the candidate must send
multiple emails.

The initial email must include the application and clearly state that the attachments, or part
thereof, will be sent in one or more subsequent emails, which must in any case be submitted before
the final deadline for applications.

The subject line of any supplementary emails must include the following: “Supplement to the
application, Department, position, scientific-disciplinary group, and scientific-disciplinary sector.”

Applications delivered, mailed, or submitted after the deadline specified in this article will not be
considered.

Should the deadline fall on a public holiday, it shall be extended to the next working day.

Applicants must attach to their application, for evaluation purposes, their curriculum vitae,
publications, and any qualifications deemed relevant to the application, as well as the project
proposal, which must be submitted in both Italian and English.

The examination of publications subject to intellectual property rights shall be carried out by the
committee members in compliance with the applicable legislation on editorial activity and copyright
protection.

Applications received after the deadline will not be considered. Non-EU nationals holding a valid
residence permit may submit self-declarations under the same conditions applicable to EU citizens,
provided that such declarations concern facts, statuses, or personal qualifications that can be
certified or attested by Italian public authorities, or when such self-declarations are allowed under
international agreements between ltaly and the applicant’s country of origin.

Non-EU nationals who do not hold a valid residence permit may use the online procedure to upload
their qualifications in PDF format, along with certificates issued by the competent authorities of their
country of citizenship, accompanied by an ltalian translation authenticated by the Italian consular
authority, certifying its conformity with the original.

The original documents must be presented to the committee during the evaluation of qualifications
and scientific output and, in any case, submitted to the Administration at the time of any potential
appointment.

References to documents submitted to this or other administrations, or to documents attached to
applications for other selection procedures, are not permitted.

Publications, documents, and academic qualifications considered relevant for evaluation must be
submitted exclusively according to the procedures outlined above, no later than the final deadline
for the submission of the application.

The University Administration accepts no responsibility in the event that files sent via certified email
(PEC) are unreadable.

ARTICLE 4 - POSSESSION OF QUALIFICATIONS AND PROFESSIONAL CURRICULUM

Without prejudice to the provisions set forth in Article 3 of this Call, the following documents must
also be attached to the application:

1) A detailed curriculum of the applicant’s scientific and professional activities, indicating any
research carried out at public or private institutions through projects, contracts, fellowships, or
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research assignments, both in Italy and abroad (Form F);

2) a project proposal for the execution of the research program for which the application is being
submitted (see PROGRAM SHEET), to be drafted in both Italian and English;

3) A list of qualifications submitted, either in the form of self-certification or as certified copies of
the originals (Form “C”);

4) A list of publications and research outputs submitted, accompanied by a description (Form “C”);
5) Self-declarations as provided in Annex “B” of this Call;

6) A photocopy of a valid identity document and tax code. [The inclusion of a photocopy of the
identity document is mandatory.]

In the case of submission via certified email (PEC), documents must be in PDF format.

Pursuant to Presidential Decree No. 445/2000, the Administration is required to carry out
appropriate checks, including random sampling, as well as in any case where there is reasonable
doubt regarding the truthfulness of the content of the self-declarations.

If any declaration is found to be false, the candidate shall forfeit any benefits obtained on the basis
of that false declaration, without prejudice to the provisions of the Criminal Code and relevant
special laws.

As for scientific publications, candidates may attach photocopies to the application, accompanied
by a self-declaration in lieu of affidavit (dichiarazione sostitutiva dell’atto di notorieta), certifying their
conformity to the originals pursuant to Presidential Decree of 28 December 2000, No. 445;
alternatively, publications may be submitted in PDF format or on a USB storage device.

The maximum number of scientific publications to be submitted is specified in Form 1 (PROGRAM
SHEET).

It is the responsibility of the candidate to attach the publications for evaluation by the Committee;
any listed publications that are not submitted will not be taken into consideration by the Committee.

Publications that are in press may be considered for evaluation only if accompanied by the
publisher’s letter of acceptance.

Candidates are advised to check the maximum number of publications allowed, as indicated in the
PROGRAM SHEET attached to the Call.

If the number of submitted publications exceeds the maximum allowed, the Committee will evaluate
them strictly according to the order indicated by the candidate at the time of application submission,
up to the established limit. Publications exceeding the maximum number specified in the
PROGRAM SHEET will not be considered.

It is hereby reminded that, as a general principle in competitive selection procedures, any
qualifications for which evaluation is requested must be explicitly indicated by the applicant in the
application.

Therefore, it is the applicant’s minimum duty of diligence to describe the qualifications held in
sufficient detail to enable their assessment.

ARTICLE 5 - PROHIBITION OF CUMULATION AND INCOMPATIBILITY

With regard to the regime of incompatibilities, reference is made to Articles 15 and 15-bis of the
“University Regulations for the Award of Research Contracts,” issued by Emergency Decree No.
486/2025, protocol no. 26603 dated 04/04/2025, available at the following
link:https://www.unich.it/ateneo/organizzazione/normativa/regolamenti.
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ARTICLE 6 - SELECTION COMMITTEE

With regard to the Selection Committee, reference is made to Articles 7 and 9 of the “University
Regulations for the Award of Research Contracts,” issued by Emergency Decree No. 486/2025,
protocol no. 26603 dated 04/04/2025, available at the  following link:
https://www.unich.it/ateneo/organizzazione/normativa/regolamenti.

ARTICLE 7 - SELECTION PROCEDURE AND EVALUATION CRITERIA

1) The selection is carried out through a comparative evaluation of the candidates and aims to assess
both the alignment of the project proposals with the research program covered by the call, and the
extent to which candidates possess a scientific and professional curriculum appropriate to the
research activities envisaged by the contract.

2) Candidates must attach all documentation relevant for the evaluation, in accordance with the
procedures indicated in the call.

3) The comparative evaluation of candidates is based on the qualifications derived from the curriculum
and the following criteria:
a) Quality, originality, and innovativeness of the project proposal, with specific reference to the
research program covered by the selection procedure;
b) Quality, quantity, and relevance of the research activity described in the scientific and
professional curriculum, in relation to the content of the research program covered by the selection;
¢) Relevance of the submitted publications to the research program covered by the selection.

4) The interview is intended to further evaluate the aspects outlined in points a), b), and c) above, to
assess the candidate’s aptitude for research with specific reference to the topic of the research
program indicated in the call, and to verify adequate knowledge of the English language. A
maximum of 30 points may be awarded for the interview.

5) The Selection Committee shall define, during its first meeting—held within 30 days from the
publication of the appointment decree—the evaluation procedures to be applied to candidates, and
shall communicate them to the responsible officer for publication on the University’s website.

6) For the purposes of the selection process, the Committee has 100 points at its disposal, of which
10 are allocated to qualifications, 60 to the evaluation of the elements referred to in paragraph 3,
letters a), b), and c) of this Article, and 30 to the interview.

7) During the evaluation phase, the Committee shall collectively provide a reasoned assessment for
each individual evaluation criterion established in the first meeting minutes and assign the
corresponding score. The evaluation shall take place after the interview has been conducted.

8) For each candidate, the Committee must assign a score for the assessed qualifications.

9) The interview, which may be conducted remotely at the discretion of the Committee, is intended to
assess the candidate’s aptitude for research and shall focus on the submitted project, the related
topic, and the research program described in the call. During the interview, knowledge of the foreign
language specified in the call will be assessed. The interview may be conducted in English.

In light of the acceleration required by Decree No. 47/2025, the interview procedures shall follow the

provisions set out in Article 9 below.

10) The Committee shall draw up the ranking list in descending order based on the total score
obtained by each candidate in the evaluation. A minimum score of 60 out of 100 is required to pass
the selection process.

11) In the event of a tie in the final score, preference will be given to the younger candidate.

IMPORTANT: CANDIDATES ARE STRONGLY ENCOURAGED to regularly check the section of
the University website https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-
ricercatore/contratti-di-ricerca, where the call for applications is published and where all subsequent
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notices and documents will also be made available.
Should the date set by the Committee for the interview be changed, the new date will be published
in the aforementioned section. No further communications will be sent to candidates.

The selection procedure concludes with the appointment of the successful candidate and the

formation of a ranking list of eligible candidates, valid for a maximum of one year. Use of this list is
subject to the specific needs indicated in the call.

ARTICLE 8 - CONDUCT OF COMMITTEE MEETINGS VIA TELEMATICS (REMOTE MODALITY)

In accordance with Decree No. 953, protocol no. 43861 of 16/06/2022, which enacted the
"Regulations for the Remote Conduct of Collegial and Selection Meetings for Recruitment
Procedures," the meetings of the Committee shall be held remotely.

Members of the Selection Committee shall normally participate in the meetings using their own
telematic devices, in accordance with the procedures set forth in the aforementioned Regulations.

ARTICLE 9 - PROCEDURE FOR THE ORAL INTERVIEW

The interview will take place on 7 May at 12:00 PM (ltalian time).

The location where the interview will be held, or the link for candidates to access the interview
remotely via Microsoft Teams, will be specified in the minutes of the Committee’s first meeting.

The interview may be conducted remotely using the Microsoft Teams platform, in accordance with
the current agreements on data sharing.

For this purpose, candidates must indicate their email address in the application form in order to
receive the link for the interview. The Committee will be responsible for organizing the Teams
meeting and sending the connection link to the email address provided by the candidate.

Candidates are also required to submit, together with the application, the completed and signed
Form E - “Declaration of Acceptance of Remote Modality.”

The interview must be conducted in accordance with the following principles:
a) real-time connection among all participants;

b) security of data and information exchanged during the session;

¢) transparency of the examination;

d) assurance of accurate identification of the candidates.

The use of audio-video communication tools must in all cases allow for:

a) continuous visual contact with the candidate throughout the entire interview;

b) proper identification of the candidate by means of a valid identity document;

c) the public nature of the session, ensured by allowing simultaneous access for the entire duration
of the interview to all candidates and any third parties who may request access from the
Administration.

As with the members of the Selection Committee, candidates shall participate in the interview
session using their own telematic devices.

The University “Gabriele d’Annunzio” shall bear no responsibility for any technical issues of any
kind, not attributable to the University itself, that may prevent the proper initiation or conduct of the
interview.
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The remote interview will be preceded by the following preliminary activities:

a) the candidate must formally accept the remote modality, committing not to use any support tools
and to ensure that no third parties are present during the interview;

b) the candidate must acknowledge and declare awareness that the University “Gabriele
d’Annunzio” shall bear no responsibility for any technical issues of any kind, not attributable to the
University, that may prevent the proper initiation or conduct of the interview;

c) the remote connection between the members of the Committee and all candidates must take
place on the date and at the time established by the Selection Committee, as indicated in the
calendar published on the University’s website;

d) the connection must include both audio and video;

e) the session shall be conducted by the Chair of the Committee, who is responsible for promptly
verifying the proper functioning of the audio-video connection with the candidates and with the other
Committee members. To this end, candidates are required to activate the connection at least 20
minutes prior to the scheduled start of the remote session.

It is specified that the Committee, through a communication from the Chair—once candidates have
been contacted via the email address they provided—may invite all candidates and any other
participants to join the Microsoft Teams platform using the connection link specifically created by
the Committee.

In the event that a Committee member or a candidate is unable to participate in or continue the
interview or discussion due to technical issues, the session shall be suspended and resumed as
soon as possible, in accordance with the arrangements made by the Chair.

In all cases, candidate identification and the public nature of the interview must be ensured.

To participate in the interview via remote modality, candidates must provide their email address in
the application form and ensure that the location from which they will attend the interview is
equipped with a webcam—essential for candidate identification—as well as a microphone and
headphones or speakers. At the beginning of the online interview, candidates must present to the
Committee both a valid identity document and a copy of the submitted application.

Candidates must also be reachable at the email address and/or mobile phone number provided in
the application on the date and at the time scheduled for the interview.

Failure to provide, or incorrect provision of, personal contact details will be considered a withdrawal
from the interview and, consequently, from the selection process.

In the event of no response and/or the candidate being unreachable on the scheduled date or at the
designated time, the Committee shall immediately attempt to contact the candidate both by email
and by calling the mobile phone number provided, in order to invite them to join the session and
proceed with the interview.

Failure to respond shall also be considered a withdrawal from the interview, and consequently, from
the selection process.

The connection must remain active for the entire duration of the interview. In the event of a
connection interruption, the provisions outlined above shall apply.

Failure to present the identity document already submitted as an attachment to the application, or
to present a copy of the application itself, shall be considered a withdrawal from the interview, and
consequently, from the selection process.

It is the candidate’s responsibility to provide evidence of any causes and/or technical issues and/or
anomalies not attributable to the candidate’s fault or negligence that prevented participation in the
interview. In such cases, the candidate must promptly inform the Committee via email.
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The interview will be conducted according to the following procedures:

a) After the connection is established and the preliminary activities mentioned above are completed,
the Chair of the Committee verifies the list of candidates admitted to the interview and proceeds
with their identification;

b) The order of interviews will be determined by a random draw, and the Chair will invite the first
candidate to prepare;

¢) The Committee conducts the interview with the first candidate, followed by interviews with each
of the remaining candidates;

d) Upon completion of the interviews, the Chair will formally close the session with the candidates
and terminate the video connection;

e) The Committee will then continue the meeting in closed session and proceed to evaluate each
candidate, assigning a score based on the criteria established during the preliminary meeting;

f) The Committee secretary, or alternatively the Chair, will draft the official minutes, which are read
and approved collectively by the members and signed by all Committee members. Any member
who does not have access to a digital signature device must submit a written declaration of
agreement, which will be attached to the minutes and kept on file by the secretary or the Chair. The
minutes are then transmitted to the relevant office of the Administration, along with any additional
minutes from other sessions, to conclude the selection procedure.

ARTICLE 10 - PROCEDURE FOR COMMENCEMENT OF SERVICE

The appointment of the successful candidate will take place through physical presence.

The appointee shall be responsible for making arrangements with the Research Supervisor to
ensure the effective organization of research activities, while complying with all applicable health
and safety regulations.

Likewise, following commencement of service, the appointee must establish contact with the
Director of the Department where the research activities will be carried out.

ARTICLE 11 - GENERAL PROVISION

Interested parties are advised to regularly check the following section of the University website:
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/contratti-di-
ricerca, where this call for applications is published.

Itis hereby acknowledged that this Call will also be published in English, in order to ensure adequate
publicity.

ARTICLE 12 - AWARDING OF THE RESEARCH CONTRACT

The results of the selection procedure shall be approved by Rector’s Decree within 30 days from
the submission of the minutes to the competent office of the Administration.

The official documents will be published on the University website within the timeframe and
according to the procedures established in the call, at the following link:
https://www.unich.it/ateneo/bandi-gare-e-concorsi/personale-docente-e-ricercatore/contratti-di-
ricerca

If the selected candidate declines the position before signing the contract, the Department may
proceed with a new appointment proposal by moving down the ranking list.



The ranking list remains valid for one year from the date of the Rectoral Decree approving the
selection results.

A contract for the performance of research activities will be signed with the selected candidate, and
it shall be countersigned by the Rector of the University of Chieti-Pescara and the Research
Supervisor.

Within ten (10) days from the approval of the selection results, the selected candidate will be invited
to sign the related contract in written form at the competent office of the Central Administration -
Personnel Area - Division 13 - Academic Staff Career Management Unit (Professors, Researchers,
Fixed-term Researchers, and ASL-affiliated personnel).

The contract must be signed, as a rule and except in documented cases of force majeure, within
twenty (20) days following receipt of the natification.

It is also possible to conclude the contract through the so-called “exchange of signatures” carried
out remotely via email or certified email (PEC) by sending messages with the contract attached in
PDF format, signed either by hand or with a digital signature.

Due to timing requirements established by Funding Decree No. 47/2025, under penalty of forfeiture,
the selected candidate must:

- submit a formal acceptance of the contract no later than May 12, 2025, at 3:00 PM.
- sign the contract no later than May 15, 2025, at 3:00 PM.

The selected candidate will be required to self-certify the following personal details, facts, and
qualifications:

1) date and place of birth;
2) enjoyment of civil and political rights;

3) absence of criminal convictions. In the event of any convictions, the selected candidates must
self-certify the convictions received, including the date of the ruling and the judicial authority that
issued it (this requirement applies even in cases of amnesty, judicial pardon, clemency, pardon,
non-disclosure, etc., and even if no entry appears on the criminal record. All criminal proceedings
must be disclosed, regardless of their nature). Foreign nationals must also self-certify the absence
of criminal convictions both in their country of citizenship and in ltaly;

4) possession and number of the Italian tax identification code (codice fiscale), VAT number
(partita IVA), and any other data registered in the Tax Registry (Anagrafe Tributaria) relating thereto;

5) that they are not recipients of scholarships granted under any title and are not tenured
employees of the institutions listed in Article 4 of this call for applications;

6) that they are not employed by any Public Administration under a permanent, fixed-term, or
quasi-subordinate employment contract;

7) or, that they are employed by a Public Administration under a permanent or fixed-term
employment contract and have obtained a formal leave of absence from their duties, as provided
for under Article 15 of the Regulations for the Award of Research Contracts.

In the event that the selected candidate has any physical impairments, the medical certificate must
explicitly state this, specifying whether such impairments may affect the candidate’s ability to carry
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out research collaboration activities. The certificate must be dated no more than six months prior to
the actual start date of the collaboration.

The personal details, facts, and qualifications self-certified by the selected candidate in the context
of this selection procedure will be subject to appropriate verification by the University of Chieti-
Pescara “G. d’Annunzio” regarding their accuracy and truthfulness.

In accordance with EU Regulation 2016/679, the personal data submitted by candidates as part of
their application for this selection procedure will be processed exclusively for the purposes of
managing the present procedure and any subsequent procedures related to the awarding of the
research grant.

The University’s regulations—particularly those governing the awarding of research contracts—as
well as the University’s Code of Ethics and Code of Conduct, are available at the following link:
https://www.unich.it/ateneo/organizzazione/normativa/regolamenti

With regard to the determination of the start date of the research activity, delays may only be justified
in the event of serious health-related issues or duly documented cases of force majeure.

Any postponement of the start date of the research activity, or any interruption thereof, shall be
permitted only if the selected candidate or research contract holder demonstrates that they fall within
the conditions provided for working mothers, as set forth in Legislative Decree No. 151 of March 26,
2001.

If the research contract holder, after initiating the research activity, fails to carry it out regularly and
continuously for the entire duration of the contract without justified reason, or is found responsible
for serious and repeated misconduct, the procedure for termination of the contract relationship will
be initiated.

For all matters not expressly covered in this call, the provisions cited in the preamble to this selection
procedure shall apply, as well as, where applicable, the relevant provisions of the Italian Civil Code.

ARTICLE 13 - TAX, SOCIAL SECURITY, AND INSURANCE TREATMENT

1) For the entire duration of the contract, researchers shall receive a gross annual all-inclusive
remuneration, as determined by the University’s Board of Directors, in accordance with the level of
commitment required and within the limits set forth by Article 22, paragraph 6, final sentence, of Law
No. 240/2010. The amount is set at €38,986.59 gross to the recipient (corresponding to €54,061.38
gross cost to the institution).

2) The employment contract shall be governed by the provisions of the Agreement on the
CONTRACTUAL SEQUENCE FOR THE RESEARCH CONTRACT PURSUANT TO ARTICLE 22
OF LAW NO. 240/2010 (Art. 178, paragraph 1, letter g of the National Collective Labour Agreement
dated January 18, 2024), signed on March 18, 2025.

3) The employment relationship established between the University of Chieti - Pescara “G.
d’Annunzio” and the research contract holder shall be governed by the applicable legal provisions,
including those concerning taxation, welfare, and social security treatment applicable to income
derived from employment.

4) The University shall also provide insurance coverage for risks related to accidents and civil
liability.



For all matters not expressly provided for herein, and within the limits of compatibility with this Call,
reference is made to the provisions of the Regulations for the awarding of research contracts
pursuant to Article 22 of Law No. 240/2010, issued by Rectoral Decree No. 486/2025 - Prot. No.
26603 of April 4, 2025, available at the following link:
https://www.unich.it/ateneo/organizzazione/normativa/regolamenti, which shall be deemed fully
incorporated herein by reference.

ARTICLE 14 - PROCESSING OF PERSONAL DATA

The processing of personal data is carried out in accordance with EU Regulation 2016/679 and
Legislative Decree No. 101 of August 10, 2018.

The personal data provided by candidates in their application forms shall be processed exclusively
for the purposes of managing this call for applications and the procedures related to it, including in
the event of legal disputes.

The provision of such data is mandatory for participation in the selection procedure.

In light of the above, candidates are invited to consult the attached privacy notice concerning the
processing of personal data, which is enclosed with this call and constitutes an integral part of it
(Annex D).

This decree shall be recorded in the official register of decrees of this Administration.

ARTICLE 15 - PROCEDURE SUPERVISOR

Pursuant to Article 5 of Law No. 241 of August 7, 1990, the person responsible for the administrative
procedure referred to in this call is: Dr. Donatella Di Felice - Division 13 - Academic Staff - Academic
Staff Recruitment Unit Via dei Vestini No. 31 -66100 Chieti Scalo (CH), Italy Tel. +39 0871 3556760
/6080 / 6058 / 6057 Email: contrattidiricerca@unich.it

THE RECTOR IL RETTORE
(Prof. Liborio STUPPIA)
Digitally signed electronic document pursuant
to the Consolidated Act D.P.R. 28/12/2000 No. 445,
28/12/2000 No. 445, Legislative Decree 07/03/2005 No. 82
and related regulations, which replaces the paper version
and handwritten signature.

ATTACHMENTS:

PROGRAM form sheet Mod. A sample application;

Mod. B declaration in lieu of affidavit and self-certification;

Mod. C list of qualifications/publications;

Mod. D personal data information notice;

Mod. E declaration of acceptance of electronic submission method;
Mod. F (CV in European form)

e o o o o o

Area Dirigenziale delle Risorse Umane
Divisione 13 - Personale Docente
Settore reclutamento personale docente e ricercatori
Via dei Vestini,31 - 66100 CHIETI (ITALY)
Tel.: 0871 3556760-6057-6058-6095-6097-6336-6382-6749-6758 - Fax: 0871 3556102
e-mail: reclutamento.doc@unich.it PEC: ateneo@pec.unich.it Sito web: www.unich.it

ADRU/VA/DIV13/VA/SRPDR/DDF/vif
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